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Hazard Assessment and Control 

Overview 
 

A hazard means a situation, activity or substance that may be dangerous to the health or safety 

(may cause an injury, illness or loss) of employees, students, volunteers and visitors. Hazards are 

often grouped into three categories: physical, chemical and biological. 

Principals and non-school based department heads are responsible for identifying and evaluating 

hazards in their facility. If a hazard cannot be eliminated, the employer must use controls to 

reduce the hazard to a level as low as reasonably achievable. 

Legislative Requirements 
 

Under provincial workplace health and safety legislation, the principal or non-school based 

department head is required to identify hazards and take every reasonable measure in the 

workplace to reduce them to acceptable levels. 

Hazard Assessment, Elimination and Control 

 
Hazard Assessment 
 

1. An employer must assess a work site and identify existing or potential hazards before work 
begins at the work site. 

2. An employer must prepare a report of the results of hazard assessment and the methods used 
to control or eliminate the hazards identified. 

3. An employer must ensure that the date on which the hazard assessment is prepared or 
revised is recorded on the report. 

4. An employer must ensure that the hazard assessment is repeated: 
i. at reasonably practicable intervals to prevent the development of unsafe and 

unhealthy working conditions. 
ii. when a new work process is introduced. 

iii. when a work process or operation changes. 
iv. before the construction of a new work site. 
v. When a pre-task hazard assessment (PTHA), inspection or investigation identifies 

a new hazard. 

Employee Participation 
 

1. If reasonably practicable, an employer must involve affected employees in the hazard 
assessment and in the control or elimination of the hazards identified. 

2. An employer must ensure that employees affected by the hazards identified in a hazard 
assessment report are informed of the hazards and the methods used to control or eliminate 
the hazards. 
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Hazard Elimination and Control 
 

1. If an existing or potential hazard to employees is identified during a hazard assessment, an 
employer must take measures in accordance with this section to: 
i. eliminate the hazards. 

ii. or if elimination is not reasonably practicable, control the hazard. 
2. If reasonably practicable, an employer must eliminate or control a hazard through the use of 

engineering controls (see page 3.9). 
3. If a hazard cannot be eliminated under subsection 2, the employer must use administrative 

controls to reduce the hazard to a level as low as reasonably achievable (see page 3.10). 
4. If the hazard cannot be eliminated or controlled under subsections 2 or 3, the employer must 

ensure that the appropriate personal protective equipment is used by employees affected by 
the hazard. 

5. If the hazard cannot be eliminated or controlled under subsections 2, 3 or 4, the employer 
may use a combination of engineering controls, administrative controls or personal protective 
equipment if there is a greater level of employee safety because a combination is used. 

 

Hazard Identification and Control Example 
 

A caretaker has to clean graffiti off a locker. The product that he plans to use is an aerosol called 

Graffiti Remover. The last time that the caretaker used this product in similar circumstances, he 

suffered from headache and nausea. What should be done? 

Step One: Identify the hazard. Clearly, this application of this particular product causes a risk to 

the health and safety of the caretaker from inhalation of the aerosol vapours. 

Step Two: Evaluate the hazard. How do you know this hazard is serious? Refer to the SDS for 

more information. The Safety Data Sheets (SDS) should tell you how to eliminate or reduce the 

hazard. 

Step Three: Report the hazard. Who do you report the hazard to? Complete the Hazard Report 

Form and submit it to your direct supervisor. 

Step Four: Eliminate or reduce the hazard. Possible options include: 

• Find an alternative product that does not produce toxic vapours. 

• Provide some form of ventilation that will reduce the hazard to acceptable levels. 

• Provide the caretaker with appropriate personal protective equipment and train him in 
the proper use of it. Refer to the SDS to determine necessary Personal Protective 
Equipment (PPE). 

Reminder: follow-up is necessary as part of the reduction process. 

Hazard Identification and Control Compliance 
 
Hazard identification and control is judged for compliance from a prevention standard. The questions a 

government inspector would ask are: 
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• Are on-site inspections and surveys being done on a regular basis at the workplace? 

• Are potential hazards and inherent safety risks being identified and pointed out to employees? 

• Are work processes and controls in place to reduce or eliminate the potential hazards 
and safety risks? 

• Is there adequate on-site supervision and direction if the hazards pose a high risk? 

• Is there appropriate consideration given to the age and condition of the workplace and 
the equipment used? 

• Are periodic in-depth audits conducted to determine if due diligence is being 
demonstrated? 

• Is there active involvement by employees in identifying and controlling hazards? 

• Is the hazard assessment in writing and available to employees at the site affected by 
the hazard? 

• Have as many identified hazards as possible been eliminated or controlled? 

• Have appropriate controls been identified and developed for each hazard? 

 

If the answers to the above questions are YES, then there is compliance. 

Principals and non-school based department heads demonstrate compliance by ensuring: 

• Protection for employees from possible hazards by using reasonable measures to 
eliminate or reduce the hazard. 

• Position Hazard Assessments for higher risk positions. 

• Required medical assessments. 

• Appropriate PPE are used. 

• Controls are working. 

• Suitable training for employees is provided so that they are competent to perform  
hazardous work. 

• Time is provided for regular hazard evaluations of the workplace. 

• There is a process for receiving input from employees about specific acts or conditions 
that should be monitored for hazards. 

• Immediate feedback is provided to employees when unsafe acts or conditions have 
been identified. 

• Follow-up on agreed upon corrective actions and methods to prevent hazards. 

 

Following their orientation, employees should know: 

• The risks at the workplace. 

• Physical and health hazards at their workplace. 

• The basic safe work practices for any hazardous tasks they perform. 

 

Emergency Control of Hazard 
 

If emergency action is required to control or eliminate a hazard that is dangerous to the safety or health of 

employees: 
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• Only those employees competent in correcting the condition, and the minimum number 
necessary to correct the condition, may be exposed to the hazard.  

• Every reasonable effort must be made to control the hazard while the condition is being 
corrected. 

 

Guidelines for Meeting Legislative Requirements 
 

The process of hazard identification, evaluation, reporting and reduction is commonly referred to 

as risk management. To meet regulatory requirements, each workplace shall implement a 

systematic, ongoing program of risk management utilizing Hazard Reports, Site Inspections, 

Position Hazard Assessments and Task Hazard Analysis. It is not sufficient to wait until an accident 

happens. Although the identification of hazards is one of the most complex and time-consuming 

parts of an Occupational Health and Safety Program, it is one of the most important steps. 

