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ANNUAL EDUCATION RESULTS REPORT 2017-2018 
and 

SCHOOL EDUCATION PLAN (2018-2019 – 2020-2021) 
 

St. Jean Brebeuf Junior High School 

 

Alberta Education requires all schools to maintain an education plan that reflects and 
aligns with the district’s 3 Year Plan. These plans are cyclical and fluid and are to be 
considered “living documents”.  

• The Annual Education Results Reports (AERR) is the evaluation for all the desired and 
specific outcomes identified in the school plan. It is in the AERR that schools report their 
assessment of progress as it relates to the school’s past performance and achievement of 
targets. The AERR appears first followed by the 3 Year Plan to reflect the cyclical 
planning process. There should be a strong connection between the AERR and the 
School Education Plan. 

• The School Education Plans are to reflect the adjustment of strategies and targets for 
each year. 

• Target setting means establishing outcomes that arise from the analysis of current 
measures and performance at the school and district level and are expressed 
qualitatively. 

• Outcomes are measurable statements of what you seek to achieve. In broad terms, they 
answer the question, “What will this look like when we get to where we want to be?” 

 

THE SCHOOL’S VISION/MISSION STATEMENT 

 

Our commitment is to the growth of students in their spiritual, intellectual, 
social, emotional, aesthetic and physical development.  We believe all 

students can learn. Success for all students. As members of the St. Jean 
Brebeuf School Community, we will reflect the teaching of the Gospel in 

our words and actions. 
BELIEVE, BELONG, BECOME. 

 

SCHOOL COUNCIL INVOLVEMENT 

 
The 2018/2019-2019/20 Education plan was developed collaboratively between school staff and the St. 
Jean Brebeuf School Council. Highlights from the previous Annual School Results Report were shared 
and discussed with the staff and school council, as well as areas to improve upon and suggested 
strategies for doing so. 
 
Both staff and Council’s involvement included reviewing the Provincial Achievement Test results as well 
as the results from the Parent/Student Satisfaction Surveys. Professional development for staff is based 
on the initiatives and goals in the school plan. Additionally, School Plans are reviewed regularly 
throughout the year during monthly staff meetings. Progress is reviewed throughout the year and 
Council is involved in an advisory capacity on an on-going basis. 
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ANNUAL EDUCATION RESULTS REPORT 2017-2018 

 

DISTRICT VISION STATEMENT: FAITH 
 

Our Catholic schools demonstrate their constitutional right to provide 
and support the development, permeation, and modeling of our faith. 

 
LOCAL OUTCOME ONE:  
Catholicity is enhanced and supported within the district. 

 

ANNUAL EDUCATION RESULTS REPORTING for: 

LOCAL OUTCOME 1.1: The school models the social teachings of the Catholic church by 
engaging in works of mercy, and by permeating these teachings throughout the curriculum. 

Performance Measure For AERR Number of projects 

Total number of service acts as indicated within the 
context of the Catholic Community of Caring survey. 8 

 

Comment on Results for Local Outcome 1.1 (The school models the social teachings of the 
Catholic church by engaging in works of mercy, and by permeating these teachings throughout 
the curriculum.) 

 
During the 2017-18 school year, the staff and students of St. Jean Brebeuf school, participated in a number 
of service projects that promoted the teachings of the Catholic Church.  Students were involved in: 
Thanksgiving and Christmas Food Drives for the food bank, Jacket Racket, PLAN Canada, the preparation 
and donation of various hampers for SikSika at Holy Trinity Church, St. Vincent de Paul Society,  Epilepsy 
Association of Calgary, Humboldt Hospital, and the Humane Society .   
 
Two of these student-led social justice initiatives stood out as being the most impactful experiences for our 
students: 

1. First, travelling to SikSika Nation where our Student Council volunteers delivered their TA 
Christmas Hampers first-hand.  Upon arrival, students carried hundreds of goods and boxes to Holy 
Trinity Church in time for the Christmas service. The students had an opportunity to learn from 
Father Vu about the challenges for his congregation and they were invited to ask questions and 
learn about the First Nations people living there. Approximately 18 of our students went to volunteer 
this day to deliver the hampers. 

2. Our fundraiser ‘Razing Funds for Reinhart’ was an initiative brought forward by Mrs. Reinhart who 
was willing to have her head shaved in front of the student body, if the school was able to raise the 
goal of $2500 for the Epilepsy Association.  With efforts to support their teacher’s cause, the 
students and staff of SJB school enjoyed the ‘shave-off’ day and most importantly, the impact they 
made in being able to donate to the cause. 
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ANNUAL EDUCATION RESULTS REPORTING for: 

LOCAL OUTCOME 1.2: The school fosters faith formation of staff and school leaders by 
increasing knowledge, understanding and practice of the faith. 

Comment on Results for Local Outcome 1.2 (The school fosters faith formation of staff and 
school leaders by increasing knowledge, understanding and practice of the faith.) 

St. Jean Brebeuf continues to maintain exemplary standings as parents reported a 100% satisfaction with: 
 

• The Religious Education program at the school supports me in teaching my child(ren) the Catholic 
faith. 

 

• The Religious Education program, and the Catholic perspective across the curriculum, has positively 
influenced my child’s moral decision-making. (e.g. citizenship, social justice, environmental 
stewardship, etc.) 

 

In addition, the satisfaction survey response with respect to parents satisfied with the collaboration between 
the school, St. Luke Parish and home in preparing their children to receive the sacraments of the Catholic 
church. (i.e. baptism, first holy communion, first reconciliation and confirmation) has increased 6.4% 
bringing us above the District satisfaction survey in relation to this response.  It will be our goal to work to 
continue to maintain this exceptional level of satisfaction from our parents and student in the area of faith 
formation. 
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ANNUAL EDUCATION RESULTS REPORTING for: 

LOCAL OUTCOME 1.3: The school fosters faith formation of students by increasing 
knowledge, understanding and practice of the faith. 

Percentage of parents/legal guardians who agree and strongly agree with the following statements from the 
annual District Satisfaction Survey: 
 

• The Religious Education program at the school supports me in teaching my child(ren) the Catholic 
faith. 
 

 2017 2018 Target 2019 
(percentage) N % N % 

School 36 90 9 100 100 

District 4,946 91.4 3,744 91.1 91.2 

 

• The Religious Education program, and the Catholic perspective across the curriculum, has positively 
influenced my child’s moral decision-making. (e.g. citizenship, social justice, environmental 
stewardship, etc.) 
 

