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2018-2019 

and 

THREE-YEAR PLAN 
2019-2020 to 2021-2022 

 

 

Name of School: ST. HUBERT SCHOOL 
 

 
In meeting Alberta Education requirements, all schools report on their results and maintain an 
education plan that aligns with the Calgary Catholic School District’s Combined Annual 
Education Results Report and Three-Year Plan (Combined AERR/3YEP). 
 
These cyclical plans are living documents.  
 
The Annual Education Results Reports (AERR) is the evaluation of the outcomes identified in the 
previous year’s school-based AERR. In the AERR, schools report their assessment of past 
performance and achievement of targets. The AERR outlines what the school planned for the 
previous school year and indicates the success of its initiatives/projects and of the strategies used. 
 
Based on the analysis of the previous year’s school-based AERR, the Three-Year Education Plan 
(3YEP) reflects the adjustment of strategies and targets for the current school year. 
 
The AERR and Three-Year Education Plan reflect a three-year cycle:  “as one year is completed 
another is added, rolling the plan forward” as identified by Alberta Education in its School Authority 
Planning and Reporting document. In other words, schools reflect on the previous school year, review 
outcomes for the current school year, and collect data to be reviewed for the next school year. 
 
A target is a desired level of performance to be obtained by the end of the current school year.  The 
goal is to maintain or better the previous year’s level of performance at the school level.  
Alberta Education requires schools to report on the targets they set in the previous year. 
 
Outcomes are measurable statements to be achieved. In broad terms, they answer the question, 
“What will this look like when we get to where we want to be?” 
 
Strategies are actions that schools undertake to achieve the desired outcomes. 
 
Measures, such as surveys and provincial exams, are used to assess the strategies employed and 
determine whether the outcome has been met.   
 
CCSD Faith Theme:   “Ask and it will be given you;  

search, and you will find;  
knock, and the door will be opened for you.” (Matthew 7:7) 

 
CCSD Academic Theme:  Champions of Students  

https://www.cssd.ab.ca/AboutUs/ReportsandPublications/Pages/default.aspx
https://www.cssd.ab.ca/AboutUs/ReportsandPublications/Pages/default.aspx
https://open.alberta.ca/dataset/cd6c181d-8028-4c33-9b9d-23b711ebff84/resource/d503a903-24ef-4b0e-a7b0-4cc161415747/download/school-authority-planning-reference-guide.pdf
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Calgary Catholic School District Vision Statements 
 

The district has developed the following overall focus to guide decision-making and activities. 

 

FAITH:  
Our Catholic schools demonstrate their constitutional right to provide and support the 
development, permeation and modeling of our faith. 
 
RELATIONSHIPS:  
Our Catholic schools promote shared responsibility for stewardship of resources, 
transparency and the success of the students in our care. 
 
EXCELLENCE IN TEACHING AND LEARNING:  
Our Catholic schools develop students who reflect the image of God and are successful 
contributors to a global society. 
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THE SCHOOL’S VISION STATEMENT 

The school has developed the following overall focus to guide decision-making and activities. 

St. Hubert School is a learning organization in which staff and parents encourage and assist 

our children to reach their full potential, to meet the challenges of life, to serve their 

community and to journey in faith with God through Christ in the Spirit. 
 

 

 

SCHOOL COUNCIL INVOLVEMENT 

School council has assisted in reviewing the previous year’s results and preparing the current 
plan. This involvement is provided in the following summary. 

The St. Hubert School Council and our parents play an important role in our school 

community. The School plan is shared in parts throughout the school year and through this 

process, feedback is gathered to assist with planning for the following school year. 
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ANNUAL EDUCATION RESULTS REPORT  
2018-2019 

 

FAITH 
 

Our Catholic schools demonstrate their constitutional right to provide and support the 
development, permeation and modeling of our faith. 

 

District Faith Theme:  
“Ask and it will be given you;  

search, and you will find;  
knock, and the door will be opened for you.” 

(Matthew 7:7) 

 

DISTRICT LOCAL OUTCOME ONE:  

Catholicity is enhanced and supported within the district. 

 

DISTRICT LOCAL OUTCOME 1.1:  

The school district models the social teachings of the Catholic Church by engaging in works of 
mercy and by permeating these teachings throughout the curriculum. 

 

School Local Outcome 1.1: 

The school models the social teachings of the Catholic Church by engaging in works of mercy and 
by permeating these teachings throughout the curriculum. 

Total number of Service Learning Projects 
as reported in the Catholic Community of Caring 
(CCC) survey under Social Justice: Faith-in-Action 
Service-based Learning Opportunities: 

7 

The service learning projects described below have been reported to the district through the CCC survey.  

Last year’s District theme was “Ask and it will be given you”.  We are very proud of our school 
community for “giving from the heart” to help those people in our community, city and throughout 
the world whose lives have been adversely affected.  Our students are taught about “social justice” 
and how their acts of kindness positively affect others.  As a school community, we participated in 
the following service projects during the school year: 

• Toonies for Terry 

• Placemats/Cards for the Homeless 

• Food Hampers 

• “We Scare Hunger” Project 

• Valentines for Vets 

• Veterans Poppy Fund 

• Jump Rope for Heart 

This year’s theme is “Knock, and the door will be opened for you”.  We will continue to work on a 
variety of service projects which incorporate this faith theme during the school year. 
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Parent feedback was gathered through the District Satisfaction Survey. 
Student feedback was collected through the Our SCHOOL survey.  
This feedback is summarized below with comments on the ways (e.g. projects) that the school has supported 
the social teachings of the Catholic Church. 

This year’s faith theme is “Knock, and the door will be opened for you.” (Matthew 7:7) As beloved 
daughters and sons of God, we have an innate desire to know our ever present God more 
intimately and respond to this desire through prayer, scripture and Christian action. 
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AERR 2018-2019  
FAITH 
(continued) 

DISTRICT LOCAL OUTCOME 1.2:  

The school district fosters faith formation of staff and district leaders by increasing knowledge, 
understanding and practice of the faith 

 

School Local Outcome 1.2:  

The school fosters faith formation of staff and school leaders by increasing knowledge, 
understanding and practice of the faith. 

A summary of staff participation in prayer and liturgy, professional learning, retreats, pilgrimages and/or 
other faith formation activities is provided below. 

As a faith community at St. Hubert we are always looking for ways to increase our knowledge, 
understanding and practice pertaining to our Catholic faith.  Our CCofC initiative is reflected in all 
that we do at our school.  We model the social teachings of the church and have our community  
involved in our district faith theme. Faith formation is embedded into our PD plan for the school 
year.  We take time at each PD day and some of our PLC/staff meetings to reflect, discuss and 
grow in our faith life.  Staff members take part in our annual district mass and Faith Day as well.   
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AERR 2018-2019 
FAITH 
(continued) 

DISTRICT LOCAL OUTCOME 1.3:  

The school district fosters faith formation of students by increasing knowledge, understanding and 
practice of the faith. 

 

School Local Outcome 1.3:  

The school fosters faith formation of students by increasing knowledge, understanding and 
practice of the faith. 

The annual District Satisfaction Survey results provide the percentage of parents/legal guardians who 
strongly agree and agree with the following statements. 

 

The Religious Education program at the school supports me in teaching my child(ren) the Catholic faith. 

 2018 2019 2020 

N % N % Target % 

School 42 95.2 45 98.8 100 

CCSD 3,744 91.1 3,995 88.0 88.1 

 

The Religious Education program, and the Catholic perspective across the curriculum, has positively 
influenced my child’s moral decision-making. (e.g. citizenship, social justice, environmental stewardship, 
etc.) 

 2018 2019 2020 

N % N % Target % 

School 42 92.9 45 98.8 100 

CCSD 3,744 90.2 3,995 88.0 88.1 

 

I am satisfied with the collaboration between my child’s school, parish and home in preparing my child to 
receive the sacraments of the Catholic Church. (i.e. baptism, First Holy Communion, first reconciliation and 
confirmation) 

 2018 2019 2020 

N % N % Target % 

School 42 92.9 45 95.2 98 

CCSD 3,744 84.5 3,995 82.0 82.1 

Note: District Satisfaction Survey 2019 results were rounded to the nearest whole number. 
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A summary of student faith formation activities (e.g. prayers, liturgies, sacraments, retreats etc.) is 
provided below. 
In addition to a summary of activities, a review of the school’s results in comparison to the previous year’s 
results (as shown in the previous tables from the OurSCHOOL survey, the District Satisfaction Survey, the 
Catholic Community of Caring survey, and Religious Education Assessment) is provided below.  