A.  Hazard Identification 
 
Hazards are often grouped into five categories: 

(i) Physical Hazards 

• Lifting and handling loads such as manual materials handling 

• Highly repetitive motions 

• Slipping and tripping hazards 

• Moving parts of machinery such as belts, flywheels, pinch points 

• Working at heights such as from mezzanine floors, on roofs or from an elevated work 
platform. 

• Pressurized systems such as piping vessels, boilers 

• Vehicle usage 

• Fire 

• Electricity such as poor wiring, worn cords, high energy danger 

• Excess noise such as portable hand held tools, compressors, engines 

• Inadequate lighting 

• Extreme temperatures 

• Vibration 

• Workplace violence 

• Workplace conditions 

 

(ii) Chemical Hazards 

• Chemicals such as battery acid, solvent 

• Dusts from grinding, sanding, asbestos removal 

• Fumes such as welding fumes 

• Vapours and mists such as solvents, cleaning products, spray painting 
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(iii) Biological Hazards 

• Fungi, bacteria and moulds 

• Blood and body fluids 

• Sewage 

 

(iv) Psychological Hazards 

• Working alone 

• Work related stress 

• Fatigue (shift work, long hours) 

• Violence or abuse 

• Language barriers 

 
Three sources of hazards are: 

 

(i) People 

Lack of training, poor communication or other factors may cause behaviour that is a source of 

hazards. 

(ii) Equipment and Materials 

The equipment, tools and materials used in the job process can be sources of hazards. Some items 

are inherently hazardous and others become hazardous over time due to inadequate 

maintenance, storage or disposal. 

(iii) Environment 

The overall workplace, including factors such as facility layout, ventilation and lighting, walking 

surfaces and other variables can all be sources of hazards. 

The four processes the district will use to identify hazards are: 

(i) Employee Health and Safety Concerns / Input 

(ii) Inspections 

(iii) District Audits 

(iv) Workplace Assessments 

 

1.  Employee Health and Safety Concerns / Input 
 

Hazards can be identified as a result of the following: 
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• Input by employees about hazards that they are exposed to when carrying out particular 
tasks or activities. Often, the person who knows most about the hazards of any job is the 
one who does the work. This is an integral part of the Position Hazard Assessment process. 

• Concerns expressed by employees. 

• Issues discussed at in-service training or from sharing of hazard experiences of other 
workplaces. 

• Analysis of workers’ compensation claims for lost-time accidents. 

• Analysis of Hazard Report Forms (see Forms at the end of this section). 

• Medical assessments for employees as legislatively required. 

• An outcome of an accident/incident. See Section 12 of the manual, Accident/Incident 
Reporting and Investigation. 

 

Clearly, there are a wide variety of methods for determining the hazards that workplace 

employees may be exposed to. To meet legislated requirements, the principal and non-school 

based department heads shall be diligent in exploring every opportunity to reduce the risk of 

injury or health problems. All of the above sources should be utilized on a regular basis. 

Every employee should be encouraged to regularly review the tasks he/she performs from a 

safety point of view. This process is termed task hazard analysis. When hazards are identified it 

will facilitate the development of safe work practices.  

Medical Assessments 

Special medical assessments may be required by legislation under certain circumstance. The 

district will identify, as part of the hazard assessment process, those employee positions where 

individuals will require special medical assessments. All applicable employees shall be notified by 

the district. 

The district will determine the process for when and how health assessments are conducted and 

the district may direct employees to special physicians. The medical examination portion of the 

assessment shall only be carried out by a physician. 

2.  Inspections 
 
Government Inspections 

The government has the right to inspect the workplace. Under the Alberta Occupational Health and 

Safety Act, Regulation and Code, an officer has a very wide range of powers and can: 

• Enter into or on any workplace at any reasonable hour to inspect. 

• Ask the principal or non-school based department head to produce any records, books, 
plans or other documents which relate to the health and safety of employees, examine or 
copy them or remove them or take them temporarily for the purpose of making copies. 

• Inspect, seize or take samples of any material, product, tool or appliance, or equipment 
being produced, used or found in or on the workplace which is being inspected. 

• Make tests and take photographs or recordings in respect to any workplace. 

• Interview and obtain statements from employees at the workplace. 

• Stop the work if, in the opinion of the officer, it is unhealthy, unsafe or may pose a danger 
for employees. 
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• Order the principal or non-school based department head to take specific measures to 
ensure that the work will be carried out in a healthy and safe manner. 

 

It is against the law to interfere with an officer’s duty to exercise the above powers. 

Anytime a Workplace Health and Safety inspection occurs, the principal or non-school based 

department heads shall notify a district Health and Safety Officer immediately. If a principal or non-

school based department head has concerns about a workplace inspection made by an officer and 

cannot resolve them with the officer they should, notify their immediate supervisor and a district Health 

and Safety Officer. 

A government inspection should not be viewed as an intrusion but rather as another form of 

insurance. 

• If the inspector finds that there is not compliance with one or more regulations, an order will 

be issued identifying the hazard and directing corrective action. 

• If the inspector gives the workplace a favourable report, it does not necessarily mean that the 

workplace is safe and free of hazards. Inspections tend to identify unsafe conditions more 

readily than unsafe behavior. 

• Since most major causes of workplace accidents are due to unsafe work behaviours, it is 

important for the principal and non-school based department head to regularly schedule and 

conduct workplace inspections. 

Internal Workplace Inspections 

Regular workplace inspections are one of the most effective ways in which the district can identify 

hazards in the workplace. Principals or non-school based department heads must ensure that they 

are participating in planned inspections conducted at least once per school year, and more 

frequently, if there are serious hazards that need to be monitored. The principal or non-school 

based department head should schedule when these workplace inspections are going to occur, 

what process will be involved in conducting these inspections and who will be involved in the 

process. The larger and more complex the facility the more employee involvement may be 

required e.g., larger school with CTS labs, science labs, etc. compared to small elementary school 

(See Appendix I - Conducting Inspections). 

District inspections are also conducted by the district safety team unannounced.  A spot 

inspection is a way to ensure that our sites are meeting current standards.  It is a great opportunity 

for dialogue to occur between site staff and the district safety team.  These inspections are not to 

be seen as punitive, but as an educational opportunity. 

3.  District Audits 
 

Audits are a comprehensive and objective tool to verify that workplace safety systems actually 

work as intended and meet regulatory requirements. Audits may be conducted by district staff or 

by a hired third party contractor. A district audit will be conducted on a regular basis to address 

the roles and actions of all employees and to assess the health and safety compliance across the 
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District. The main target groups for internal audits are schools with employees new to the 

principal role and schools that did not demonstrate the district standard during a spot inspection. 