 2017 2018 Target 2019 
(percentage) N % N % 

School 35 87.5 9 100 100 

District 4,946 91.2 3,744 90.2 90.3 

 

• I am satisfied with the collaboration between my child’s school, parish and home in preparing my 
child to receive the sacraments of the Catholic church. (i.e. baptism, first holy communion, first 
reconciliation and confirmation) 
 

 2017 2018 Target 2019 
(percentage) N % N % 

School 33 82.5 8 88.9 89 

District 4,946 85.8 3,744 84.5 84.6 
 

Comment on Results for Local Outcome 1.3 (The school fosters faith formation of students by 
increasing knowledge, understanding and practice of the faith.)  

During the 2017-2018 school year, teachers were able to engage in the Rosary Club to celebrate our faith 
in the company of colleagues during the lunch hour.  Given the proximity of St. Jean Brebeuf School to St. 
Luke Parish, every Mass/Liturgy was held at the Church and teachers were asked to take lead roles for 
celebrations to support students in this capacity.  Throughout the school year, teachers guided many 
service projects with their Teacher Advisory students to demonstrate and promote the teachings of the 
Catholic Church.  Many teachers worked closely with the parish and invited the Deacon, our priests, or our 
sacramental coordinator into class to speak to students and/or to guide them in their own spiritual direction 
of faith formation.  Additionally, this was the first year Sister Madeleine – of the FCJ Centre – came to our 
school to teach staff about Faith Formation (this took place in regular staff meetings and on Professional 
Development days).  Sr. Madeleine was so well received that staff began to request she come to speak to 
students within their religion class times.  This proved to be a wonderful element for intrinsic motivation and 
growth in our faith for our school– for staff members and students alike. 
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ANNUAL EDUCATION RESULTS REPORTING for: 

LOCAL OUTCOME 1.4: The school builds student wellness through the ongoing development of the 
Catholic Community of Caring within the school climate and culture. 

Percentage of parents/legal guardians who agree and strongly agree with the following statement from the 
annual District Satisfaction Survey: 
 

• Catholic church teachings and practices are reinforced through the culture and climate of my child’s 
school. 

 

 2017 2018 Target 2019 
(percentage) N % N % 

School 35 87 9 100 100 

District 4,946 92.3 3,744 91.1 91.2 
 

Comment on Results for Local Outcome 1.4 (The school builds student wellness through the ongoing 
development of the Catholic Community of Caring within the school climate and culture.)  

 
Based on the parent satisfaction survey, St. Jean Brebeuf maintains an exceptionally high results report for the 
2017-18 school year.  Our goal last year was to match our District’s overall rate – which meant we needed to 
report 5% higher than our school’s results.  Based on the satisfaction survey, not only were we able to match our 
district’s rate, but we scored 100%, bringing us nearly 9% higher than the District’s 91% rating. We believe this 
was achieve because we practiced our teachings in a relentlessly consistent model of our faith through our daily 
actions.  
This was seen 
- in small gestures of faith-filled kindness;  
- through purposeful teachings of our faith (with our Religious Education program); 
- through the continuance of meaningful social justice service initiatives/projects;  
- by involving students to do good for one another;  
- by supporting students to do their sacraments; and, 
- by sharing and inviting students to live their faith, celebrate it, and to attend Mass regularly 
 
It will be our goal this year to continue using the strong framework patterned at our school to support student 
wellness in our CCC initiatives. 
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SCHOOL EDUCATION PLAN (2018-2019 – 2020-2021) 

 
DISTRICT VISION STATEMENT: FAITH 

 
Our Catholic schools demonstrate their constitutional right to provide 
and support the development, permeation, and modeling of our faith. 

 

LOCAL OUTCOME ONE:  

 Catholicity is enhanced and supported within the district. 

 

LOCAL OUTCOME ONE: Catholicity is enhanced and supported within the district. 

LOCAL OUTCOME 1.1: The school district models the social teachings of the Catholic church by 
engaging in works of mercy, and by permeating these teachings 
throughout the curriculum.  

2018-2019 School Outcome(s): The school models the social teachings of the Catholic church by 
engaging in works of mercy, and by permeating these teachings throughout the curriculum. 

Initiatives/Projects: Strategies: Measure: 

 

• Engaging students in 
social justice initiatives  
that lend to natural 
teaching opportunities 
permeating throughout 
the curriculum 
 

• Continued collaboration 
with St. Luke’s Parish and 
our students/staff. 

 

• Pass it On Clothing Drive;  
 
 
 
 
 
 

• Supporting St. Luke’s ‘Help 
the Needy Ministry’ through 
food drive & hampers 

• The number of participants 
(parents and students) who 
become involved. The ‘Pass it 
On’ goal is to have 100 bags 
for this initiative. For the 
Christmas Charity at Alpha 
House, our goal will be 30 
socks per TA.  Both of these 
are new initiatives at our 
school this year. 
 

• Having supported the ministry 
last year, we will look to have 
a greater quantity of collection 
items and participants from 
our community 

 

LOCAL OUTCOME 1.2: The school district fosters faith formation of staff and district leaders by 
increasing knowledge, understanding and practice of the faith. 

2018-2019 School Outcome(s): The school fosters faith formation of staff and school leaders by 
increasing knowledge, understanding and practice of the faith. 

Initiatives/Projects: Strategies: Measure: 

• Infusing faith into curriculum 
with Sr. Madeleine 

• Having teachers on staff 
complete the orientation 
session at St. Luke’s Parish 
for Eucharistic Ministry and to 
be commissioned by the 
Bishop  

• During scheduled TA times a 
rotating group of teachers 
meets with Sr. Madeleine for 
a 47-minute session where 
she focuses on practical 
ways teachers can infuse 
faith and God within their 
curricular areas and within 

• Evidence in teacher lessons 

• Evidence in students using the 
language of our faith and 
treating one another in the 
likeness and image of God. 

• Evidence of the number of 
teachers who complete the 
orientation that is set-up after 
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• Advent morning prayer for 
staff beginning December 
2nd 

 
 
 

 

their broader teaching 
practice 

• Set-up 1-2 staff-based 
sessions at St. Luke Parish 
for SJB teachers to complete 
an orientation to become a 
Eucharistic Minister on Staff 

• Staff will each receive a copy 
of the Advent Prayer book 
and gather (with the start of 
Advent) before our morning 
bell in the month of 
December to pray 

 

work for SJB to become 
commissioned – will be have a 
greater number of Eucharistic 
Ministers than we did in the 
previous year? 