We start each school day with student prayers and teachers support a strong Religion program 
across the curriculum.  We look for opportunities to build faith in our community in order to 
enhance and grow as a whole person; spiritually, emotionally and morally.  We use our Hymn 
Sings to promote our Virtues program and to enhance the faith formation occurring in the 
classrooms.  Students take part in social justice projects throughout the year as part of their Big 
Family groupings as well. We hold student led celebrations at the school and attend mass at 
Corpus Christi parish twice during the school year. 
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AERR 2018-2019 
FAITH 
(continued) 

DISTRICT LOCAL OUTCOME 1.4:  

The school district builds student wellness through the ongoing development of the Catholic 
Community of Caring within the school climate and culture. 

 

School Local Outcome 1.4:  

The school builds student wellness through the ongoing development of the Catholic Community 
of Caring within the school climate and culture. 

The annual District Satisfaction Survey results provide the percentage of parents/legal guardians who 
strongly agree and agree with the following statements. 

Catholic Church teachings and practices are reinforced through the culture and climate of my child’s school. 

 2018 2019 2020 Target 

N % N % % 

School 42 95.2 45 98.8 100 

CCSD 3,744 91.1 3,995 87.0 87.1 

Note: District Satisfaction Survey 2019 results were rounded to the nearest whole number. 

 
 

A summary of activities that support student wellness (e.g. presentations, guest speakers, etc.) is provided 
below. These initiatives and strategies build student wellness through school climate and culture, aligned 
with the Catholic Community of Caring values (faith, caring, respect, responsibility, trust and family). 

Also included is a review of the following measures: 
1. Our SCHOOL survey data; 
2. District Satisfaction Survey - parents/legal guardians’ response; 
3. Catholic Community of Caring survey faith exemplars. 

Our staff members are caring, dedicated and respectful role models for our children.  Our parents 
offer us support and guidance.  We have a strong and active CCofC program that focuses on 
character education, significant learning opportunities for children, liturgical celebrations and 
overall climate of respect.  We help to build resiliency by demonstrating, promoting and teaching 
the values of the CCofC program.  We continue to use the S4 program as part of our school’s 
resiliency plan and are also continuing to look at mindfulness this year and how it affects student 
wellness. 

• CC of C Action Plan 

• S4 Program 

• Resiliency Initiatives – Student Wellness 

• “Champions” for our Students 

• Antibullying Week 

• Pink Shirt Day 

• Orange Shirt Day 

• Fun Spirit Days 

• Prayer 

• BFG Groups 

• Wear Red Day (Catholic Persecution) 

• Wear Blue – National Child Day 



AERR: 2018-2019 and THREE-YEAR EDUCATION PLAN 2019-2020 – 2021-2022  Page 10 

 

THREE-YEAR EDUCATION PLAN 
(2019-2020 to 2021-2022) 

 

FAITH 
 

Our Catholic schools demonstrate their constitutional right  
to provide and support the development, permeation, and modeling of our faith. 

 

District Faith Theme: 
“Ask and it will be given you; 

search, and you will find; 

knock, and the door will be opened for you.” 
(Matthew 7:7) 

 

DISTRICT LOCAL OUTCOME ONE:  

Catholicity is enhanced and supported within the district. 

 

DISTRICT LOCAL OUTCOME 1.1:  

The school district models the social teachings of the Catholic Church by engaging in works of 
mercy and by permeating these teachings throughout the curriculum.  

 

School Local Outcome 1.1:  

The school models the social teachings of the Catholic Church by engaging in works of mercy, 
and by permeating these teachings throughout the curriculum. 

Initiatives/Projects: Strategies: Measure(s): 

1. We will provide leadership 

opportunities for our 

students and involve all 

students and staff in service 

learning and social justice 

projects approved by our 

school district and tied to 

our parish needs.  

 

 

 

 

 
  

 

2. Continue to build and 

improve upon our very 

successful Catholic 

Community of Caring 

Program.  

 

 

 

 

 

1. Our very successful Big 

Family Groupings will 

continue as Champions 

Groups. We will provide 

leadership opportunities for 

our students and focus on 

various social justice and 

service initiatives at the 

school. Ex. Terry Fox Run, 

Food Bank, Staff a Gift, etc.  

All grade six students will 

serve as ambassadors and 

will take part in a spring 

retreat.   
 

2. Nurture a Community of 

Caring Plan which allows 

us to continue to grow and 

develop as a culture of 

caring and giving. Ex. 

Champions, Code of 

Conduct, Big Family 

Groups, Service Projects, 

Food Hampers, We Scare 

1. Number of Leadership 

Opportunities provided for 

students throughout the 

school year. BFG’s along 

with the number of service 

projects tied to the Social 

Justice theme of “Knock and 

the door will be opened for 

you.” Informal and Formal 

feedback. 

 

 

 

 

  

2. Successful completion of 

CCofC projects. “Our 

School” Surveys. 

Accountability Pillar Results 

and Parent Surveys. Formal 

and Informal Comments. 
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3. Continue to build upon and 

nurture a respectful climate 

and culture at St. Hubert 

School. 

 

 

 

 

 

 

 

 

 

 

4. Continue to build upon and 

nurture a positive “faith 

based” learning 

environment for children. 

 

 

 

 

 

 

 

 

5. Recognize and celebrate 

students who receive 

sacraments during the 

school year. Maintain a 

strong relationship with 

Corpus Christi Parish. 

Promote the opportunity for 

our students to receive 

sacraments at Corpus 

Christi Church.  

 

 

6. Our Parish priest and other 

members of the Corpus 

Christi parish will be invited 

to visit the school and be 

involved in celebrations, 

school events and classroom 

visits. Build upon our 

relationship with Corpus 

Christi parish. 

 

 

 

 

 

 

Hunger, Virtues – Hymn 

Sings. Resiliency Initiatives. 

 

3. All staff will act as positive 

Catholic role models for 

our students. Our Code of 

Conduct will continue to 

serve as a joint 

commitment by parents, 

students and teachers 

where students can learn, 

achieve and be successful.  

Focus on our new District 

Faith Theme of “Knock 

and the door will be opened 

for you”. 

 

4. Sharing in daily prayer, 

celebrations, hymn sings, 

liturgical music & 

assemblies throughout the 

year. The school 

environment reflects the 

symbols and traditions of 

the church. The front 

display case, office area and 

all classrooms show our 

Catholic faith. 

 

5. Schedule a date for the 

Sacramental Recognition 

assembly and invite family 

members. Place pictures of 

students on the display 

board. Send home 

reminders to parents about 

registering for sacraments 

at our parish Corpus 

Christi. 

 

 

6. Invite Reverend Bogdan, 

the CWL, KofC, Rosary 

Lady, School Trustee, etc. 

to our celebrations and to 

participate in school events, 

sacramental preparation, 

Advent concert and visit 

classes when possible. 

Attend mass at Corpus 

Christi with our staff and 

students twice this year. 

 

 

 

 

 

 

 

3. Accountability Pillar Results 

and Parent Surveys. Number 

of discipline issues referred 

to the office. 

 

 

 

 

 

 

 

 

 

 

4. Formal and informal 

discussion, comments from 

the school community. 

Parent/Student Surveys. 

 

 

 

 

 

 

 

 

5. The scheduled date for this 

event will take place in June. 

Our School Council Parish 

Liaison will help coordinate 

this event. Parent and 

Student Satisfaction Surveys.  

Number of students 

receiving sacraments this 

year. Comments from the 

parish regarding our 

numbers. 

 

6. Reverend Bogdan has been 

invited to all of the 

celebrations, class visits and 

events where he can make 

connections with students 

and families at St. Hubert. 

We are very thankful 

whenever he can make it to 

our school. 
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7. We will continue to use our 

CCofC bulletin board to 

post pictures of all of the 

wonderful things we are 

doing as a school 

community throughout the 

year. 
 

7. Take photos of all of the 

activities we do throughout 

the year that are tied into 

our CCofC program. Ex. 

Opening Mass, Terry Fox 

Run, Advent Concert, BFG 

Activities, etc. This board is 

a very popular spot in our 

school for students, staff 

and parents and builds up 

during the year and 

overflows by the end of the 

year.  
 

7. Accountability surveys 

which touch upon the culture 

of the school. Informal 

feedback. Unlimited number 

of smiles.  
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3YEP (2019-2020 to 2021-2022) 
FAITH 
(continued) 

DISTRICT LOCAL OUTCOME 1.2:  

The school district fosters faith formation of staff and district leaders by increasing knowledge, 
understanding and practice of the faith. 

 

School Local Outcome 1.2:  

The school fosters faith formation of staff and school leaders by increasing knowledge, 
understanding and practice of the faith. 

Initiatives/Projects: Strategies: Measure(s): 

1. Begin all staff meetings, 

PLC meetings and PD days 

with a prayer or a short 

liturgy. 

 

 

2. All staff to attend the 

district opening mass on 

August 30th, and the District 

Faith Day on November 1st.  

 

3. Promote our district Faith 

Formation sessions.  