4.  Workplace Assessments 
 

Hazard assessments in the workplace, such as those for noise or air quality, can indicate not only 

where there are problems in the workplace that exceed exposure guidelines, but also how many 

employees may be affected. More information on noise assessments can be found in Section 8 of 

the manual Hearing Conservation. For information regarding assessments for air quality 

monitoring and other environmental workplace concerns, principals or non-school based 

department heads should contact a district Health and Safety Officer. 

B.  Hazard Evaluation and Classification 
 

The purpose of hazard evaluation or classification is to prioritize hazard concerns and thereby 

ensure that the response is commensurate with the risk. Some of the hazards that are identified 

at the workplace will be high risk and they should be ranked first and dealt with urgently. Others 

will be low risk and low probability so the people who are exposed may only need to be advised. 

For every hazardous situation, the following should be considered: 

• What harm could this do to employees, students or visitors? 

• How is the person protected from harm? 

• Can the hazard be removed? 

• Can the person’s exposure be reduced or eliminated? 

 

A system of hazard classification can also assist in making these decisions. 

Principals and non-school based department heads should work together with employees who 

are working in the area being evaluated, as they are most familiar with the hazards of the job. 

Hazards can be classified as High, Medium or Low. 

High Hazard 

A condition or practice likely to cause permanent disability, loss of life or body part and/or 

extensive loss of structure, equipment and material. Immediate action required to address these 

situations. 

 

Example 1: A guard missing on a table saw. 

Action: Power should be disconnected, blade removed and saw not used until guard is replaced.  

Example 2: Maintenance employees servicing a large sump pump in an unventilated deep pit, 

with a gasoline motor running. 

Action: Stop work until appropriate confined space procedures are in place. 

 

Medium Hazard 

A condition or practice likely to cause injury or illness resulting in temporary disability and/or 
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property damage that is disruptive but not extensive. 

Example 1: A leaking water pipe in a hallway or washroom. 

Action: Place warning signs, contain leak and have repaired as soon as possible. 

Example 2: A broken tread at the bottom of stairs. 

Action: Place warning signs and leave in place until repair work completed. 

 

Low Hazard 

A condition or practice likely to cause minor, non-disabling injury or illness and/or non-

disruptive property damage. 

Example 1: A carpenter handling rough lumber without gloves.  

Example 2: A caretaker using mild cleaning products without adequate ventilation. 

If additional help is needed to clarify any specific hazard classification, contact a Health and 

Safety Officer. 

Some standards for high risk activities are specifically set by regulation: 

Example: If employees shall work in a confined space, the Occupational Health and Safety Act 

Regulation and Code requires that a code of practice and orientation for all employees who 

enter a confined space shall be completed. 

Remember: In order to comply with legislation and demonstrate due diligence, all hazard 

assessment and analysis shall be documented. (See Forms at the end of this section). 

C.  Hazard Reporting 
 

Hazard reports shall be used to alert principals and non-school based department heads to any 

hazardous conditions or work procedures found daily by employees and others at the workplace. 

Hazard reports fill in the gaps between regular inspections, allowing principals and non-school 

based department heads to become aware of, and address hazards as they occur in the 

workplace. They also identify near-miss situations, which must also be documented under the 

legislation. (See Section 12, Accident/Incident Reporting and Investigation). 

Employees, volunteers, contractors and subcontractors shall notify the principal or non-school 

based department head directly or through their immediate supervisor of any hazards they see 

by completing a Hazard Report Form. Hazard Report Form, which can be found at the end of this 

section (Forms) should be used to report hazards. 

This report should be signed by the originator and by the principal or non-school based 

department head who carry out the follow-up investigation. The originator should be advised of 

the outcome. 

All high and medium hazards reported should be immediately investigated and controlled. They 

should also be entered on the Electronic Accident/Incident Reporting System. This would satisfy 

the legislative requirements of near-miss reporting. 
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Written Hazard Report Forms should be kept on file in the Occupational Health and Safety 

Documents Binder. 

If applicable, a service request must be sent as well to Support Services.  An email is sent to 

services@cssd.ab.ca 

D.  Hazard Reduction 
 

There are three basic approaches to reducing or controlling hazards:  

1. Engineering controls 

2. Administrative controls 

3. Personal protective equipment. 

Engineering Controls 

The following engineering controls use a preventive approach, which helps to reduce employee, 

visitor, volunteer and student injuries and inefficient work practices: 

• Elimination  
This is the complete removal of the hazard. 

 

• Substitution  
This method is frequently used with hazardous chemicals. 
Example: Many custodial chemicals have been replaced with non-hazardous alternatives, 
e.g., bleach - a disinfectant - has been replaced with non-toxic quaternary ammonia 
bactericides. 

 
 

• Change or alteration of a process 
Example: Use micro-samples of chemicals for scientific experiments, which will minimize 
the potential risk of adverse effects. 

 

• Ventilation 

This may include local exhaust, general or dilution ventilation. The term local means a 
specific machine or location. General ventilation is used to control air quality in an entire 
room or area. 

Examples: Fume hoods remove fumes, thereby minimizing exposure to toxic materials; the 
dust collecting system used to remove sawdust in a wood-working lab. 

 

• Isolation  

This includes enclosure and special control methods for unique hazards that require 
separating employees from the hazard.  

Example: Enclosing hazard with plexiglass, use of guards on machinery. 

Administrative Controls 

• Preventive Maintenance 

mailto:services@cssd.ab.ca
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Preventive maintenance is a procedure or practice that involves the regular scheduled 
inspection and servicing of equipment or machinery prior to use. By replacing worn parts 
before they fail, the risk of loss or injury can be significantly reduced. 

 

• Housekeeping 

Poor housekeeping results in increased accidents and injuries and decreased productivity. 
It can be as damaging as the most severe accident. 

The term housekeeping is more than just cleaning. Housekeeping is an orderly arrangement 
of work operations, tools, equipment, storage facilities and supplies. 

Good housekeeping shall be planned and promoted just as carefully and completely as any 
other activity affecting or requiring the participation and cooperation of all employees and 
students. 

 

• Purchasing Controls 

Health and safety considerations should always be applied to the procurement of goods or 
services. The best buys are not the least expensive, but those that will be cost-effective and 
will not harm employees or other people, property or physical property assets. Sometimes 
purchasing limited quantities can reduce wastage due to expiring shelf life. 

 

• Signs  

Signs should be used to restate critical rules and regulations, to assist employees in 
complying with high risk procedural requirements and to reinforce written rules and 
regulations at the point of control.  