• As this is our first year of staff 
prayer during Advent (in this 
gathered way) we will 
measure the success by the 
number of staff participants 
that will come to gather each 
morning at the front foyer – 
throughout the month of 
December 

 

 

LOCAL OUTCOME 1.3: The school district fosters faith formation of students by increasing 
knowledge, understanding and practice of the faith. 

2018-2019 School Outcome(s):  The school fosters faith formation of students by increasing 
knowledge, understanding and practice of the faith. 

Initiatives/Projects: Strategies: Measure: 

• Beginning every day with a 
student-led prayer 

• Review of Mass etiquette at 
St. Luke Parish and within 
the school 

• Grade 8 District Religion 
Achievement Exam 

• Completion of Sacraments 

• CCC Activities – focused on 
student involvement i.e.) Fill 
a Sock at Christmas time 

• Student participation of 
Ministries of Faith for school-
wide Mass / Celebrations at 
St. Luke Church 

• Student participation of the 
 
 
 

 

• Having students write their 
own prayers and having them 
volunteer to read their prayer 
for the school to hear 

• Students were shown how to 
properly accept the host (or) 
a blessing – this was done by 
our Sacramental Coordinator 
at St. Luke Parish as a way of 
good practice and annual 
review 

• Ensuring students know and 
understand the outcomes for 
this Grade 8 District Religion 
Achievement Exam 

• Announcing student names 
who complete any of their 
sacraments during the 2018-
19 school year 

• Encouraging students to 
participate and become 
involved in the school-wide 
CCC initiatives 

• Encouraging student to 
participate in ministries of 
faith during school Mass / 
Celebrations 

• Encouraging students to 
become part of the liturgical 
music ministry 

 

• Examining the quality / 
reflection demonstrated by the 
student-led morning prayers. 

• Examining the number of 
students who receive the host 
and do so following correct 
practice, as compared to the 
previous year 

• Analysis of this year’s overall 
student achievement on the 
District Religion Achievement 
Exam, as compared to the 
previous year 

• Examining the number of 
students who completed a 
Sacrament, as compared to 
the previous year 

• Measurement of contributions 
to various student-led and 
initiated CCC activities 

• Examining the number of 
students who volunteer to 
participate in ministries of faith 
during school Mass / 
Celebrations as compared to 
the previous year 

• Examining the number of 
students who volunteer to 
participate in the liturgical 
music ministry, as compared 
to the previous year 
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LOCAL OUTCOME 1.4: The school district builds student wellness through the ongoing 
development of the Catholic Community of Caring within the school 
climate and culture. 

2018-2019 School Outcome(s): The school builds student wellness through the ongoing 
development of the Catholic Community of Caring within the school climate and culture. 

Initiatives/Projects: Strategies: Measure: 

• Embedding CCC initiatives 
into TA Challenges and 
Team-building opportunities 

• Bulldog of the Month Student 
Recognition 

• Bulldog Bucks ($1 / $5) 

• Motivational 
Speakers/Presenters 

• Best Buddies Club 

• Various student clubs 
 
 
 

 

• During TAG, have frequent 
activities related to CCC. Ex. 
Orange Shirt Day, TAG Goal 
setting (focusing on giving 
back to the community), 
advent, spreading kindness, 
collecting clothing for ‘Pass it 
On’ drive, Thanksgiving Food 
Drive, Christmas fill-a-sock, 
etc. 

• Creative ideas that allow for 
team-building like Student 
Council’s ‘Human Knot’ 
activity 

• Recognition at Pep Rally’s or 
with Bulldog Bucks for 
demonstrating actions of our 
school motto: to Believe, 
Belong & Become 

• Slam poetry 

• Supporting students who are 
new to the school and 
struggling to socialize to meet 
some new friends through 
best buddies 

• Various clubs 

 

• Feedback from students about 
Pep Rally Events, TAG time 
initiatives and team-building 
opportunities (OURSchool 
Survey) 

• The number of nominations of 
students each month for 
‘Bulldog of the Month’ and/or 
the amount of ‘Bulldog Bucks’ 
that are awarded each month, 
as compared to last year 

• OURSchool Survey student 
feedback about Motivational 
speakers and/or Presentations 
brought in 

• Examining the participation of 
students in various clubs, in 
comparison to last year’s 
participation rates 
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ANNUAL EDUCATION RESULTS REPORT 2017-2018 

 

 DISTRICT VISION STATEMENT: RELATIONSHIPS 

Our Catholic schools promote shared responsibility for stewardship of 
resources, transparency and the success of the students in our care. 

 

PROVINCIAL OUTCOME THREE:  
Alberta’s education system is inclusive. 

REQUIRED PROVINCIAL PERFORMANCE MEASURES AND DATA 
 

• Overall teacher, parent, and student agreement that students are safe at school, are learning the 
importance of caring for others, learning respect for others, and are treated fairly at school. (Required 
Provincial Accountability Measure) 

 

CURRENT MEASURES: Safe and Caring 

3 Year 
Plan 

Current 
Result 
2018 
(%) 

Prev 
Year 

Result 
(%) 

Prev 3-
yr. 

Average 
(%) 

Measure Evaluation 

Achievement Improvement Overall 

School 88.9 89 88.8 Very High Maintained Excellent 

CCSD 87.8 89.3 89.4 High  Declined Significantly Issue 

Province 89.0 89.5 89.4 Very High  Declined Significantly Acceptable 

 

Performance Measure For AERR Results (in percentages) Target 

Percentage of teacher, parent and 
student agreement that students 
are safe at school, are learning the 
importance of caring for others, 
are learning respect for others and 
are treated fairly in school. 

Overall 
(required) 2014 2015 2016 2017 2018 2019 

School 93.3 87.1 90.4 89 88.9 89 

CCSD 89.8 89.1 89.7 89.3 87.8 89.0 

Province 89.1 89.2 89.5 89.5 89.0  

* Data provided by Alberta Education October 2018.  

 

Percentage of parents/legal guardians who agree and strongly agree with the following statement from the annual 
District Satisfaction Survey: 
 

• The school is a welcoming, caring, respectful and safe learning environment that respects diversity and 
fosters a sense of belonging. 