 

 

4. Include a Faith Formation 

session during all of our PD 

Days. 

 

 

5. Help students to understand 

that social justice is part of 

faith formation. 

 
 

1. Have staff members 

involved in prayers and 

liturgies throughout the 

year. Our Assistant 

Principal will facilitate this.  

 

2. Share the importance of 

fostering our faith 

formation as a group and 

as individuals. 

 

3. Put up posters in our staff 

room and make staff aware 

of these sessions.  
 

4. Provide staff with 

opportunities to reflect 

upon and enhance their 

own faith formation. 
 

5. Provide students with 

examples of how social 

justice leads to faith 

formation. 

1. Number of meetings, PLC’s 

and PD days that begin with 

a prayer or liturgy.  

 

 

 

2. Number of staff members 

who attend these sessions. 

Discussion and reflection on 

messages received. 

 

3. Number of staff members 

who attend these district 

sponsored sessions.  
 
4.   Staff feedback both informal  

and formal. 

 

 

 

5.   Student stories and feedback 

re: their feelings when 

compiling social justice 

projects. 
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3YEP (2019-2020 to 2021-2022) 
FAITH 
(continued) 

DISTRICT LOCAL OUTCOME 1.3:  

The school district fosters faith formation of students by increasing knowledge, understanding and 
practice of the faith. 

 

School Local Outcome 1.3:   

The school fosters faith formation of students by increasing knowledge, understanding and 
practice of the faith. 

Initiatives/Projects: Strategies: Measure(s): 

1. To provide our students 

with the opportunity to 

attend mass at Corpus 

Christi on two separate 

occasions during the school 

year. Come together with 

the St. Henry School 

community at the church 

this year. 

 

2. To ensure that students are 

being taught the approved 

religious education program 

at our school. 

 

 

 

 

3. Give students the 

opportunities to learn how 

to write prayers and to 

share them during morning 

announcements. 

 

4. Hold Hymn Sings and CCC 

assemblies that promote 

faith formation and the 

understanding of our 

Catholic faith. 

 

5. Hold Liturgical 

Celebrations at school and 

attend mass twice at Corpus 

Christi Parish 

 
 

1. Schedule our Opening 

School and Marian masses 

at Corpus Christi Church. 

Invite family members to 

attend.  Share the planning 

and mass duties with the St. 

Henry staff. 

 

 

 

2. Ensure that each student 

has access to the approved 

text resources and 

materials for the religion 

program and that teachers 

have the resources they 

need. 

 

3. Teachers teach students to 

write prayers.  These are 

shared during morning 

announcements. 

 

 

4. Hymn Sings/CCC 

assemblies are scheduled 

every day three during the 

school year. 
 
 
5. Help our students to learn 

about and understand how 

we practice our faith. 
 
 
 

1. Use our donated funds to 

book buses for these two 

masses. The number of 

family members who attend. 

Accountability Surveys and 

Our School Surveys 

regarding the value of 

attending mass at the 

church. 

 

2. Students and teachers have 

access to the approved 

resources and materials. 

 

 

 

 

 

3. Number of students who 

read their prayers during 

announcements over the 

course of the school year. 

 

 

4. Formal (Our School) and 

informal surveys regarding 

the value of these hymn sings 

and assemblies. 
 
 
5. Formal and Informal 

Surveys regarding the value 

of these experiences. 

 

  



AERR: 2018-2019 and THREE-YEAR EDUCATION PLAN 2019-2020 – 2021-2022  Page 15 

 

3YEP (2019-2020 to 2021-2022) 
FAITH 
(continued) 

DISTRICT LOCAL OUTCOME 1.4:  

The school district builds student wellness through the ongoing development of the Catholic 
Community of Caring within the school climate and culture. 

 

School Local Outcome 1.4:  

The school builds student wellness through the ongoing development of the Catholic Community 
of Caring within the school climate and culture. 

Initiatives/Projects: Strategies: Measure(s): 

1. Continue to focus on 

building a caring climate 

and culture at St. Hubert 

School through the Catholic 

Community of Caring and 

Religious Education 

Programs.   

 

 

2. All teachers will instruct 

students in Religion, Family 

Life, S4, Kids In The Know 

Programs and Our School 

Surveys. 

 

 

 

3. We will work together as a 

staff to learn about 

resiliency and how we can 

help our students to deal 

with difficult times. Tie in 

the district theme of “how 

can we be champions for 

our students?” 
 

 
 
 

1. All students will have an 

opportunity to participate 

in various service learning 

activities, meaningful 

Liturgical Celebrations, 

CCofC Program, classroom 

religious education, and 

sacramental recognition. 

 

2. Ensure that teachers have 

access to the approved 

resources for Religion and 

S4 instruction. Offer 

PLC/PD day support to 

teachers.  Have our SRO in 

to help with S4. 

 

3. Meet during PD days, 

PLC’s to learn about 

Resiliency and how we can 

offer support to our 

students and families in 

need. Learn about “ACES” 

and how it affects our 

student’s abilities to 

experience success. Tie into 

our S4 program at the 

school. 

1. Accountability Pillar results 

along with Parent Survey 

results and feedback from 

students, parents and staff. A 

CCofC plan will be 

developed and implemented. 

 

 

 

2. Monitor to ensure approved 

resources have been 

provided to teachers and 

that they are being used. 

Parent Surveys and Gr. 5 

Religion Achievement Exam 

Results.  

 

3. Monitor our students and 

families in need to see if the 

supports we are offering 

have benefited them. 

Number of St. Vincent de 

Paul food hampers 

distributed, number of 

families who attend the 

Firefighters Toy Party, 

number of families who 

receive coats from Knights of 

Columbus. 
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3YEP (2019-2020 to 2021-2022) 
FAITH 
(continued) 

DISTRICT LOCAL OUTCOME 1.5:  

The school district celebrates and advocates for Catholic education. 

 

School Local Outcome 1.5:   

The school celebrates and advocates for Catholic education. 

Initiatives/Projects: Strategies: Measure(s): 

1. School-based GrACE 

committee as part of the 

provincial GrACE 

advocacy initiative to share 

the good news of Catholic 

education 

(e.g. sharing the good news 

of Catholic information in 

school newsletters, bulletin 

boards, and by sharing our 

Catholic lens when 

performing works of mercy 

and social justice) 

 

 

 

 

 

 

2. Participation in special 

days including the 

following: 

Catholic Education 

Sunday, Red Wednesday, 

Mission Mexico, World 

Catholic Education Week, 

and World Catholic 

Education Day 

 
 
 
 
 
 
 

1. Work together with our 

parish Corpus Christi and 

sister schools St. Henry, 

Corpus Christi and St.  

Helena to form our own 

GrACE groups. Meet 

regularly in order to 

promote the group in our 

school community. Our 

first formal GrACE group 

meeting will be held at the 

church in the fall with a 

second session in the 

spring. Put up hearts in the 

church during Catholic 

Education Sunday 

explaining why Catholic 

Education is important. 

 

2. Promote and participate in 

these special days on a 

school level. Posters and 

information sent home. 

Create hearts for Catholic 

Education Sunday showing 

why we feel Catholic 

Education is important. 

 

1. Accountability Pillar results 

along with parent survey 

results and feedback from 

our GrACE form. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

2. Participation rate of staff 

and students during these 

special days. Formal and 

Informal Feedback. 
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AERR 2018-2019  
RELATIONSHIPS 

Our Catholic schools promote shared responsibility for stewardship  
of resources, transparency and the success of the students in our care. 

 

PROVINCIAL OUTCOME THREE:  

Alberta’s education system respects diversity and promotes inclusion. 
 

DISTRICT LOCAL OUTCOME 3.1:  

All district students are supported in a respectful, caring and faith-filled environment. 
 

School Local Outcome 3.1:  

All students are supported in a respectful, caring and faith-filled environment. 

 
REQUIRED PROVINCIAL PERFORMANCE MEASURES AND DATA 

Data provided by Alberta Education October 2019 
 

MEASURE: Safe and Caring 

Safe and Caring – Accountability Pillar Overall Summary  
Percentage of teacher, parent, and student agreement that students are safe at school, are learning the 
importance of caring for others, learning respect for others, and are treated fairly at school:  

 Current 
Result 
(2019) 

% 

Prev. 
Year 

Result 
% 

Prev.  
3 Yr. 

Average 
% 

Measure Evaluation 

Achievement Improvement Overall 

School 97.3 87.3 91.1 Very High Improved Excellent 

CCSD 87.8 87.8 88.9 High  
Declined 

Significantly 
Issue 

Province 89.0 89.0 89.3 Very High  
Declined 

Significantly 
Acceptable 

 

Safe and Caring – Measure History 

 
2015 

% 
2016 

% 
2017 

% 
2018 

% 
2019 

% 
2020 

Target % 

School 92.5 93.2 92.8 87.3 97.3 100 

CCSD 89.1 89.7 89.3 87.8 87.8 89.0 

Province 89.2 89.5 89.5 89.0 89.0  

 
 

Percentage of parents/legal guardians who agree and strongly agree with the following statement from the 
annual District Satisfaction Survey: 
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The school is a welcoming, caring, respectful and safe learning environment that respects diversity and 
fosters a sense of belonging. 