 

• Scheduling of Employees 

Tasks should be scheduled to minimize employees’ exposure to hazards. 

 

• Installation of Warning and Alarm Systems 

Alarm systems are used to alert employees to emergency situations that could occur 
throughout the workplace.  

 

Personal Protective Equipment (PPE) 

Since PPE is the last line of defense, it is extremely important for it to be used properly and in 

accordance with established standards. For more information refer to Section 7, Personal 

Protective Equipment in this manual. 

E. Position Hazard Assessments 
 

District tasks are classified as being a low, medium or high hazard tasks based on a matrix that 
considers the severity (potential consequences of exposure), probability (likelihood of an incident 
occurring), and Frequency (degree of exposure to the hazard).  

• The continuum that is used regarding the severity of the task is based on the potential 
consequences of exposure, and ranges from low (minor injury) to medium (lost time injury) 
to high (catastrophic injury).   
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• The continuum that is used regarding the probability that a hazardous incident will occur, 
is based on the expected occurrences and ranges from low (not likely) to medium (possible) 
to high (highly likely).   

• The continuum that is used regarding the frequency of the task ranges from low (Rarely 
(monthly)) to medium (often (weekly)) to high (regularly (daily)). 

 
Each district task was classified as a low, medium or high hazard task based on the above 
descriptions and tables below: 
 
The matrix is used to determine which class of hazard exists for each activity/ task. To assess the 
level of risk associated with a hazard, the severity (S) of the consequences associated with the 
hazard, probability (P) of incident or injury occurring, and frequency (F) of the exposure to the 
identified hazard are determined. The associated values for each component are added to 
determine whether risk is Low, Medium or High. 

 
  
 

Potential Consequence of the Hazard 
Likelihood of Risk 

Occurring 

Values Severity (S) Probability (P) Frequency (F) 
Total Risk 
(S+P+ F) 

Risk 

1 Minor injury (first aid) Unlikely 
Rarely (such as 
several times a 
year) 

3 
Low (L) - 
Unlikely 
chance 

2 Serious (lost time) Possible 
Often (such as 
weekly to 
monthly) 

4-6 

Medium 
(M) - 
Reasonable 
chance 

3 
Catastrophic injury (permanent 
disability) 

Highly likely 
Regularly (such 
as daily) 

7-9 
High (H) - 
Very likely 
chance 

         

Note: Great care must be taken when mitigating a High risk. This may include consulting your Occupational Health 
& Safety team prior to work to remove or minimize the hazard. 

 

Training Requirements 
 

All new or present employees should be trained so they have a clear understanding of hazard 

identification and control in the workplace.  

Training should occur: 

• At regular intervals. 

• When new work processes or equipment are introduced into the workplace. 
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Implementation Process 
 

Getting Started 
 
Principals and non-school based department heads shall identify health and safety concerns by: 

• Reviewing and modifying Position Hazard Assessments with employees involved in higher 
risk positions and establish a schedule for re-evaluation. 

• Training employees in hazard identification and reporting techniques. 

• Having employees who do the same work, consult in identifying job hazards. 

• Arranging for support from supervisors/consultants as required. 

• Assigning responsibility for investigating and correcting reported hazards. 

Ongoing Activities 
 
Principals and non-school based department heads shall: 

• For all higher hazard tasks, review the written Task Hazard Analysis and the related safe 
work practices.  

• Re-evaluate Position Hazard Assessments periodically (yearly) or whenever a change is 
made that significantly affects the health and safety of the employee doing the work. 

• Ensure all hazard reporting documentation is being filed and kept in the Occupational 
Health and Safety Document Binder at the workplace for reference, follow-up and review. 

• Include identification of hazards or potential hazards as part of their daily routines. 

• Ensure that all steps are followed for WHMIS/TDG as outlined in Section 6, Chemical 
Hazards, including a review and follow-up in areas where improvement is needed. 

• Conduct regular assessments for specific areas in which hazards have been noted or where 
it is required by regulation, e.g., noise, air monitoring, waste. 

• Monitoring to ensure that all employees apply health and safety information to their job 
situation. 

• Schedule annual inspections. Hazard assessments need to be performed regularly, even 
when nothing has changed. This ensures that employees are following correct procedures 
and that equipment is in proper working condition. Inspections may be required more 
frequently, if special hazards or concerns need to be monitored. 

• Constantly increase the number of trained employees who are available to participate as 
inspection team members. It is important to bring in new team members, who bring a fresh 
perspective to the inspection process. 

• Have all team members evaluate and critique the inspection process. Incorporate changes 
as appropriate, so that continuous improvement is ensured. 

• Ensure all inspection reports and follow-up action plans are being filed and kept in the 
Occupational Health and Safety Document Binder at the workplace for reference and 
review. 

 

Hazard Response 
 
Principals and non-school based department heads should make every effort to address hazards 

locally.  
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Some hazards require Maintenance Department action but local action should be taken on a 

temporary basis to reduce or eliminate the hazard until permanent repairs can be made.  

Note that the Maintenance Department receives thousands of requests annually for repairs and 

must set priorities based on urgency, budget and available resources. It is essential that Service 

Requests (SR) via email to services@cssd.ab.ca provide sufficient information to identify the 

nature and urgency of the hazard. Use the “long description” available in the SSR to fully describe 

the hazard.  

It is also essential that local action be taken while waiting for Maintenance Department repairs. 

Where local actions are not possible and the urgency of the hazard repair is great, the SR should 

be clear that a high hazard situation requiring Maintenance Department immediate action exists. 

Do not “cry wolf” by identifying all repairs as “urgent” or “high hazard” as this could result in 

delays in dealing with legitimate high hazard situations. 

mailto:services@cssd.ab.ca
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Appendix I: Conducting Internal Workplace Inspections  
 

The principal or non-school based department head is accountable and must establish the timing, 

scope and objectives of the inspection and process by which the inspection will be conducted. 

The following three factors should be considered in conducting inspections: 

 

Planned inspections help to identify: 

• Equipment problems before a loss occur. 

• Wear and abuse are two basic causes of accidents. Inspections help to determine when 
equipment and facilities have reached an unsafe state. 

• Proper and/or unsafe/substandard employee actions. 

• Employees don’t always learn or remember to do work the right way. Inspections can 
uncover substandard practices as well as conditions. These might indicate inadequate 
knowledge and improper motivation. 

• Any changes in the work environment, both positive and negative. 

• Processes are often changed to use newer or different materials. Employee turn-over leads 
to more change. Most changes are gradual and their cumulative effects go unnoticed until 
they cause major problems. 