 

 2017 2018 Target 2019 
(percentage) N % N % 

School  89 9 100 100 

District 4,946 91.6 3,744 91.1 91.2 
 

ANNUAL EDUCATION RESULTS REPORTING for LOCAL OUTCOME 3.1:  

All students are supported in a respectful, caring and faith-filled environment. 
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Comment on Results for Local Outcome 3.1 (All students are supported in a respectful, caring 
and faith-filled environment.) 

St. Jean Brebeuf has maintained an exceptionally high standard and feedback result related to having a 
safe and caring environment.  This can be partly credited to the Teacher Advisory initiative that began 
during the 2016-17 school year that ensures every student in the school has a champion who will come to 
know them well over the course of the 3 years.  Students have come to understand that their Teacher 
Advisor is their advocate and their go-to person if they need someone to seek advice from.  The school 
motto and mission statement that includes ‘Believe, Belong, Become’ is woven into daily morning 
announcements, our spirit wear and signage throughout the school as a reminder to treat one-another 
with kindness, respect and care. 

 

ANNUAL EDUCATION RESULTS REPORTING for LOCAL OUTCOME 3.2: 

The school optimizes resources to meet the diverse learning needs of all students. 

Comment on Results for Local Outcome 3.2 (The school optimizes resources to meet the 
diverse learning needs of all students.) 

 
St. Jean Brebeuf is a school that celebrates diversity not only by the way we ‘see and treat each other in 
the image and likeness of God’ but also in the way we collaborate as staff to meet student learning needs 
in the variety of programs offered through this school.  As students participate in the potential ‘program of 
choice’ options at the school – such as Strings, Hockey Skills Canada, or, Italian Language & Culture, 
teachers selected to work in these areas have specialized skills or talents that allow them to share their 
talents with students.  Each program teacher works closely with our District consultants to ensure accuracy 
and greatest success for students in these unique choice programs offered.  In addition, St. Jean Brebeuf 
also hosts two District congregated settings for the programs: Gifted & Talented Education as well as the 
LEAD Program.  Teachers in these areas work with Educational Assistants and receive embedded 
professional development throughout the year to support their teaching practices.  At a school-base level, 
we optimize District approved resources such as ‘Google Read & Write,’ ‘Fountas & Pinnel,’ ‘Levelled 
Literacy Intervention.’ ‘Mathletics.’ and more as ways to enrich and ensure diverse teaching and learning 
takes place in all of the programs and regular education streams offered. 
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PROVINCIAL OUTCOME FIVE:  
Alberta’s education system is well governed and managed. 

 
REQUIRED PROVINCIAL PERFORMANCE MEASURES AND DATA 
 

• Overall teacher and parent satisfaction with parental involvement in decisions about their child’s 
education. (Required Provincial Accountability Measure) 

CURRENT MEASURES: Parental Involvement 

3 Year 
Plan 

Current 
Result 
2018 
(%) 

Prev 
Year 

Result 
(%) 

Prev 3-
yr. 

Average 
(%) 

Measure Evaluation 

Achievement Improvement Overall 

School 79.5 75.8 75.9 High Maintained Good 

CCSD 80.9 79.6 79.6 High Improved Good 

Province 81.2 81.2 81.0 High Maintained Good 

 

Performance Measure For AERR Results (in percentages) Target 

Percentage of teacher and parent 
satisfaction with parental 
involvement in decisions about 
their child's education.  

Overall 
(required) 2014 2015 2016 2017 2018 2019 

School 83.7 77.6 74.2 75.8 79.5 81.2 

CCSD 80.1 79.6 79.7 79.6 80.9 81.2 

Province 80.6 80.7 80.9 81.2 81.2  

* Data provided by Alberta Education October 2018.  

 

• Overall percentage of teachers, parents, and students indicating that their school and schools in 
their jurisdiction have improved or stayed the same in the last three years. (Required Provincial 
Accountability Measure) 
 

CURRENT MEASURES: School Improvement 

3 Year Plan Current 
Result 
2018 
(%) 

Prev 
Year 

Result 
(%) 

Prev 3-
yr. 

Average 
(%) 

Measure Evaluation 

Achievement Improvement Overall 

School 76.5 72.0 77.5 High Maintained Good 

CCSD 76.7 80.0 79.6 High Declined Significantly Issue 

Province 80.3 81.4 80.7 High Declined Significantly Issue 

 

ANNUAL EDUCATION RESULTS REPORTING for LOCAL OUTCOME 5.1:  

The Board of Trustees provide visionary leadership to ensure the district is well governed and 
managed. 

ANNUAL EDUCATION RESULTS REPORTING for LOCAL OUTCOME 5.2:  

Parents/legal guardians have confidence that the school is well governed and managed. 
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Performance Measure For AERR Results (in percentages) Target 

Percentages of teachers, parents 
and students indicating that their 
school and schools in their 
jurisdiction have improved or 
stayed the same the last three 
years. 

Overall 
(required) 2014 2015 2016 2017 2018 2019 

School 91.1 81.6 78.8 72.0 76.5 80.3 

CCSD 79.4 79.1 79.7 80.0 76.7 80.3 

Province 79.8 79.6 81.2 81.4 80.3  

* Data provided by Alberta Education October 2018. 

 
• Overall teacher, parent and student satisfaction with the overall quality of basic education. (Required 

Provincial Accountability Measure) 

 

CURRENT MEASURES: Education Quality 

3 Year 
Plan 

Current 
Result 
2018 
(%) 

Prev 
Year 

Result 
(%) 

Prev 3-
yr. 

Average 
(%) 

Measure Evaluation 

Achievement Improvement Overall 

School 89.9 86.2 88.7 Very High Maintained Excellent 

CCSD 89.4 89.7 89.6 High Maintained Good 

Province 90.0 90.1 89.9 Very High Improved Excellent 

 

Performance Measure For AERR Results (in percentages) Target 

Percentage of teachers, parents 
and students satisfied with the 
overall quality of basic education. 

Overall 
(required) 2014 2015 2016 2017 2018 2019 

School 92.2 90.1 90.0 86.2 89.9 90.0 

CCSD 89.8 89.2 89.8 89.7 89.4 90.0 

Province 89.2 89.5 90.1 90.1 90.0  

* Data provided by Alberta Education October 2018.  

 

Comment on Results for Local Outcome 5.2: (Parents/legal guardians have confidence that the 
school is well governed and managed.) 