 2018 2019 2020 

N % N % Target % 

School 42 95.2 45 98 100 

CCSD 3,744 91.1 3,995 89.0 89.1 

 

Comments on the results for Outcome 3.1 and a review of the success of its initiatives/projects and of 
strategies used are provided below. Included are strategies related to the observance of Bullying Awareness 
and Prevention Week as well as other special events/days supported by the school community. 

Teaching and learning at St. Hubert occurs in a safe, respectful and faith-filled environment where teachers 
are empowered to provide expertise and where students learn and grow in a nurturing setting.  Respect is a 
key focus of all that we do at our school community and is the foundation for all that we do at our school. 
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AERR 2018-2019  
RELATIONSHIPS 

(continued) 

DISTRICT LOCAL OUTCOME 3.2:  

The district staff will be champions for each and every student in the school district. 
 

School Local Outcome 3.2:  

The school staff will be champions for each and every student in the school. 

 

Student responses from the Our SCHOOL survey question in support of the district 
Champions initiative: 

* Do you have an adult at your school whom you can go to for help or support? 
(Select all that apply: a teacher, a support staff, other.) 

 2018-2019 2019-2020 
Target 

Yes Yes 

Elementary: N % % 

School 49 96 100 

CCSD 13,803 88.6 88.7 

Secondary: N % % 

School N/A N/A N/A 

CCSD 15,825 80.3 80.4 

* Given there was a change in the question from 2017-2018, the data is not directly comparable to 2018-2019. 

 
 

Comments on the results for this outcome and a review of the success of initiatives/projects and strategies 
used are provided below. 

Our staff members do a tremendous job in helping and supporting our students and their families. Our 
students are talked to annually about the role of Champions at St. Hubert and that we are always there for 
them although our percentage is very high, it needs to be 100% so that all children feel they have a 
champion. 
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DISTRICT LOCAL OUTCOME 3.3:  

The district optimizes resources to meet the diverse learning needs of all students. 
 

School Local Outcome 3.3:  

The school optimizes resources to meet the diverse learning needs of all students. 

A review of the success of initiatives/projects and of the strategies used for this outcome is provided below.  
Included are initiatives/projects related to professional development opportunities in diverse learning for staff. 

We start off the year by doing an SRT on all of the students in the school.  These are attended by the admin 
team, our DLCT and the child’s current and previous teacher. We meet regularly to discuss students who are 
referred to the SRT process.  Our DLCT does an excellent job of bringing in supporting agencies such as IS 
support, interpreters, Renfrew ECS, Alberta Health, etc. to meet the diverse learning, social and emotional 
needs of our students. Teachers continue to differentiate and modify planning and programming for our 
diverse learners. 
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AERR 2018-2019  
RELATIONSHIPS 

(continued) 

PROVINCIAL OUTCOME FIVE:  

Alberta’s education system is well governed and managed. 
 

DISTRICT LOCAL OUTCOME 5.1:  

The Board of Trustees provides visionary leadership to ensure the district is well governed and 
managed. (Outcome 5.1 is reviewed at the district level. See the Combined AERR/3YEP for details.) 

 

DISTRICT LOCAL OUTCOME 5.2:  

All district stakeholders have confidence that the district is well managed. 
 

School Local Outcome 5.2:  

Parents/legal guardians have confidence that the school is well managed. 

 
REQUIRED PROVINCIAL PERFORMANCE MEASURES AND DATA 

Data provided by Alberta Education October 2019 

 
MEASURE: Parental Involvement 

Parental Involvement – Accountability Pillar Overall Summary 
Percentage of teacher and parent satisfaction with parental involvement in decisions about their child’s 
education: 

 Current 
Result 
(2019) 

% 

Prev. 
Year 

Result 
% 

Prev.  
3 Yr. 

Average 
% 

Measure Evaluation 

Achievement Improvement Overall 

School 80.2 70.8 82.8 High Maintained Good 

CCSD 80.1 80.9 80.1 High Maintained Good 

Province 81.3 81.2 81.1 High Maintained Good 

 

Parental Involvement – Measure History 

 2015 
% 

2016 
% 

2017 
% 

2018 
% 

2019 
% 

2020 
Target % 

School 79.7 94.3 83.3 70.8 80.2 90 

CCSD 79.6 79.7 79.6 80.9 80.1 81.3 

Province 80.7 80.9 81.2 81.2 81.3  

 
  

https://www.cssd.ab.ca/AboutUs/ReportsandPublications/Pages/default.aspx
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MEASURE: School Improvement 

School Improvement – Accountability Pillar Overall Summary 
Percentage of teachers, parents, and students indicating that their school and schools in their jurisdiction 
have improved or stayed the same in the last three years: 

 Current 
Result 
(2019) 

% 

Prev. 
Year 

Result 
% 

Prev.  
3 Yr. 

Average 
% 

Measure Evaluation 

Achievement Improvement Overall 

School 95.2 88.9 86.2 Very High Improved Excellent 

CCSD 76.8 76.7 78.8 High 
Declined 

Significantly 
Issue 

Province 81.0 80.3 81.0 Very High Maintained Excellent 

 

School Improvement – Measure History 

 2015 
% 

2016 
% 

2017 
% 

2018 
% 

2019 
% 

2020 
Target % 

School 84.7 80.0 89.8 88.9 95.2 100 

CCSD 79.1 79.7 80.0 76.7 76.8 81.0 

Province 79.6 81.2 81.4 80.3 81.0  

 
MEASURE: Education Quality 

Education Quality – Accountability Pillar Overall Summary  
Percentage of teachers, parents and students satisfied with the overall quality of basic education: 

 Current 
Result 
(2019) 

% 

Prev. 
Year 

Result 
% 

Prev.  
3 Yr. 

Average 
% 

Measure Evaluation 

Achievement Improvement Overall 

School 92.4 87.4 91.9 Very High Maintained Excellent 

CCSD 89.2 89.4 89.6 High Declined Acceptable 

Province 90.2 90.0 90.1 Very High Improved Excellent 

 

Education Quality – Measure History 

 
2015 

% 
2016 

% 
2017 

% 
2018 

% 
2019 

% 
2020 

Target % 

School 91.4 90.5 97.8 87.4 92.4 95 

CCSD 89.2 89.8 89.7 89.4 89.2 90.2 

Province 89.5 90.1 90.1 90.0 90.2  
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Comments on the results for Outcome 5.2 and a review of the success of initiatives/projects and of the 
strategies used are provided below. Reference to collaboration with school council and their involvement is 
also included. (e.g. school-based projects/initiatives, participation in district-sponsored events, 
community/parish events, etc.). 

We are blessed to have an outstanding school council group that is committed and focused on meeting the 
needs of our students and staff in providing opportunities and enhancing the school experience.  Their 
positive approach towards collaboration and working together was showcased the past two years during 
which they worked extremely hard to design, organize and fundraise towards our new school playground. I 
am extremely proud of this group and the respect that they show one another in any initiatives/projects they 
take on. 
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AERR 2018-2019  
RELATIONSHIPS 

(continued) 

DISTRICT LOCAL OUTCOME 5.3: 

The school district strengthens engagement with parents/legal guardians and the parental role in 
decision-making. 

 

School Local Outcome 5.3: 

The school strengthens engagement with parents/legal guardians and the parental role in decision-
making. 

 

Parents/legal guardians who agree and strongly agree with the following statement from the annual District 
Satisfaction Survey: 

I am satisfied with information received from the district informing me about opportunities which allow me to be 
informed about my child’s education. (Connections newsletter, website, social media, Parent/Trustee forums, 
etc.) 

 2018 2019 2020 Target 

N % N % % 

School 42 90.4 45 96.0 100 

CCSD 3,744 89.7 3,995 89.0 89.1 

Note: District Satisfaction Survey 2019 results were rounded to the nearest whole number. 

 
 

Comments on the table of results for this Outcome 5.3.  Included is a review of the success of 
initiatives/projects and of the strategies used (e.g. community-building activities, parent education 
opportunities, etc.). 