• Effective supervisors give as much attention to positive performance as they do to 
substandard performance. Inspections provide excellent opportunities to note and 
reinforce positive factors, such as good housekeeping, consistent use of personal protective 
equipment, adherence to proper practices, and related acts and conditions.  

• Hazards that have been identified and reported have had the appropriate corrective action 
taken. 

• If school/department action has not addressed the hazard, follow-up may be required to 
request action at the district level. 

• Potential problems. 
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• Not every possible problem is recognized when planning a new facility or a modification. 
Hazards can even be overlooked during a safety analysis. The inspection provides a cross-
check on oversights. 

 

Planned inspections also provide supervisors with a picture of: 

• Adequacy of preventive maintenance. 

• Efficiency of work layout. 

• Orderliness of workplace. 

• Control of waste and damage. 

• Safety of work areas. 

 

Finally, inspections demonstrate the commitment of the district and the value it places on the 

Occupational Health and Safety Program by verifying the safety of the workplace. 

Planned inspections can be of the following various types: 

• Housekeeping inspections 

• Preventive maintenance inspections 

• General safety and health inspections 

• Legislated inspections, e.g., elevators, boilers, pressure vessels, fire extinguishers 

• Pre-use inspections, e.g., new equipment, returning boiler to service 

 

Workplace Inspection Forms have been developed and should be used in planned inspections (see 

Forms). Once completed, Workplace Inspection Forms should be filed in the Occupational Health 

and Safety Document Binder.  They provide not only a record of the inspection process, but a 

reference base for future inspections. 

Some elements of facility inspection are done at the district level. Such things as elevators, stair 

lifts, emergency fire equipment, alarm systems, gym equipment, playground structure and hoists 

are inspected regularly through the district Maintenance Department. Records regarding these 

inspections are kept by the Maintenance Department and are available, if required, in the audit 

process. 

Inspection Leader 

The principal or non school-based department head is the inspection leader because of their 

awareness of the facility and the activities in the workplace.  

The role of the leader is not to necessarily conduct the investigation, but to facilitate the 

inspection process. The leader should concentrate his/her efforts on ensuring that the inspection 

is conducted thoroughly and impartially, that any employee may have input in discussing the 

findings and recommendations and that expert knowledge is sought and obtained from district 

personnel when necessary. 
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The principal or non school-based department head shall also be responsible for communicating 

findings and recommendations to employees and ensuring corrective actions are completed as 

required. 

Team Approach 

Depending on the size of the facility and the scope of the inspection requirements the principal 

or non-school based department head may add team members or delegate responsible members 

to assist with the inspection process. It is highly critical that the principal or non-school based 

department head involve employees with expertise in specific areas. Representatives from 

custodial, teaching and supervisory employee groups might be represented on an inspection 

team.  

A team with members from as many different areas as possible will help to ensure that different 

points of view are represented and that all major hazards are inspected. In addition to physical 

plant inspections, the team may look at every job and work process at the workplace and, in 

particular, high hazard tasks and positions. District expertise may be utilized if there is a particular 

hazard that the inspection team is concerned about. For example the district Health and Safety 

Officers, Maintenance staff, CTS Supervisor or Science Consultant. 

The principal or non-school based department head is responsible for ensuring that team 

members are aware of district Occupational Health and Safety expectations and have access to 

relevant information. 

Inspection Procedure 

Past inspection records can be an important tool and should be found in the Occupational Health 

and Safety Document Binder. These records have identified previous areas of concern and also 

show what past inspection teams have concentrated on and what areas were not inspected. The 

inspection report can draw attention to possible hazards, but the team should not simply repeat 

or copy previous inspections. The previous inspection reports should be used to determine 

whether recommendations were implemented and hazards addressed. 

Review all accident/incident reports since the last inspection to confirm corrective measures have 

been implemented. 

The inspection should follow these basic steps: 

• Prepare a floor plan of the area to be inspected indicating known hazards and particular 
areas to be inspected, e.g., hazardous chemical product storage, particular machinery. The 
floor plan indicating hazards should be retained for future inspections. Include general use 
areas such as parking lots, staff rooms, storage areas and locker rooms. 

• Listen to concerns of employees. Interview employees identified as working in high hazard 
positions. 

• Use inspection forms for recording information clearly and immediately. 

• When and where possible, observe employees carrying out hazardous tasks. 

• Review relevant records, such as maintenance requests or inventory records for hazardous 
chemicals. 
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• Look for off-the-floor and out-of-the way items, e.g., cabinets, closed rooms. 

• Identify existing unsafe conditions, including unnecessary clutter which creates a potential 
hazard. 

• Take immediate temporary actions if any serious risk is found, e.g., rope off area, post 
warning signs, lock-out equipment. 

• Pay particular attention to components most likely to develop potential hazards due to: 
stress, wear, impact, vibration, corrosion, chemical reaction, misuse, noise, energy, weather, 
heat, cold, electricity, radiation or pressure. 

• Evaluate hazard controls (engineering controls, administrative controls, safe work 
procedures, personal protective equipment). 

• To the extent possible, determine the cause(s) of hazardous conditions identified during the 
inspection and classify the hazard according to severity. 

Inspection Follow-up 

All inspection records, including checklists, worksheets, notes, minutes of meetings, reports, etc. 

shall be carefully filed and retained in the Occupational Health and Safety Document Binder. 

A report of findings and recommendations should be reviewed by the principal or non-school 

based department head and shared with any relevant employees. Serious hazards should be dealt 

with immediately. It is imperative that local action be taken to reduce or eliminate the hazard, 

even if a service request (SR) has been input. Corrective action must be initiated for all identified 

hazards and an action plan be put in place to ensure that corrective measures have been 

implemented. 

The action plan should include: 

• Prioritization of identified hazards. 

• A time-line for corrective action (temporary or permanent). 

• A list of individuals involved in corrective action. 

• How the corrective action is to be accomplished, e.g., work orders. 

• Follow-up process if corrective action not completed. 

 

Sometimes corrective actions: 

• Cannot be completed because of financial restrictions. 

• Solve one problem but create another. 

• Do not work. 

• Only ease the problem, not correct it entirely. 

• Worked very well and can be applied to other problem areas. 

 

Hazards identified as high risk, must be addressed. It is critical that principals or non-school based 

department heads appropriately classify hazards (see page 3.8) to enable limited district 

resources to be focused on high priority needs. 