Based on the positively increased scores from the AERR survey last year, St. Jean Brebeuf has improved 
scores from the previous year by 4% for each of the specific questions related to parents’ confidence that 
the school is well governed and managed. In comparison to our District results, St. Jean Brebeuf maintains 
the same standard or is slightly higher than the District.  The goal moving forward will be to maintain our 
good standing and to exceed provincial standards for Local Outcome 5.2. 
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ANNUAL EDUCATION RESULTS REPORTING for LOCAL OUTCOME 5.3: 

The school strengthens engagement with parents/legal guardians and the parental role in 
decision-making. 

Percentage of parents/legal guardians who agree and strongly agree with the following statement from the annual 
District Satisfaction Survey: 

• I am satisfied with information received from the district informing me about opportunities which allow me to be 
informed about my child’s education. (Connections newsletter, website, social media, Parent/Trustee forums, etc.) 
 

 2017 2018 Target 2019 
(percentage) N % N % 

School  87.5 9 100 100 

District 4,946 90.3 3,744 89.7 89.8 
 

Comment on Results for Local Outcome 5.3 (The school strengthens engagement with 
parents/legal guardians and the parental role in decision-making.) 

 
In the 2017-18 school year, the results show that we have maintained or have improved in the response of 
confidence that the school is well-governed and managed.  The goal for the 2018-19 school year will be to 
see an improvement, and to match our district’s goal of 90.0 as a target. We plan to achieve this by the 
encouragement of parent volunteers in a variety of aspects at the school level.  Furthermore, we will 
maintain our practice of a weekly e-newsletter called ‘The Bulldog Weekly News’ (aka BWN).  Parents can 
link to this communication that shares daily, weekly and monthly information about events and important 
details happening at the school.  It is emailed each week to parents, uploaded onto our website, and 
Tweeted out. Furthermore, we have an active school-based Twitter account that presents information and 
engaging evidence into the many student happenings of the school.  Since the start of the 2017-2018 
school year, we have seen an increase in followers and have increased our followers from 500 last year to 
more than 600 this year. 
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SCHOOL EDUCATION PLAN (2018-2019 – 2020-2021) 
 

DISTRICT VISION STATEMENT: RELATIONSHIPS 

Our Catholic schools promote shared responsibility for stewardship of 
resources, transparency and the success of the students in our care. 

LOCAL OUTCOME 3.1: All district students are supported in a respectful, caring and faith-
filled environment. 

2018-2019 School Outcome(s): All students are supported in a respectful, caring and 
faith-filled environment. 

Initiatives/Projects: Strategies: Measure: 

• Observation of Bullying 
Awareness and Prevention 
week 

• Champion Initiative 
 

 

• For a 2nd year in a row, the 
Champion Initiative began 
with the first school day 
assembly, where teachers 
created Bitmojis and their 
own personalized Google 
slide that showcased who 
they are. This was shared 
with the students, as a way 
to get to know our staff 
better.  

• We continue to practice the 
Started Student of Wonder 
process as part of SRT – 
known to staff as our ‘Wall of 
Champions’ 

•  
 

• The OurSchool Student 
Survey will provide insights 
into whether students feel 
like they have a trusted adult 
to go to at school 

• Reflecting on our Students of 
Wonder SRT Process – and 
their successes/triumphs 
over the course of this year 
as we aim to develop 
meaningful strategies to 
support their learning, 
social/emotional needs as an 
entire staff 

 

 

 

 

 

 

 

 

 

 

 

 

 

PROVINCIAL OUTCOME THREE:  

 Alberta’s education system respects diversity and promotes inclusion. 
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LOCAL OUTCOME 3.2: The district staff will be champions for each and every student in 
the school district. 

2018-2019 School Outcome(s): The school staff will be champions for each and every 
student in the school. 

Initiatives/Projects: Strategies: Measure: 

• School Resource Team 

• Student of Wonder 
 

 

• Staff meet on a regular 
basis to discuss students 
in grade levels about 
ways to help meet their 
individual needs. 

• Student of Wonder 
Process: 1) Spreadsheet: 
Who and what are you 
wondering about, what 
can you say about this 
student; 2) gather for 
grade level meetings 3) 
Staff add notes to 
student of wonder 
posters 4) SRT team 
updates LSPs 

 

• Monitoring the number of 
students whose learning 
needs we begin to 
surface in comparison to 
previous years; students 
who may have been our 
‘severely average’ now 
recognized through a 
strategic process owned 
by an entire staff for the 
sole purpose to 
understand who they are, 
what their strengths are, 
their areas of need and 
how we can best support 
them. 

 

 

LOCAL OUTCOME 3.3: The district optimizes resources to meet the diverse learning needs 

of all students. 

2018-2019 School Outcome(s): The school optimizes resources to meet the diverse 
learning needs of all students. 

Initiatives/Projects: Strategies: Measure: 

• Professional development 
opportunities in diverse 
learning for staff 

 

• Attendance at in-house 
Professional Development 
sessions at the school 

• Attendance at ATA/District 
Professional Development 
sessions 

• Active participation when 
consultants are brought in to 
work with our staff 

• Individual teacher initiatives 
for self-improvement (ie – 
Open Minds, ATA sessions, 
speakers at UofC, etc.) 

 

• Examples of new, improved 
and current practices 
implemented and shared by 
teachers on staff to one 
another 

• Presentations by staff of 
some of the learning they 
acquired through PD 
opportunities 
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PROVINCIAL OUTCOME FIVE:  

 Alberta’s education system is well governed and managed. 

LOCAL OUTCOME 5.1: The Board of Trustees provide visionary leadership to ensure the 
district is well governed and managed. 

 

LOCAL OUTCOME 5.2: All district stakeholders have confidence that the district is well 

governed and managed. 

2018-2019 School Outcome(s):  Parents/legal guardians have confidence that the school 
is well managed. 

Initiatives/Projects: Strategies: Measure: 

• School Council and 
Educational Society 

• Increased communication 

• Parent / Trustee Forum 
Sessions 

 
 
 
 
 

 

• Monthly meetings; work 
collaboratively with 
Administration on fundraising 
opportunities.  

• Weekly Bulldog Weekly News 
sent home to parents, Twitter 
and Website updated 
regularly. 

• Regular communication to 
School Council and the 
parent community about 
these sessions 

 

• Feedback provided through 
the Parent Satisfaction 
Survey. 

• Feedback through School 
Council. 

• Feedback from parents at 
conference times with 
teachers and admin. 

• Attendance and feedback 
from the parent community 
attending. 