We will continue to provide open and honest communication with our parent community through: 
1. Our New School Website 
2. Email – Newsletter, Week at a Glance, Important Reminders 
3. District “Connections” Newsletter 
4. Student Agendas 
5. Church Newsletters, Information and Sacramental Preparation 
6. Parent/Teacher Conferences – Formal and Informal 
7. Open and honest communication with an open door policy 
8. Focus on “Search and you will find” where consideration for others and giving without 

expecting anything in return is a hallmark for respectful communication. 
9. Recognize that parents (guardians) are the primary care givers of their children. 
10. School council meetings 
11. Playground Committee Meeting 

 

 
  



AERR: 2018-2019 and THREE-YEAR EDUCATION PLAN 2019-2020 – 2021-2022  Page 25 

 

THREE-YEAR EDUCATION PLAN 
(2019-2020 to 2021-2022) 

 

RELATIONSHIPS 
 

Our Catholic schools promote shared responsibility for stewardship  
of resources, transparency and the success of the students in our care. 

 

PROVINCIAL OUTCOME THREE: 

Alberta’s education system respects diversity and promotes inclusion. 

 

DISTRICT LOCAL OUTCOME 3.1:  

All district students are supported in a respectful, caring and faith-filled environment. 

 

School Local Outcome 3.1:  

All students are supported in a respectful, caring and faith-filled environment. 

Initiatives/Projects: Strategies: Measure(s): 

1. Observances &/or 

special events organized 

at the provincial, 

district and/or school 

level (e.g. Bullying 

Awareness and 

Prevention Week) 

 

2. We have a very 

successful ES1 program 

at our school.  The 

students in this 

program are given the 

opportunities for 

integration during class 

and unstructured times. 

 

 

 

 

 

 

3. We have 47 ELL 

students in our school 

who are integrated into 

our regular program 

and receive numeracy 

and literacy support 

from our DLCT teacher 

and classroom teachers. 

 

 

1. Promotion of Special 

Events. Bring in speakers, 

etc. Student Activities. 

 

 

 

 

 

2. Work together with our 

ES1 teacher and assistants 

to provide learning and 

teaching opportunities. 

Implement technologies 

which catered to special 

needs learning to enhance 

the learning experience of 

the ES1 students.  Share the 

needs of our ES1 students 

with all staff members 

during a PLC meeting early 

in the year. 

 

3. Use programs such as 

Mathletics, Raz Kids, 

Empowering Writers and 

Daily Five to help support 

our ELL learners. 

 

 

 

 

 

1. (e.g. AB Ed. Accountability 

Pillar Survey, District 

Satisfaction Survey, etc.) 

 

 

 

 

 

2. Number of successful 

opportunities and classes 

where ES1 students are 

integrated. 

 

 

 

 

 

 

 

 

 

 

3. Review of the Literacy 

Reading Assessment 

benchmark at the beginning 

and end of the year. 
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4. Identify students with 

literacy concerns 

through benchmark 

testing and plan 

program modifications 

to address their needs. 

 

 

 

5. Students will complete 

the educational 

outcomes identified in 

the Alberta Program of 

Studies. 

 

 

4. Use Literacy Assessment 

tools ex. (Fountas and 

Pinnell, Schonell, etc.) to 

measure a student’s 

reading level. The DLCT 

teacher will work with staff 

to provide support in these 

areas. 

 

5. All teachers will have 

access to the Alberta 

Program of Studies and 

approved resources needed 

to deliver effective 

programs to students so 

that identified needs can be 

met. 

 

4. Differentiate the needs of all 

learners and look at the 

results of assessment tools. 

 

 

 

 

 

 

5. All teachers have access to 

the Alberta Program of 

Studies as well as the 

resources they need to carry 

out a successful program. 
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3YEP (2019-2020 to 2021-2022) 
RELATIONSHIPS 

(continued) 

DISTRICT LOCAL OUTCOME 3.2:  

The district staff will be champions for each and every student in the school district. 

 

School Local Outcome 3.2:  

The school staff will be champions for each and every student in the school. 

Initiatives/Projects: Strategies: Measure(s): 

1. Reintroduce our students to 

what a “champion is and 

how our staff are 

champions for each and 

every student at opening 

assembly. 

 

2. Have a “get to know our 

staff” activity where 

students learn about all of 

our staff members through 

a fun PowerPoint 

presentation. 

 

3. Have staff share different 

stories of how they have 

been champions for 

students at a PD day. 

 

4. Big Family Group and 

Social Justice Activities 

where students are grouped 

with their Champion staff 

member(s). 

 
 

1. Definition of a “champion”. 

Examples of how someone 

can be a champion. 

 

 

 

 

2. Gather data on all staff 

members and AP creates a 

fun PowerPoint.  

Champions Board for 

students/staff. 

 

 

3. Share “champion” stories 

with one another. What 

makes a “champion”? 

 

 

4. Work on social justice 

activities as a group.  Learn 

about each other. How are 

these staff members 

champions?  Motivational 

videos/speakers.  Teaching 

virtues during hymn sings. 

 
 

1. Parent Satisfaction Surveys. 

Informal and formal 

feedback. 

 

 

 

 

2. Informal and formal 

feedback. 

 

 

 

 

 

3. Feedback and Discussion. 

 

 

 

 

4. Satisfaction Surveys 
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3YEP (2019-2020 to 2021-2022) 
RELATIONSHIPS 

(continued) 

DISTRICT LOCAL OUTCOME 3.3:  

The district optimizes resources to meet the diverse learning needs of all students. 

 

School Local Outcome 3.3:  

The school optimizes resources to meet the diverse learning needs of all students. 

Initiatives/Projects: Strategies: Measure(s): 

1. Our DLCT teacher plays 

an important role in 

coordinating our school 

needs with district (IS) 

resources to meet the 

diverse learning needs of all 

students. 

 

 

 

 

2. We have a strong working 

relationship with our IS 

consultants, psychologists 

and Renfrew ECS. 

 

3. Our staff works hard to 

ensure that our students 

are prepared for the future. 

 

 

 

 

4. Provide emotional support 

through Family Support 

Worker 

 

 
 

 

1. We start the year with 

grade level SRT meetings 

that include the current 

year and previous year 

teacher.  We go through 

each student and flag 

new/and or students who 

have diverse needs.  These 

students then have separate 

SRT’s scheduled. 

 

2. We use these specialists to 

help us support the diverse 

needs of an array of our 

population. 

 

3. The needs of learners are 

met through 

differentiation, use of 

technology and through 

LSP (individualized 

programming). 

 

4. The Family Support 

Worker collaborates with 

teachers to deliver the 

Kelso’s Choice program to 

students.  She also identifies 

and supports students with 

anxiety needs in small 

groups. 
 

1. Number of flagged students 

brought forward to SRT 

meetings. 

 

 

 

 

 

 

 

 

2.  Informed and formal 

feedback. 

 

 

 

3. Formal and Informal feedback 

involving tools like iPads, 

Chromebooks, Raz Kids, 

Mathletics, etc. 

 

 

 

4. Formal and Informal 

feedback.  Number of students 

participating in anxiety 

groups. 
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3YEP (2019-2020 to 2021-2022) 
RELATIONSHIPS 

(continued) 

PROVINCIAL OUTCOME FIVE:  

Alberta’s education system is well governed and managed. 

 

DISTRICT LOCAL OUTCOME 5.1:  

The Board of Trustees provides visionary leadership to ensure the district is well governed and 

managed. (Details are provided in the district’s Combined AERR/3YEP.) 

 

DISTRICT LOCAL OUTCOME 5.2:  

All district stakeholders have confidence that the district is well governed and managed. 

 

School Local Outcome 5.2:   

Parents/legal guardians have confidence that the school is well managed. 

Initiatives/Projects: Strategies: Measure(s): 

1. Work closely with our 

School Council and the 

various committees that 

exist as part of our 

council. 
 
 
 
 
 
 
 
2. Provide opportunities for 

parents to collaborate 

about their child’s 

progress. 
 
 
 
 
3. Encourage parents to 

volunteer at our school. 
 
 
 
 
 

1. Hold council meetings and 

support activities that 

Council is involved in 

including fundraising, Fun 

Lunches, Sacramental 

Recognition, Shrove 

Tuesday Family Breakfast, 

Play Day, Welcome Back 

Family Dance, Vivo 

Activity Day, Fall Market 

etc. 

 

2. Hold Meet the Teacher and 

Parent Teacher conferences 

to communicate about 

children’s progress. 

Ongoing and at conference 

times throughout the school 

year.  

 

3. Hold Volunteer 

Orientations in the fall and 

on an as needed basis. 

Provide opportunities and 

invite parents to volunteer 

and take part in upcoming 

opportunities.  Hold a 

Volunteer Tea to recognize 

and thank all our parent 

volunteers. 

1. Feedback from Council, 

Parent Satisfaction Surveys, 

AERR, Informal and Formal 

Parent Feedback 

 

 

 

 

 

 

 

 

2. Feedback and responses from 

parents formally and 

informally. Parent Surveys. 

 

 

 

 

 

3. Feedback from teachers and 

parents regarding volunteers. 