Corrective actions taken to control the hazards shall be shared and communicated to all 

employees. 
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Appendix II: District Position Hazard Assessments  
 

Our district, in compliance with Occupational Health & Safety (OHS) Code, Part 2, has developed 

a hazard assessment for each job function throughout the district. These assessments are used 

to identify and control/eliminate existing and potential hazards in the workplace. In addition, 

our district periodically repeats the hazard assessments to help prevent the development of 

unsafe or unhealthy working conditions. 

 

OHS Code, Part 2 stipulates that workers must be involved in the assessment and in the control 

or elimination of hazards in the workplace. Workers must also be informed of workplace 

hazards and the methods used to control or eliminate the hazards. 

 

There are currently seven Positions Hazard Assessments (PHA’s) for the district. They can be 

found in the Public School Works safety training portal.  You can access the safety training portal 

via the intranet, by entering in your district username and password after clicking on Useful 

Links→My Safety Portal or by clicking on the links below: 

 

1. School Based Instruction (Principal; Vice Principal; Assistant Principal; Teacher; Counsellor; 

Consultant) 

2. Student Support (Education Assistants; Noon Hour Assistants; Learning Common Librarians; 

ELL Assistants; Family Support Workers; Assistants; Special needs assistants to students) 

3. General (Office Staff – school and non-school based; Clerks, Assistants; Secretaries; Student 

Records; Specialists; Coordinators; Analysts; Directors; Managers; Supervisors; 

Superintendent; Area Directors) 

4. Construction & Maintenance (Distribution Services Personnel; Control Technician; 

Equipment Operator; Labourer; Summer Grounds; Maintenance Repairman – Carpenter, 

Plumber) 

5. Caretaking (Caretaker; Relief Caretaker; Assistant Caretaker; Cleaner; Cleaning Assistant) 

6. Career & Technology Foundations/Studies (CTF/CTS; Applied Technology; Auto Body; 

Construction; Electronics; Mechanics; Fabrication; Cosmetology; Foods; Fashion; Woods; 

Metals) 

7. Science (Teachers, Assistants, Technicians) 

 

 
 

 
 
 
 
 
 
 

https://www.theworks-intl-ca.com/Pages/frameset.asp?di=50056&dia=sljmz
https://calgarycatholicschools.sharepoint.com/sites/ohs/Shared%20Documents/Position%20Hazard%20Assessments/SchoolBasedInstructionAdministration.pdf
https://calgarycatholicschools.sharepoint.com/sites/ohs/Shared%20Documents/Position%20Hazard%20Assessments/StudentSupport.pdf
https://calgarycatholicschools.sharepoint.com/sites/ohs/Shared%20Documents/Position%20Hazard%20Assessments/General.pdf
https://calgarycatholicschools.sharepoint.com/sites/ohs/Shared%20Documents/Position%20Hazard%20Assessments/ConstructionAndMaintenance.pdf
https://calgarycatholicschools.sharepoint.com/sites/ohs/Shared%20Documents/Position%20Hazard%20Assessments/CaretakerCleaner.pdf
https://calgarycatholicschools.sharepoint.com/sites/ohs/Shared%20Documents/Position%20Hazard%20Assessments/CareerAndTechnologyFoundationsStudies.pdf
https://calgarycatholicschools.sharepoint.com/sites/ohs/Shared%20Documents/Position%20Hazard%20Assessments/Science.pdf
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Forms 
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“Good Catch” Hazard Report Form (Non-Injury/Near Miss) 
 
Note: all Items and Sections noted in bold italics with an asterisk are required in order to submit an electronic hazard report. Principal/Non-school based department 
head shall be informed/review all reported hazards. 
 
Date of Report: _______________________________Submitter’s Name: ____________________________________________________ 
 
School/Building* ____________________________________________Specific Location: _____________________________________________________________ 
 
Hazard Information* (Description of Hazard) 
  

Hazard Classification*:   ❑ Low  ❑ Medium ❑ High 
Low Hazard: A condition or practice likely to cause minor, non-disabling injury or illness and/or non-disruptive property damage 
Medium Hazard: A condition or practice likely to cause injury or illness resulting in temporary disability or property damage that is not disruptive but extensive.  
High Hazard: A condition or practice likely to cause permanent disability, loss of life or body part, or extensive loss of structure 

Direct/Indirect Causes* (unsafe acts or conditions that lead directly to the incident/human or job factors that contribute directly to the unsafe act or conditions): 
Corrective Action/Recommendation*: _______________________________________________________________________________________________________ 
   
_______________________________________________________________________________________________________________________________________ 
 
Action taken by Whom: _____________________________________________ Date Action Taken: _______________________________________________ 
 
------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------- 
 
Note: all Items and Sections noted in bold italics with an asterisk are required in order to submit an electronic hazard report. Principal/Non-school based department 
head shall be informed/review all reported hazards. 
 
Date of Report: _______________________________Submitter’s Name: ____________________________________________________ 
 
School/Building* ____________________________________________Specific Location: _____________________________________________________________ 
 
Hazard Information* (Description of Hazard) 
  

Hazard Classification*:   ❑ Low  ❑ Medium ❑ High 
Low Hazard: A condition or practice likely to cause minor, non-disabling injury or illness and/or non-disruptive property damage 
Medium Hazard: A condition or practice likely to cause injury or illness resulting in temporary disability or property damage that is not disruptive but extensive.  
High Hazard: A condition or practice likely to cause permanent disability, loss of life or body part, or extensive loss of structure 

Direct/Indirect Causes* (unsafe acts or conditions that lead directly to the incident/human or job factors that contribute directly to the unsafe act or conditions): 
Corrective Action/Recommendation*: _______________________________________________________________________________________________________ 
   
_______________________________________________________________________________________________________________________________________ 
 
Action taken by Whom: _____________________________________________ Date Action Taken: _______________________________________________ 
 
------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------- 
 
Note: all Items and Sections noted in bold italics with an asterisk are required in order to submit an electronic hazard report. Principal/Non-school based department 
head shall be informed/review all reported hazards. 
 