 

 

LOCAL OUTCOME 5.3: The school district strengthens engagement with parents/legal 

guardians and the parental role in decision-making. 

2018-2019 School Outcome(s):  The school strengthens engagement with parents/legal 

guardians and the parental role in decision-making. 

Initiatives/Projects: Strategies: Measure: 

• School Council Welcome 
Back to School BBW 

• Community builder & 
Fundraiser – ‘Hockey Night 
@ Brébeuf’ event 

• Honours/Honours with 
Distinction Awards review 

 
 
 
 
 

 

• Participation of new and past 
parents, staff members and 
their families 

• The Ed. Society, parent 
community at large and SJB 
Staff worked collaboratively 
to host a night on the ice.   

• Public engagement through 
guest speakers and parent 
voice at School Council 
meetings 

• Although staff are required at 
the event, evidence of growth 
by parent and student 
attendance, in comparison to 
last year will be evidence of 
growth of participation 

• This will be our 2nd annual 
event.  In comparison to last 
year’s first-time event, 
attendance, collaboration 
and participation of school 
stakeholders will be evidence 
of engagement 

• Support/denial for the school 
to move forward with current 
practices based on parent 
support – with parent 
opportunity to voice their 
ideas/concerns 
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ANNUAL EDUCATION RESULTS REPORT 2017-2018 

 DISTRICT VISION STATEMENT: EXCELLENCE IN TEACHING AND 
LEARNING 

 

Our Catholic schools develop students who reflect the image of God 
and are successful contributors to a global society. 

 

PROVINCIAL OUTCOME ONE: Alberta’s students are successful. 
 

ANNUAL EDUCATION RESULTS REPORTING for PROVINCIAL OUTCOME ONE:  
Alberta’s students are successful.  

 

REQUIRED PROVINCIAL PERFORMANCE MEASURES AND DATA 
• Overall percentage of students in grades 6 and 9 who achieved the acceptable standard and overall 

percentage of students who achieved the standard of excellence on Provincial Achievement Tests 
(based on cohort*). (Required Provincial Accountability Measure) 

 

Student Learning 
Achievement (K-9) 

(Percentage) October 2018 Evaluation 

Current Measures Current 
Result 

Prev 
Year 

Result 

Prev. 
3-yr 

Average 
Achievement Improvement Overall 

Overall percentage of students 
in Grades 6 and 9 who achieved 
the acceptable standard on 
Provincial Achievement Tests 
(School). 

77.2 76.8 78.8 Intermediate Maintained 
Acceptabl

e 

Overall percentage of students 
in Grades 6 and 9 who achieved 
the acceptable standard on 
Provincial Achievement Tests 
(District). 

76.2 75.7 75.9 Intermediate Maintained Acceptable 

Overall percentage of students 
in Grades 6 and 9 who achieved 
the acceptable standard on 
Provincial Achievement Tests 
(Province). 

73.6 73.4 73.3 Intermediate Improved Good 

Overall percentage of students 
in Grades 6 and 9 who achieved 
the standard of excellence on 
Provincial Achievement Tests 
(School). 

35.6 37.8 35.0 Very High Maintained Excellent 

Overall percentage of students 
in Grades 6 and 9 who achieved 
the standard of excellence on 
Provincial Achievement Tests 
(District). 

21.6 21.0 20.9 High Improved Good 

Overall percentage of students 
in Grades 6 and 9 who achieved 
the standard of excellence on 
Provincial Achievement Tests 
(Province). 

19.9 19.5 19.2 Highe 
Improved 

Significantly 
Good 
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“A” = Acceptable; “E” = Excellence – the percentages achieving the Acceptable Standard include the percentages achieving the Standard of Excellence. 
Alberta Education requires jurisdictions and schools to report results for Provincial Achievement Test data on the basis of the cohort group. 

*This form of reporting accounts for all students enrolled at a grade level. For example, the number of students in the cohort is determined as the 
total of number of students who write, the number of students who are absent, and the number of students who are excused from writing by 
the Superintendent for valid reasons as determined by Alberta Education (because participation would be harmful to the student or the 
student could not respond to the test instrument). When the percentage of students meeting Standards is calculated, students who are absent or 
excused are considered to have not demonstrated the Acceptable Standard for a given achievement test as their achievement is not known. 

Aggregated PAT results are based upon a weighted average of per cent meeting standards (Acceptable, Excellence). The weights are the number of 
students enrolled in each course. Courses included: English Language Arts (grades 6, 9, 9KAE), Français (grades 6 and 9), French Language Arts 
(grades 6 and 9), Mathematics (grades 6, 9, 9KAE), Science (grades 6, 9, 9KAE) and Social Studies (grades 6, 9, 9KAE) 

Participation in Provincial Achievement Tests were impacted by the fires in May and June 2016. Caution should be used when interpreting trends over 
time for the province and district.  

 

Provincial Achievement Tests 

 

Percentage of students in Grade 9 who achieved the acceptable standard and the percentage who 
achieved the standard of excellence on Provincial Achievement Tests. Results based on students 
who wrote the test (required by the district – see *note below).  

PAT Results – By Number Writing 2018 2015-2017 Average 

Acceptable Excellence Acceptable Excellence 

Grade 9 
 

(%) (%) (%) (%) 

English Language Arts 9 School 95.2 34.7 95.4 26.7 

CCSD 89.5 15.9 91.6 18.0 

Prov. 85.6 16.5 86.2 16.7 

French Language Arts 9 School n/a n/a n/a n/a 

CCSD 82.2 7.0 84.9 10.8 

Prov. 84.9 10.2 87.2 11.1 

Mathematics 9 School 81.0 31.4 88.7 39.8 

CCSD 74.2 18.3 80.7 22.3 

Prov. 66.7 16.9 74.8 20.3 

Science 9 School 94.8 52.9 92.7 54.3 

CCSD 89.6 31.5 87.8 28.2 

Prov. 84.4 27.2 82.6 24.7 

Social Studies 9 School 85.1 45.3 80.5 40.2 

CCSD 80.9 25.4 78.8 23.3 

Prov. 74.6 24.0 73.7 21.8 

 

* For all Achievement Tests, schools complete Analysis Packages to address specific strategies and outcomes 
based on results. The Analysis Packages provide opportunities for individual teachers and divisional groups to 
reflect on achievement data and set priorities for instruction. 
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• Annual drop out rate of students aged 14 to 18. (Required Provincial Accountability Measure) 
 

CURRENT MEASURES: Drop Out Rate 

3 Year 
Plan 

Current 
Result 
2017 
(%) 

Prev 
Year 

Result 
(%) 

Prev 3-
yr. 