Number of volunteers who 

attend orientations and who 

volunteer. Feedback surveys. 

 

 

  

https://www.cssd.ab.ca/AboutUs/ReportsandPublications/Pages/default.aspx
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3YEP (2019-2020 to 2021-2022) 
RELATIONSHIPS 

(continued) 

DISTRICT LOCAL OUTCOME 5.3:  

The school district strengthens engagement with parents/legal guardians and the parental role in 
decision-making. 

 

School Local Outcome 5.3:   

The school strengthens engagement with parents/legal guardians and the parental role in 
decision-making. 

Initiatives/Projects: Strategies: Measure(s): 

1. We will continue to provide 

open and honest 

communication with our 

school community. 

 

2. Continue to hold formal 

and informal 

parent/teacher conferences 

throughout the year to 

ensure every child is 

successful. 

 

3. Collaboration with parents 

in creating LSP’s. 

1. School Website, Week at a 

Glance, Newsletters, 

Emails, Student Agendas, 

District Connections, etc. 

 

2. Teachers meet with parents 

during formal conferences 

and informally as needed 

throughout the year. 

 

 

 

3. Updates on LSP 

1. Parent Satisfaction Surveys, 

Formal and Informal 

Parent Feedback. 

 

 

2. Parent Satisfaction Surveys.  

Formal and Informal 

Parent Feedback. 
 
 
 
 
3. Parent Feedback 
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AERR 2018-2019  
EXCELLENCE IN TEACHING AND LEARNING 

 

Our Catholic schools develop students who reflect the image of God  
and are successful contributors to a global society. 

 

PROVINCIAL OUTCOME ONE:  

Alberta’s students are successful.  

 

DISTRICT LOCAL OUTCOME:  

The district’s students are successful. 

 

School Local Outcome: 

Focusing on literacy and numeracy is a means to achieve success for all students. (Elem./Jr.) 

Students achieve student learning outcomes. (High School) 

 
REQUIRED PROVINCIAL PERFORMANCE MEASURES AND DATA  

Data provided by Alberta Education October 2019  

Notes: 

% achieving the Acceptable Standard include the percentages achieving the Standard of Excellence. 

Data values have been suppressed where the number of respondents/students is fewer than 6. 

Alberta Education requires jurisdictions and schools to report results for Provincial Achievement Test data on the basis of the cohort (**) group. This 
form of reporting accounts for all students enrolled at a grade level. For example, the number of students in the cohort is determined as the total 
of number of students who write, the number of students who are absent, and the number of students who are excused from writing by the 
Superintendent for valid reasons as determined by Alberta Education (because participation would be harmful to the student or the student 
could not respond to the test instrument). When the percentage of students meeting Standards is calculated, students who are absent or excused 
are considered to have not demonstrated the Acceptable Standard for a given achievement test as their achievement is not known. 

Aggregated PAT results are based upon a weighted average of per cent meeting Standards (Acceptable, Excellence). The weights are the number of 
students enrolled in each course. Courses included: English Language Arts (grades 6, 9, 9KAE), Français (grades 6 and 9), French Language Arts 
(grades 6 and 9), Mathematics (grades 6, 9, 9KAE), Science (grades 6, 9, 9KAE), Social Studies (grades 6, 9, 9KAE). 
Part A, which requires students to complete number-operation questions without using calculators, was added to Mathematics 6 in 2016/2017 and to 
Mathematics 9 in 2017/2018. 

Participation in Provincial Achievement Tests was impacted by the fires in May to June 2016 and May to June 2019. Caution should be used when 
interpreting trends over time for the province and district.  

Student participation in the Accountability Pillar survey was impacted between 2014 and 2017 due to the number of students responding through the 
OurSCHOOL/TTFM (Tell Them From Me) survey tool. 
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Provincial Achievement Tests (PATs) 

2018-2019 

 Based on cohort** 

 

Student Learning 
Achievement  

(K-9) 

% October 2019 Measure Evaluation 

Overall percentage of 
grades 6 and 9 students 

provided below 

Current 
Result 
(2019) 

Prev. 
Year 

Result 

Prev. 
3 Yr. 

Average 
Achievement Improvement Overall 

Acceptable Standard:     
 

 

School 74.1 78.8 80.7 Intermediate Maintained 
Acceptabl

e 

CCSD 75.8 76.2 76.2 Intermediate Maintained Acceptable 

Province 73.8 73.6 73.6 Intermediate Improved Good 

Standard of Excellence:     
 

 

School 17.9 15.0 24.3 Intermediate Maintained 
Acceptabl

e 

CCSD 21.8 21.6 21.4 High Maintained Good 

Province 20.6 19.9 19.6 High 
Improved 

Significantly 
Good 

Results provided by Alberta Education Accountability Pillar Report October 2019 – Overall Summary page 
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Provincial Achievement Tests  
2018-2019 

Based on students who wrote the test  
 
 

PAT Results – By Number Writing 

Grade 6 Grade 9 

Acceptable Excellence Acceptable Excellence 

 
 

% % % % 

English Language Arts 
School 100 14.3 N/A N/A 

CCSD 96.0 22.4 89.6 17.4 

Prov. 91.9 19.6 84.9 16.7 

English Mathematics 
School 100 25 N/A N/A 

CCSD 86.8 16.6 72.8 22.5 

Prov. 79.4 16.4 66.5 20.8 

English Science 
School 100 33.3 N/A N/A 

CCSD 91.9 36.8 87.5 31.7 

Prov. 85.9 32.4 84.1 29.7 

English Social Studies 
School 100 23.8 N/A N/A 

CCSD 90.4 29.0 81.4 24.3 

Prov. 84.5 27.9 76.9 23.1 

Results provided by Alberta Education Provincial Achievement Tests Multiyear Report 2019 – Written in English tables 

 

 

PAT Results – By Number Writing 

Grade 6 Grade 9 

Acceptable Excellence Acceptable Excellence 

 
 

% % % % 

French Language Arts 
School N/A N/A N/A N/A 

CCSD 96.9 21.6 90.7 17.8 

Prov. 89.7 16.1 85.6 12.8 

French Mathematics 
School N/A N/A N/A N/A 

CCSD 93.5 29.9 86.2 35.8 

Prov. 84.4 18.4 80.8 28.8 

French Science 
School N/A N/A N/A N/A 

CCSD 90.1 36.6 90.6 25.5 

Prov. 81.9 22.6 88.9 28.2 

French Social Studies 
School N/A N/A N/A N/A 

CCSD 85.6 22.3 83.3 19.3 

Prov. 79.1 17.0 79.2 23.2 

Results provided by Alberta Education Provincial Achievement Tests Multiyear Report 2019 – Written in French tables 
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MEASURE: Drop Out Rate 

Drop Out Rate – Accountability Pillar Overall Summary 
Percentage of students aged 14-18 in a given school year who leave the school system without having met the 
requirements for high school completion and who are not in the education system, including post-secondary and 
apprenticeship programs in the subsequent school year:  

 Current 
Result 
(2018) 

% 

Prev. 
Year 

Result 
% 

Prev.  
3 Yr. 

Average 
% 

Measure Evaluation 

Achievement Improvement Overall 

School n/a n/a n/a n/a n/a n/a 

CCSD 1.2 1.0 1.3 Very High Maintained Excellent 

Province 2.6 2.3 2.9 Very High 
Improved 

Significantly 
Excellent 

 

Drop Out Rate – Measure History 

 
2014 

% 
2015 

% 
2016 

% 
2017 

% 
2018 

% 
2019 

Target % 

School N/A N/A N/A N/A N/A N/A 

CCSD 1.8 1.5 1.3 1.0 1.2 1.1 

Province 3.5 3.2 3.0 2.3 2.6  

MEASURE: Citizenship 

Citizenship – Accountability Pillar Overall Summary 
Percentage of teachers, parents and students who are satisfied that students model the characteristics of 
active citizenship: 

 Current 
Result 
(2019) 

% 

Prev. 
Year 

Result 
% 

Prev. 
3 Yr. 

Average 
% 

Measure Evaluation 

Achievement Improvement Overall 

School 94.7 88.2 89.1 Very High Improved Excellent 

CCSD 
81.9 82.5 83.9 Very High 

Declined 
Significantly 

Acceptable 

Province 
82.9 83.0 83.5 Very High 

Declined 
Significantly 

Acceptable 

 

Citizenship – Measure History 

 
2015 

% 
2016 

% 
2017 

% 
2018 

% 
2019 

% 
2020 

Target % 

School 93.6 90.7 88.5 88.2 94.7  

CCSD 84.8 84.8 84.4 82.5 81.9 82.9 

Province 83.5 83.9 83.7 83.0 82.9  
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MEASURE: Work Preparation 

Work Preparation – Accountability Pillar Overall Summary 
Percentage of teachers and parents who agree that students are taught attitudes and behaviors that will 
make them successful at work when they finish school: 

 Current 
Result 
(2019) 

% 

Prev. 
Year 

Result 
% 

Prev.  
3 Yr. 