Date of Report: _______________________________Submitter’s Name: ____________________________________________________ 
 
School/Building* ____________________________________________Specific Location: _____________________________________________________________ 
 
Hazard Information* (Description of Hazard) 
  

Hazard Classification*:   ❑ Low  ❑ Medium ❑ High 
Low Hazard: A condition or practice likely to cause minor, non-disabling injury or illness and/or non-disruptive property damage 
Medium Hazard: A condition or practice likely to cause injury or illness resulting in temporary disability or property damage that is not disruptive but extensive.  
High Hazard: A condition or practice likely to cause permanent disability, loss of life or body part, or extensive loss of structure 

Direct/Indirect Causes* (unsafe acts or conditions that lead directly to the incident/human or job factors that contribute directly to the unsafe act or conditions): 
Corrective Action/Recommendation*: _______________________________________________________________________________________________________ 
   
_______________________________________________________________________________________________________________________________________ 
 
 
 
 
Action taken by Whom: _____________________________________________ Date Action Taken: _______________________________________________ 
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Hazard Report Form (Non-Injury/Near Miss) 

The Hazard Report Form can be found on the district intranet site under Departments→ Finance & Business→ 
Business Services→Hazard Reports→Hazard Report Form or by clicking on the link below: 
 
Hazard Report Form 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://calgarycatholicschools.sharepoint.com/sites/fnce/business_services/ears/Documents/Hazard_Report.pdf
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Task Hazard Analysis (hazard assessment) 
 
To be completed by principals or non-school based department heads or their designates, with relevant employees. 
 
Assessment Team Member(s):        Date:       

Task Title 

 
Specifics Possible Consequences 

Physical •  •   

Chemical   

Biological   

 
Do 

  
 
 
 
 
 
 
 
 
 
 
 
 

Don’t 

•  
 

 

 

 

 

 

 

 

 

 

Employee Signature:  ___________________________                                             

Supervisor Signature:  ___________________________  

This document must be filed in the Occupational Health and Safety Document Binder. 
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Pre-Task Hazard Assessment (PTHA) 
 
Non-routine work are activities and tasks that are performed irregularly, being performed for the first time or 
being performed in a new or changing environment. Since these tasks and work activities are not performed 
regularly or in a different environment, it can be difficult to understand all of the hazards associated with the 
task.  
 
Non-routine work includes activities or tasks that are: 

• Performed infrequently 

• Outside of normal duties 

• Do not have a documented procedure 

• Performed in a different way from documented procedure 

• Have never been performed before 

• Performed in a changing environment, i.e. construction 

• Performed in a new environment 
 
Non-routine work can be unscheduled and unplanned, and may need to be completed immediately. However, 
accidents can occur when we do not take time to assess the risks prior to performing the work. 
 
Before performing non-routine work, think about the following questions:  

What injuries could occur? 
What are the severities of the injuries? 
What would cause these injuries? 
What conditions or series of events would lead to the injuries? 

 
The Pre-Task Hazard Assessment (PTHA) can be used to identify hazards associated with non-routine tasks. 
Before performing non-routine work, a risk assessment must be conducted. A risk assessment is used to 
assess and document the hazards associated with performing an occupational activity. The main difference 
between the two types of hazard assessments is that while the formal Position Hazard Assessment (PHA) 
covers a position (occupation) and the majority of the everyday tasks completed within it, the Pre-Task Hazard 
Assessment (PTHA) identifies hazards in that moment. They can also be referred to as field level hazard 
assessments (FLHA), even though they are used in non-field workplaces, and are completed before work 
starts on a specific worksite and/or non-routine task. This assessment type is done in a particular moment in 
time, a snap shot of the specific environment and the particular, sometimes unfamiliar, tasks taking place.  
 
PTHA’s help ensure individuals remain safe all the time. The introduction of new hazards, unexpected hazards, 
or the need for additional control measures are brought to the forefront with non-routine and/or site-specific 
pre-task hazard assessments. As this process occurs before any work starts, immediately address any findings 
of hazards or concerns, selected and implement the appropriate control(s), and educate others in how to 
address the hazard before work begins. 
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WHEN TO COMPLETE A PRE-TASK HAZARD ASSESSMENT 
 
The PTHA is a living document; as things change on the worksite, so will the hazard assessment. To keep 
individuals safe, assessments must be current: 

• Before infrequent work begins  

• Before a new project begins 

• Before equipment or materials arrive at the site for the first time 

• Upon identification of new hazards 

• If there are changes in the site environment, such as weather, construction, etc. 

• If new tasks or contractors arrive at the site 
 
For all applicable hazards the following risk rankings will be used: 
 
1 – Low:  CONTINUE CAUTIOUSLY:  Ensure current controls are working.  Be aware that new hazards can 
develop as work progresses.  Reassess as necessary. 
2 – Moderate:  PAUSE WORK: This is a hazard that is likely to cause minor to moderate injury to individuals if 
it is not controlled.  Is there anything that can be done to minimize the risk? Put in place an alternative control, 
and reassess to see if the hazards remain. 
3 - High: STOP AND DISCUSS: This is a hazard that is likely to cause severe injury or death to an individual if 
it is not controlled.  Do not continue the task until contacting the supervisor to discuss how to control the 
hazard. 
 
Remember to think about health hazards, such as exposure to high levels of noise or harmful substances, as 
well as safety hazards. Some work will have particular circumstances that will need consideration, such as the 
student population, new workers, expectant mothers, people with disabilities or individuals requiring 
accommodation. 
 
Once the Pre-Task Hazard Assessment has been completed and all affected individuals have reviewed and 
are aware of the hazards associated with the task at hand, please file in the site’s Document Binder. 
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 Pre-Task Hazard Assessment 
 

In addition to the formal position hazard assessments (PHA’s), pre-task hazard assessments (PTHA’s) are conducted 
when there is a change in the tasks or worksite conditions.  The purpose of this assessment is to ensure workers are 
aware of potential hazards associated with new tasks, non-routine tasks, and/or new and changing worksites.  By being 
aware of hazards prior to starting a task, controls can be implemented to mitigate the chance of a workplace incident or 
accident from occurring. 

CCSD SITE:  
 

WORK LOCATION:  
 

DATE: 

Employee(s): 

DESCRIPTION OF TASK:  
 
 

SUPERVISOR IN CHARGE:   
  

PHONE/CELL:   

POTENTIAL HAZARDS (Check all that apply and add others as required) 

Risk Ranking:         1 – Low           2 – Moderate          3 – High *(do not begin task and contact supervisor)          
 Awkward Postures/ 

Lifting 
Risk Ranking 

1          2          3 

 Biohazards 
 

Risk Ranking 
1          2          3 

 Driving 
 

Risk Ranking 
1          2          3 

 Electrical  
 

Risk Ranking 
1          2          3 

 Extreme Temperatures 
 

Risk Ranking 
1          2          3 

 Excessive Noise  
 

Risk Ranking 
1          2          3 

 Obstructions 
 

Risk Ranking 
1          2          3 

 Public Interaction 
 

Risk Ranking 
1          2          3 

 Sharp Objects/Pinch 
Points 

Risk Ranking 
1          2          3 

 Slip/Trip Hazards 
 

Risk Ranking 
1          2          3 

 Spill Potential 
 

Risk Ranking 
1          2          3 

 Unsafe Tools/ 
Equipment 

Risk Ranking 
1          2          3 

 Visibility 
 

Risk Ranking 
1          2          3 

 Working Alone 
 

Risk Ranking 
1          2          3 

 Working at Heights 
 

Risk Ranking 
1          2          3 

  
 

Risk Ranking 
1          2          3 

  
 

Risk Ranking 
1          2          3 

  
 

Risk Ranking 
1          2          3 

  
 

Risk Ranking 
1          2          3 

 
 

Risk Ranking 
1          2          3 

OTHER HAZARDS OR INFORMATION: 
 

REQUIRED HAZARD CONTROLS (Check all that apply and add additional controls in the available space).  