Average 
(%) 

Measure Evaluation 

Achievement Improvement Overall 

School 0.0 1.0 1.3 Very High Improved Excellent 

CCSD 1.0 1.3 1.6 Very High Improved Significantly Excellent 

Province 2.3 3.0 3.3 Very High Improved Significantly Excellent 

 
The annual drop out rate is the percentage of students aged 14-18 in a given school year who leave the school system without 
having met the requirements for high school completion and who are not in the education system, including post-secondary and 
apprenticeship programs in the subsequent school year.  

 

Performance Measure For AERR Results (in percentages) Target 

Drop Out Rate - annual dropout 
rate of students aged 14 to 18. 

 

Overall 
(required) 2013 2014 2015 2016 2017 2018 

School 0.0 1.9 0.9 1.0 0 0 

CCSD 1.6 1.8 1.5 1.3 1.0 0.9 

Province 3.3 3.5 3.2 3.0 2.3  

* Data provided by Alberta Education October 2018. (2018 results will be available May 2019.) 

 

• Overall teacher, parent and student agreement that students model the characteristics of active 
citizenship. (Required Provincial Accountability Measure) 

CURRENT MEASURES: Citizenship 

3 Year Plan Current 
Result 
2018 
(%) 

Prev 
Year 

Result 
(%) 

Prev 3-
yr. 

Average 
(%) 

Measure Evaluation 

Achievement Improvement Overall 

School 82.8 80.5 82.7 Very High Maintained Excellent 

CCSD 82.5 84.4 84.7 Very High Declined Significantly Acceptable 

Province 83.0 83.7 83.7 Very High Declined Significantly Acceptable 

 

Performance Measure For AERR Results (in percentages) Target 

Percentages of teachers, parents 
and students who are satisfied that 
students model the characteristics 
of active citizenship. 

Overall 
(required) 2014 2015 2016 2017 2018 2019 

School 89.2 85.1 82.3 80.5 82.8 82.9 

CCSD 85.2 84.8 84.8 84.4 82.5 83.0 

Province 83.4 83.5 83.9 83.7 83.0  

* Data provided by Alberta Education October 2018. 
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• Overall teacher and parent agreement that students are taught attitudes and behaviours that will make 
them successful at work when they finish school. (Required Provincial Accountability Measure) 

 

CURRENT MEASURES: Work Preparation 

3 Year Plan Current 
Result 
2018 
(%) 

Prev 
Year 

Result 
(%) 

Prev 3-
yr. 

Average 
(%) 

Measure Evaluation 

Achievement Improvement Overall 

School 75.4 75.2 75.4 Intermediate Maintained Acceptable 

CCSD 79.9 80.6 79.6 High Maintained Good 

Province 82.4 82.7 82.4 High Maintained Good 

 

Performance Measure For AERR Results (in percentages) Target 

Percentages of teachers and parents 
who agree that students are taught 
attitudes and behaviors that will make 
them successful at work when they 
finish school. 

Overall 
(required) 2014 2015 2016 2017 2018 2019 

School 77.2 71.9 79.3 75.2 75.4 79.9 

CCSD 79.5 78.5 79.7 80.6 79.9 82.4 

Province 81.2 82.0 82.6 82.7 82.4  

* Data provided by Alberta Education October 2018. 

 

Comment on Results for Provincial Outcome One: Alberta’s students are successful. 

Comment on Results for School Outcomes: Literacy and numeracy is focused on as a means 
to achieve success for all students.(Elementary/Junior High) 

The most current Provincial Government Accountability Report (Oct. 2018) highlights that St. Jean 
Brébeuf Junior High continues to shine and is higher than provincial averages on all aspects of the 
Provincial Achievement Tests. Furthermore, there are no government identified issues.  

 

 
PROVINCIAL OUTCOME TWO: The systemic education achievement 
gap between First Nations, Métis and Inuit (FNMI) students and all other 
students is eliminated. 
 

 
(FNMI data is published only when there is a sufficient population of FNMI students (more than 6 students). 

 

Comment on Results for Provincial Outcome Two: (The systemic education achievement 
gap between First Nations, Métis and Inuit (FNMI) students and all other students is 
eliminated.) 

We will continue to increase students’ knowledge about FNMI culture and history by recognizing  them 
and participating in a Catholic Community of Caring Activity on Orange Shirt Day,  and organize school-
wide activities on National Aboriginal Day. 
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PROVINCIAL OUTCOME FOUR: Alberta has excellent teachers, 
school and school authority leaders. 

 

ANNUAL EDUCATION RESULTS REPORTING for PROVINCIAL OUTCOME 
FOUR: 

Alberta has excellent teachers, school and school authority leaders. 

 

• Overall teacher, parent and student satisfaction with the opportunity for students to receive a broad 
program of studies, including fine arts, career, technology, health and physical education. (Required 
Provincial Accountability Measure) 

 

CURRENT MEASURES:  Program of Studies 

3 Year Plan Current 
Result 
2018 
(%) 

Prev 
Year 

Result 
(%) 

Prev 3-
yr. 

Average 
(%) 

Measure Evaluation 

Achievement Improvement Overall 

School 86.3 85.6 86.6 Very High Maintained Excellent 

CCSD 82.8 82.8 82.7 Very High Maintained Excellent 

Province 81.8 81.9 81.7 Very High Maintained Excellent 

 

Performance Measure For AERR Results (in percentages) Target 

Percentages of teachers, parents and 
students satisfied with the opportunity 
for students to receive a broad 
program of studies including fine arts, 
career, technology, and health and 
physical education. 

Overall 
(required) 2014 2015 2016 2017 2018 2019 

School 89.8 86.6 87.8 85.6 86.3 86.4 

CCSD 83.8 82.8 82.4 82.8 82.8 82.9 

Province 81.3 81.3 81.9 81.9 81.8  

* Data provided by Alberta Education October 2018. 

 

Comment on Results for Provincial Outcome Four (Alberta has excellent teachers, school 
and school authority leaders.) 