Average 
% 

Measure Evaluation 

Achievement Improvement Overall 

School 93.8 62.5 82.9 Very High Improved Excellent 

CCSD 81.0 79.9 80.1 High Improved Good 

Province 83.0 82.4 82.6 High Improved Good 

 

Work Preparation – Measure History 

Overall 
2015 

% 
2016 

% 
2017 

% 
2018 

% 
2019 

% 
2020 

Target % 

School 100 94.4 91.7 62.5 93.8 95 

CCSD 78.5 79.7 80.6 79.9 81.0 83.0 

Province 82.0 82.6 82.7 82.4 83.0  

 

School Local Outcome: (Elementary/Junior High) 

Focusing on literacy and numeracy is a means to achieve success for all students.  

Comments on the results for this outcome and a review of the success of initiatives/projects and of the 
strategies used are provided below. 

Schools have completed Analysis Packages for all Provincial Achievement Tests to address specific 
strategies and outcomes based on results. The Analysis Packages provide opportunities for individual 
teachers and divisional groups to reflect on achievement data and to set priorities for instruction. 

We are very proud of our cohort results (students who wrote the exams) as we believe they are a reflection of 

a “whole school” approach that focuses on building a strong foundation in literacy and numeracy. We have 

put a strong focus on the “Empowering Writers” program and on consistent Math Problem Solving language 

across all grade levels. Teachers in division one are also using the Daily Five program as an effective 

classroom management tool. Our focus on technology and the benefits of reading and mathematics programs 

like Raz Kids and Mathletics has also helped us to motivate our students and foster effective learning 

programs. 
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AERR 2018-2019  
EXCELLENCE IN TEACHING AND LEARNING 

(continued) 

PROVINCIAL OUTCOME TWO:  

Alberta’s education system supports First Nations, Métis and Inuit students’ success. 

 

DISTRICT LOCAL OUTCOME 2:  

The district supports First Nations, Métis and Inuit students’ success. 

 

School Local Outcome 2:  

All students, teachers and school leaders will learn about First Nations, Métis and Inuit perspectives 
and experiences, treaties, and the history and legacy of residential schools. 

 
REQUIRED PROVINCIAL PERFORMANCE MEASURES AND DATA 

Data provided by Alberta Education October 2019 

 

Notes: 

% achieving the Acceptable Standard include the percentages achieving the Standard of Excellence. 

Data values have been suppressed where the number of respondents/students is fewer than 6. 

Alberta Education requires jurisdictions and schools to report results for Provincial Achievement Test data on the basis of the cohort (**) 
group. This form of reporting accounts for all students enrolled at a grade level. For example, the number of students in the cohort is 
determined as the total of number of students who write, the number of students who are absent, and the number of students who 
are excused from writing by the Superintendent for valid reasons as determined by Alberta Education (because participation 
would be harmful to the student or the student could not respond to the test instrument). When the percentage of students meeting 
Standards is calculated, students who are absent or excused are considered to have not demonstrated the Acceptable Standard for a given 
achievement test as their achievement is not known. 

Aggregated PAT results are based upon a weighted average of per cent meeting Standards (Acceptable, Excellence). The weights are the 
number of students enrolled in each course. Courses included: English Language Arts (grades 6, 9, 9KAE), Français (grades 6 and 9), 
French Language Arts (grades 6 and 9), Mathematics (grades 6, 9, 9KAE), Science (grades 6, 9, 9KAE), Social Studies (grades 6, 9, 
9KAE). 
Part A, which requires students to complete number-operation questions without using calculators, was added to Mathematics 6 in 
2016/2017 and to Mathematics 9 in 2017/2018. 

Participation in Provincial Achievement Tests was impacted by the fires in May to June 2016 and May to June 2019. Caution should be used 
when interpreting trends over time for the province and district.  

Student participation in the Accountability Pillar survey was impacted between 2014 and 2017 due to the number of students responding 
through the OurSCHOOL/TTFM (Tell Them From Me) survey tool. 
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First Nations, Métis and Inuit 

Provincial Achievement Tests 

The overall percentage of self-identified First Nations, Métis and Inuit students in grades 6 and 9 who achieved the 
acceptable standard and the percentage of self-identified First Nations, Métis and Inuit students who achieved the 
standard of excellence on Provincial Achievement Tests (overall results): 
 

Student Learning  
Achievement 

 (K-9) 
% October 2019 Measure Evaluation 

 Current 
Result 
(2019) 

Prev. 
Year 

Result 

Prev. 
3 Yr. 

Average 
Achievement Improvement Overall 

Acceptable Standard:     
 

 

School n/a n/a n/a n/a n/a n/a 

CCSD 51.2 54.2 56.5 Very Low Declined Concern 

Province 54.0 51.7 51.9 Very Low 
Improved 

Significantly 
Acceptable 

Standard of Excellence:       

School n/a n/a n/a n/a n/a n/a 

CCSD 8.3 5.3 7.6 Very Low Maintained Concern 

Province 7.4 6.6 6.5 Very Low 
Improved 

Significantly 
Acceptable 

MEASURE: Drop Out Rate 

Drop Out Rate – Accountability Pillar Overall Summary 
Percentage of self-identified First Nations, Métis and Inuit students aged 14-18 in a given school year who leave the school 
system without having met the requirements for high school completion and who are not in the education system, including 
post-secondary and apprenticeship programs in the subsequent school year: 

 Current 
Result 
(2018) 

% 

Prev. 
Year 

Result 
% 

Prev.  
3 Yr. 

Average 
% 

Measure Evaluation 

Achievement Improvement Overall 

School n/a n/a n/a n/a n/a n/a 

CCSD 3.3 1.0 3.0 High Maintained Good 

Province 5.4 4.8 5.6 Intermediate Maintained Acceptable 

 

Drop Out Rate – Measure History 

 
2014  

% 
2015 

% 
2016 

% 
2017 

% 
2018 

% 
2019 

Target % 

School n/a n/a n/a n/a n/a n/a 

CCSD 3.0 5.6 2.6 1.0 3.3 3.2 

Province 7.0 6.1 5.8 4.8 5.4  
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Comments on the results for Outcome 2 and a review of the success of its initiatives/projects and of the 
strategies used are provided below. These initiatives/projects and strategies include recognizing the following:   

• Orange Shirt Day – September 30 

• Métis Week – November 12-18, 2020 

• Indigenous Peoples Day – June 21 

We work hard to educate our staff and students on our First Nations, Metis and Inuit Culture. We 
recognize Orange Shirt Day and have our students work in their Big Family Groups to discuss and 
design their own orange shirts and tie them into the concepts of peace and freedom. During Metis 
week, we brought in a Metis author who talked about her culture and novels and explained many 
artifacts of Inuit life. We celebrate Indigenous People’s day by recognizing the students in our 
school whose culture is represented. 
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AERR 2018-2019 

EXCELLENCE IN TEACHING AND LEARNING 
(continued) 

PROVINCIAL OUTCOME FOUR: 

Alberta has excellent teachers, school leaders and school authority leaders. 

 

DISTRICT LOCAL OUTCOME 4:  

School authority leaders, school leaders and teachers will be prepared, and their professional growth 
focus will be on the competencies needed to help students perform their best, and effective learning 
and teaching are achieved through collaborative leadership. 

 

School Local Outcome 4:  

A cohesive professional development plan is established. 

 

MEASURE: Program of Studies 

Program of Studies – Accountability Pillar Overall Summary 
Percentage of teachers, parents and students satisfied with the opportunity for students to receive a broad 
program of studies including fine arts, career, technology, and health and physical education: 

3-Year Plan Current 
Result 
(2019) 

% 

Prev. 
 Year 

Result 
% 

Prev.  
3 Yr. 

Average 
% 

Measure Evaluation 

Achievement Improvement Overall 

School 82.6 85.6 88.2 Very High Maintained Excellent 

CCSD 81.9 82.8 82.7 Very High Declined Good 

Province 
82.2 81.8 81.9 Very High 

Improved 
Significantly 

Excellent 

 

Program of Studies – Measure History 

 
2015 

% 
2016 

% 
2017 

% 
2018 

% 
2019 

% 
2020 

Target % 

School 86.7 86.3 92.6 85.6 82.6 85 

CCSD 82.8 82.4 82.8 82.8 81.9 82.2 

Province 81.3 81.9 81.9 81.8 82.2  
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Comments on the results for Outcome 4 as well as a review of the success of initiatives/projects and of the 
strategies used are provided below. These include the following initiatives/projects: 

1. Neuroscience 

1. Concept-based pedagogy 

2. TQS/LQS competency areas 

Our PD plan is done in collaboration with our sister schools, St. Henry and Corpus Christi.  This is the 
second year of our initiative.  Last year we introduced the growth mindset model.  This year we will 
be expanding our learning to include the Spiritual Growth Mindset Model, Relationships and 
Neuroscience and Tools for a Calm Classroom.  We will be involving our religious consultant Chelsea 
Marshall, renowned speaker Dr. Jody Carrington and Christine McKernan from Alberta Health 
Services. 
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THREE-YEAR EDUCATION PLAN 

(2019-2020 to 2021-2022) 
 

EXCELLENCE IN TEACHING AND LEARNING 
 

Our Catholic schools develop students who reflect the image of God  
and are successful contributors to a global society. 