Additional lighting (flashlight)  Specialized training  

Additional workers  Work alone protocol  

Barriers / Barricades / Signage  Eye protection    

CCSD safety program (safe work practices)  Hearing protection  

Communication device (cell phone)  Protective clothing (coveralls, apron, traffic vest)  

Emergency response plan  Protective footwear  

Government / OHS legislation  Protective gloves  

Ladder     Other:  

Machine guarding    

Mechanical aids (dolly etc.)    

Micro breaks (stretch, rest periods)    

Additional Information or Comments (use back of page if necessary):  
 
 

                            THIS FORM MUST BE COMPLETED AND REVIEWED WITH YOUR WORK GROUP PRIOR TO ANY NEW TASKS,  
                       NON-ROUTINE TASKS AND/OR NEW AND CHANGING WORKSITES AND FILED IN THE SITE’S DOCUMENT BINDER 
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Worksite Inspection Forms 
 

 
• Art Room  

 

• Classroom Clutter 
 

• Confectionary and Cafeteria  
 

• CTS/CTF Shop/Lab  
 

• Drama Room/Theatre  
 

• Exterior Shed/Green Box/Garbage Enclosure 
 

• Foods & Fashion  
 

• General (Classroom/Office/Staffroom/Infirmary)  
 

• Gym/Change Room/Weight Room/Gym Storage Area 
 

• Hallway/Washroom 
 

• Learning Commons/Computer Lab  
 

• Maintenance Shop  
 

• Mechanical Room  
 

• Music Room  
 

• Parking Lot/Sidewalk/Ramp 
 

• Science Lab  
 

• St. Brother Andre Centre (Warehouse)  
 

• Stairwell/Staircase  
 

• Storage Room 
 

https://calgarycatholicschools.sharepoint.com/sites/ohs/Shared%20Documents/Safety%20Forms%20%26%20Templates/Inspection%20Forms/ArtRoomInspectionForm.pdf
https://calgarycatholicschools.sharepoint.com/sites/ohs/Shared%20Documents/Safety%20Forms%20%26%20Templates/Inspection%20Forms/ClassroomClutterInspectionForm.pdf
https://calgarycatholicschools.sharepoint.com/sites/ohs/Shared%20Documents/Safety%20Forms%20%26%20Templates/Inspection%20Forms/ConfectionariesCanteensInspectionForm.pdf
https://calgarycatholicschools.sharepoint.com/sites/ohs/Shared%20Documents/Safety%20Forms%20%26%20Templates/Inspection%20Forms/CTSAndCTFInspectionForm.pdf
https://calgarycatholicschools.sharepoint.com/sites/ohs/Shared%20Documents/Safety%20Forms%20%26%20Templates/Inspection%20Forms/DramaRoomOrTheatreInspectionForm.pdf
https://calgarycatholicschools.sharepoint.com/sites/ohs/Shared%20Documents/Safety%20Forms%20%26%20Templates/Inspection%20Forms/ExteriorShedGreenBoxGarbageEnclosureInspectionForm.pdf
https://calgarycatholicschools.sharepoint.com/sites/ohs/Shared%20Documents/Safety%20Forms%20%26%20Templates/Inspection%20Forms/FoodsAndFashionInspectionForm.pdf
https://calgarycatholicschools.sharepoint.com/sites/ohs/Shared%20Documents/Safety%20Forms%20%26%20Templates/Inspection%20Forms/GeneralInspectionForm.pdf
https://calgarycatholicschools.sharepoint.com/sites/ohs/Shared%20Documents/Safety%20Forms%20%26%20Templates/Inspection%20Forms/GymsChangeRoomWeightRoomStorageRoomInspection%20Form.pdf
https://calgarycatholicschools.sharepoint.com/sites/ohs/Shared%20Documents/Safety%20Forms%20%26%20Templates/Inspection%20Forms/HallwayWashroomInspectionForm.pdf
https://calgarycatholicschools.sharepoint.com/sites/ohs/Shared%20Documents/Safety%20Forms%20%26%20Templates/Inspection%20Forms/LearningCommonsComputerLabInspectionForm.pdf
https://calgarycatholicschools.sharepoint.com/sites/ohs/Shared%20Documents/Safety%20Forms%20%26%20Templates/Inspection%20Forms/MaintenanceShopInspectionForm.pdf
https://calgarycatholicschools.sharepoint.com/sites/ohs/Shared%20Documents/Safety%20Forms%20%26%20Templates/Inspection%20Forms/MechanicalRoomInspectionForm.pdf
https://calgarycatholicschools.sharepoint.com/sites/ohs/Shared%20Documents/Safety%20Forms%20%26%20Templates/Inspection%20Forms/MusicRoomInspectionForm.pdf
https://calgarycatholicschools.sharepoint.com/sites/ohs/Shared%20Documents/Safety%20Forms%20%26%20Templates/Inspection%20Forms/ParkingLotSidewalkRampInspectionForm.pdf
https://calgarycatholicschools.sharepoint.com/sites/ohs/Shared%20Documents/Safety%20Forms%20%26%20Templates/Inspection%20Forms/ScienceLabInspectionForm.pdf
https://calgarycatholicschools.sharepoint.com/sites/ohs/Shared%20Documents/Safety%20Forms%20%26%20Templates/Inspection%20Forms/StBrotherAndreCentreInspectionForm.pdf
https://calgarycatholicschools.sharepoint.com/sites/ohs/Shared%20Documents/Safety%20Forms%20%26%20Templates/Inspection%20Forms/StairwellStaircaseInspectionForm.pdf
https://calgarycatholicschools.sharepoint.com/sites/ohs/Shared%20Documents/Safety%20Forms%20%26%20Templates/Inspection%20Forms/StorageRoomInspectionForm.pdf