Our overall results with reference to our opportunities for a broad program of studies, continues to 
maintain an excellent standing over and above both our District’s result and the provincial result alike.  
We hope to continue to grow our satisfaction rates in this area.  One way we have tried to do this, is 
through examining the pillars of our District as a staff. Staff were encouraged to select topics that 
supported Faith Formation, Student Success, Student Wellness or continued learning about First 
Nations, Métis, Inuit and Indigenous peoples.  With evidence of how their personal professional growth 
could be achieved through embedded professional development, the result is that 100% of our teachers 
have aligned their plans with one of these District pillars. As an administrative team, there is continual 
growth through District professional development offerings, self-advocacy through contact with 
consultants, and, growth through independent learning via professional reading and/or various 
conference attendance.  The administrative team builds capacity on this staff by offering small sessions 
on  how to learn to adopt current teaching practices, such as growth mindset, brain-science and 
neuroplasticity, embedding faith into core curriculum areas and teaching and learning about our First 
Nations people through a staff pilgrimage at SikSika and Blackfoot Crossing during the April 2019 PD 
Day. 
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Comment on Results for School Outcome: A cohesive professional development plan is 
established. 

During the 2017-18 school year, St. Jean Brebeuf has maintained a very high achievement rate with 
improvement yet in each category. As we focus on continual improvement, the administrative team has 
established a Teacher Professional Development Committee to focus on and improve the areas of 
need that allow teachers to collaborate with their administrators to define the staff areas of professional 
growth.  As teachers voice their needs, and as the administrative team brings directions through the 
district goals of achievement, the goal is to ensure that Professional Development is meaningful and 
relevant for them.  In addition, a ‘top of mind’ approach to Teacher Professional Growth Plans will be 
established with a monthly check-in by the administrative team to ask: ‘What have you done to work 
towards your professional growth plan?’  The regular dialogue will ensure that teacher’s responses 
become regular and meaningful practice. This will support the teaching staff to ensure they stay on top 
of their self-directed goals with guidance from the administrative team. 
 

 

SCHOOL EDUCATION PLAN (2018-2019 – 2020-2021) 

 
DISTRICT VISION STATEMENT: EXCELLENCE IN TEACHING AND 

LEARNING 
 

Our Catholic schools develop students who reflect the image of God 
and are successful contributors to a global society. 

 

PROVINCIAL OUTCOME ONE:  

 Alberta’s students are successful. 

2018-2019 School Outcome(s): Focusing on literacy and numeracy is a means to achieve 
success for all students. (Elementary/Junior high) 

Initiatives/Projects: Strategies: Measure: 

• Google Read & Write 

• Regular practice of Fountas 
& Pinnell 

• Levelled ELL working groups 
as described in benchmarks 

• Google Read & Write and 
introduced the new  
‘Check -it’ feature  

• LLI for all LEAD and pull-out for 
other students (Day 1-5)  

• F&P Benchmark assessments 
for students we are concerned 
for  

• Training teachers to administer 
the F&P  

• Tiering activities for our ELL 
Students  

• Using the ELL Benchmarks to 
assess writing and to guide 
instruction  

• Pull-out for Level 1/2 with a 
focus on basic English language 
vocabulary and speaking  

• e.g., OurSCHOOL Survey 

• PATs 

• Reviewing ELL Benchmarks 
regularly  

• F&P assessments 
completed at the end of 
our LLI sessions (14 weeks)  

• Formative feedback and 
anecdotal note for each LLI 
group  
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• Level 3 students receiving 
subject content support  

• Visual journaling  
 

-Math vocabulary word wall  

• Extra math support (before, 
after and lunch time)  
- Mathletics account for students 
who need the additional support 
 
 

-Review Mathletics accounts and 
use assessments to monitor 
student progress  

• Regular Formative feedback 
provided by teachers 
  
 

• OurSCHOOL Survey 

• PATs 
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SCHOOL EDUCATION PLAN (2018-2019 – 2020-2021) 
 

DISTRICT VISION STATEMENT: EXCELLENCE IN TEACHING AND 
LEARNING 

 

Our Catholic schools develop students who reflect the image of God 
and are successful contributors to a global society. 

PROVINCIAL OUTCOME TWO:  
 Alberta’s education system supports First Nations, Métis and Inuit students’ 

success. 

2018-2019 School Outcome(s): All students, teachers and school leaders will learn about 

First Nations, Métis and Inuit perspectives and 
experiences, treaties, and the history and legacy of 

residential schools. 

Initiatives/Projects: Strategies: Measure: 

• Recognize Canada’s 
National Aboriginal Day – 
June 21 – students to 
SikSika & Blackfoot 
Nation 

• Recognize Orange Shirt 
Day - September 30 

• Staff Pilgrimage to 
SikSika Nation and 
Blackfoot Historical Site 

 

 

• We are currently in contact 
with Blackfoot Nation to have 
our entire student body 
attend Aboriginal Day events 
there 

• Guest speaker – Father 
Freddy (who lived on the 
Blackfoot Nation). Number of 
students dressed in Orange 

• Visual journaling in Teacher 
PD as a reflective tool on the 
day 

• Student involvement, 
participation and reflections 
about their day at Blackfoot 
Nation 

• Monitoring participation of 
Orange Shirt Day in 
comparison to this year’s  
participation rate by students 
and staff 

• Implementation of FNMI 
teaching and learning within 
student classes and for 
teacher personal growth plans 
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PROVINCIAL OUTCOME FOUR:  
 Alberta has excellent teachers, school leaders and school authority leaders. 

2018-2019 School Outcome(s): A cohesive professional development plan is established. 

Initiatives/Projects: Strategies: Measure: 

• Neuroscience 
 
 
 

• Concept-based curriculum 
 
 
 

• TQS/LQS competency 
areas 

 
 
 

 

• Working with Supervisor – 
Helmut Kaiser for Staff PD 
and after-school PD 
sessions. 

• Administrator-led sessions for 
staff: 

• Neuroscience dates: Jan. 14, 
Feb. 4, March 11, April 8 

• Concept-Based PD sessions: 
Jan. 28, Feb. 25, March 18, 
April 15 

• Working with TC2 
representatives for Staff after-
school PD Sessions to lead 
Concept-Based lessons 

• Discussion and PD within 
staff meetings on the TQS 
and the new changes 
beginning Sept. 2019 

• Shift in teacher practice 

• Staff using the language of 
Neuroscience 

• Staff using the language of 
Concept-Based curriculum 

• Students using the language 
to understand/process their 
own learning 

• Alignment of TQS evidenced 
in teacher practice and in their 
Personal Professional Growth 
Plans 

 

 

 

 