 

PROVINCIAL OUTCOME ONE:  

Alberta’s students are successful. 

 

DISTRICT LOCAL OUTCOME:  

District students are successful.  

 

School Local Outcome (Elementary/Junior High):  

Focusing on literacy and numeracy is a means to achieve success for all students.  

Initiatives/Projects: Strategies: Measure(s): 

1. Use technology and 

district approved 

programs to enhance our 

literacy and numeracy 

programs in an effort to 

achieve success for all 

students.  

 

 

 

2. Improve writing skills 

and student engagement. 

Identify students with 

literacy and numeracy 

concerns and plan 

program modifications to 

address their needs. Ex. 

MIPI, diagnostic math 

testing to identify needs. 

 

 

 

 

 

3. Differentiate instruction 

with the support of our 

DLCT to meet the needs 

of all learners. 

 

 

1. We will implement the 

Mathletics program in all 

classes. We will also 

continue to use Raz Kids and 

Tumblebook to complement 

our Daily Reading 

programs. These will be 

facilitated through the use of 

our chrome books. 

 

2. Our DLCT teacher will 

work with staff by providing 

professional development in 

the areas of literacy and 

numeracy, particularly in 

the area of writing. 

Daily 5 (C.A.F.E.) 

Barbara Maraconda 

(Narrative writing) 

Making use of LLI 

books in classrooms and 

a focus on basic math 

facts. 

 

3. Students are identified by 

teachers, and referrals are 

made to SRT team if 

teacher-directed 

intervention has not 

improved students level of 

1. Informal discussions among 

staff and students. Formal 

surveys from students and 

staff. Our School Surveys 

 

 

 

 

 

 

2. Diagnostic testing measures, 

PM Benchmarks reading 

assessment resources will be 

used to identify and record 

individual student reading 

levels. These will be recorded 

in our Literacy Assessment 

Portfolio. Continue with the  

• Empowering Writers 

Program  

• Daily 5/Math 

Problem Solving 

 

 

3. Number of clinics and small 

group sessions provided for 

students in need of assistance. 
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4. Use of Provincial 

Achievement Test 

analysis program to 

identify areas of strength 

and concern. 

 

 

5. Our SRT will be active 

and meet regularly to 

help identify ways that 

assist teachers in meeting 

student’s needs. 

  

academic/behavior 

functioning.  

 

4. Share information from 

achievement exam analysis 

(data analysis tool) with staff 

to look at areas of strength 

and areas where we need to 

focus on.   

 

5. Identification of students 

who are struggling and 

meetings to meet needs. 

Hold periodic review 

sessions as needed. Provide 

district support as well as 

external agencies 

 
 
 

 

 

 

4. Track areas of concern on 

following year’s achievement 

exams to see if problems were 

addressed and if 

improvement occurred.  

 

 

5. Number of students identified 

and strategies to meet 

individual student needs. 

LSP’s will be developed for 

all students who require 

regular teacher-directed 

intervention/ significant 

differentiation. 
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3YEP (2019-2020 to 2021-2022) 

EXCELLENCE IN TEACHING AND LEARNING 
(continued) 

 

PROVINCIAL OUTCOME TWO:  

Alberta’s education system supports First Nations, Métis and Inuit students’ success. 

 

DISTRICT LOCAL OUTCOME 2:  

The district supports First Nations, Métis and Inuit students’ success.  

 

School Local Outcome 2:  

All students, teachers and school leaders will learn about First Nations, Métis and Inuit 
perspectives and experiences, treaties, and the history and legacy of residential schools. 

Initiatives/Projects: Strategies: Measure(s): 

1. Recognize Canada’s 

National Aboriginal Day – 

June 21 

 

 
 

2. Recognize Orange Shirt 

Day - September 30 

 

 
 

3. Use of an FMNI liaison to 

help us work with some of 

our FNMI families that 

require extra support. 

 

4. Extra monitoring of FNMI 

students for supports in 

wellness and academics. 
 

1. Promote and encourage 

teacher/student 

involvement to inform 

families about activities 

occurring that day. 

 

2. Teach our students the 

meaning behind Orange 

Shirt Day during our 

Hymn Sings. 

 

3. Work with IS and the 

FMNI team to find ways to 

support our families who 

require extra support. 

 

4. Look at ways to ensure 

student success. 

 
 

1. Recognition of this special 

day. 

 

 

 

 

2. Results of the Parent 

Satisfaction Survey 

 

 

 

3. Number of FNMI referrals 

for support. 

 

 

 

4. Review overall student 

progress throughout the 

year. 
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3YEP (2019-2020 to 2021-2022) 

EXCELLENCE IN TEACHING AND LEARNING 
(continued) 

 

PROVINCIAL OUTCOME FOUR:  

Alberta has excellent teachers, school leaders and school authority leaders. 

 

DISTRICT LOCAL OUTCOME 4:  

School authority leaders, school leaders and teachers will be prepared, and their professional 
growth focus will be on the competencies needed to help students perform their best, and effective 
learning and teaching are achieved through collaborative leadership.  

 

School Local Outcome 4:  

A cohesive professional development plan is established. 

Initiatives/Projects: Strategies: Measure(s): 

1. Neuroscience 

 

 

 

 

 

 

 

 

2. Concept-based pedagogy 

 

 

 

 

 

 

3. TQS/LQS competency 

areas 

 

 

 

 

 

4. Profession Development 

Enhancement 

 

 

 

 

 

 

 

 

 

1. Learn about Neuroscience 

and its impact on children 

learners and wellbeing. 

Provide practical guidance 

about using research-based 

principles in impacting 

teaching and learning in a 

positive manner. 

 

2. Introduce and learn about 

concept-based curriculum 

with our staff members.  

Attend district in-services.  

Put this knowledge into 

classroom practice. 

 

3. Tie in the new TQS/LQS 

competency into Teacher 

Professional Growth Plans 

and Administration 

Growth Plans.  Incorporate 

these into our TPGP’s. 

 

4. PD opportunities for staff, 

continue the focus for 

Grade level teams to work 

together to enhance 

teaching and learning in 

classrooms, working with 

School Council and our 

Society to provide 

technology enhancements 

(smart board, laptop, 

projector) for each 

1. Formal and informal staff 

and student feedback. 

 

 

 

 

 

 

 

2. Staff feedback formal and 

informal.  Reflect upon 

current and past practice. 

 

 

 

 

3. Teacher and Administration 

Feedback.  Ongoing 

discussion throughout the 

year. 

 

 

 

4. All staff will serve as role 

models for life-long learning. 

PD opportunities will be 

available for teachers 

through the District, at Staff 

meetings, through 

collaborative Grade level 

teams and during PD days. 

Our staff will work at 

differentiating programs to 

meet all children’s needs.  



AERR: 2018-2019 and THREE-YEAR EDUCATION PLAN 2019-2020 – 2021-2022  Page 45 

 

 

 

5. Start of the Year SRT 

Process 

 

 

 

6. Literacy Differentiation 

Project 

 

 

 

 

 

 

 

 

 

 

 

7. Champions Update 

 
 
 
 
 

classroom.   

 

5. Schoolwide full class SRT 

at start of year to go over 

each student and flag 

potential issues. 

 

6. Focus on literacy, 

differentiation, beginning 

and end of year assessment 

for each student, teacher 

sharing of resources and 

‘best practices” at staff, 

PLC and Professional 

Development meetings.  

Diverse Learning teachers 

will assist teachers with 

differentiation for special 

needs students. 

 

7. Go over the “Champions 

literature with our staff and 

brainstorm ways that we 

can be champions for our 

students and for their 

family members. 

 

 

 

5. AERR result (Grade 4 

parents only.) 

 

 

 

6. Focus on literacy, 

differentiation, beginning and 

end of year assessment for 

each student, teacher sharing 

of resources and “best 

practices” at staff and 

Professional Development 

meetings. Diverse Learning 

teachers will assist teachers 

with differentiation for 

special needs students. 

 

 

7. Formal and Informal 

responses as to how we are 

acting as “champions” for 

our students. 

 

 

 
 


