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Combined Annual Education Results Report 
and Three-Year Education Plan 

To develop this year’s Combined Annual Education Results Report and Three-Year Education Plan, the Board of Trustees identified priorities through 
ongoing discussions. Broad-based input from stakeholders was incorporated into an organizational framework, which created linkages between each of 
the district’s three Vision Statements and the following: 
 

• Alberta Education’s mandatory outcomes and measures; 
• District accountability reports; 
• Web links to related documents and resources; 
• Ongoing strategies carried forward from the previous Three-Year Education Plan; and 
• Baseline measures from previous school years that are required by Alberta Education. 

 
The final plan submitted in November 2018 will be evaluated and reviewed by Alberta Education with district staff. This opportunity for direct dialogue with 
Alberta Education about the district’s Combined Annual Education Results Report and Three-Year Education Plan continues to be an important and 
valued part of the planning process as it supports shared understanding, identification of best instructional practices and collaborative discussion in areas 
of concern. 
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Priorities Identified by the Board of Trustees 

 
  

Priority Strengths Administrative Issues Possible Key Results Indicators 

Faith 
Formation 

• Incorporating annual faith theme in the District 
Opening Mass, Faith Day and prayer packages for 
schools 

• Providing PD offerings to staff related to faith themes 
and to support Grade 1, 2, 3 and 4 teachers with the 
new Religious Education curriculum 

• Providing PD offerings to district leaders 
• Theme included in all school Three-Year Plans, 

identifying strategies, which focus on Catholic social 
teachings and works of mercy 

• High level of school engagement in service learning 
projects demonstrating strong district leadership in 
social justice activities 

• Increased time allocated for Administrative Council 
to have in-depth conversations with principals about 
school-based faith formation of staff and students  

• School council chairs are invited to take part in the 
district Faith Day 

• At a Parent and Trustee Forum, parents identified 
how, through their role, they could enhance and 
support the district faith theme 

• Continued attention to staff knowledge, skills 
and understanding required to share our 
faith effectively 

• Continuation of faith formation of school-
based administration 

• Continuation of PD for new curriculum, 
preparing for the implementation of Grade 5 

• Opportunity for collaboration with new bishop 
on school, home and parish 

• Ensuring that any existing and new 
curriculum allows for Catholic permeation 

• Increasing the awareness among staff of the 
need to celebrate our faith and advocate for 
Catholic education 

AERR/3-Year Plan report includes the 
following: 
Staff Faith Formation 
• District offerings and engagement 
• Staff survey and reflection 
• Focus on faith formation for 

leaders 
• Focus on faith formation by 

distribution of religious books: Busy 
Lives & Restless Souls by Becky 
Eldredge and YOUCAT – Youth 
Catechism of the Catholic Church 

• Leadership survey and reflection 
Student Faith Formation 
• OurSCHOOL survey:  additional 

question on faith formation 
• Sacrament Survey 
• District Satisfaction Survey 
• Liturgies/celebrations/prayer at 

schools  
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Priorities Identified by the Board of Trustees (continued) 

 

 

Priority Strengths Administrative Issues Possible Key Results Indicators 

Student 
Success 

 

• Above province in ten diploma acceptable courses 
and eight excellence courses 

• Above provincial achievement in all Grade 6 PATs 
(English and French) and Grade 9 PATs written in 
English, except English Language Arts 
(excellence) 

• Above province in High School Completion, 
Rutherford Eligibility, Transition to Post-
Secondary, Diploma Examination Participation 
rate (+4 exams) and better in the annual Drop Out 
Rate 

• Continue to provide innovative alternative 
opportunities for students that prepare them for 
their futures (e.g. languages, dual-credit, fine arts, 
CTS, work experience, specialized programming 
for diverse learners) 

• The English language learners in our schools 
provide a wealth of cultural diversity 

• Below provincial excellence and acceptable 
in English Language Arts 30-2, and below 
province at the excellence level in English 
Language Arts 30-1 and Science 30. 

• Formative and summative assessment 
strategies that support student success to be 
a priority 

• Continue to increase awareness among staff, 
parents/legal guardians and students 
regarding post-secondary entrance 
requirements and the utilization of Science 
30 

• Below provincial achievement in Grade 9 
French PATs 

• Increase in outcomes-based focus on 
learning and assessment in junior high 

• Continued focus required on data-informed 
leadership practices 

• Replication of Data Driven 
Collaborative Learning Process 
(techniques used for Chemistry 30 
KPI) 

• Focus on Diploma results 
o English Language Arts 30-1 

(2.0 per cent below excellence) 
o English Language Arts 30-2 

(1.6 per cent below acceptable, 
3.2 below excellence) 

o Focus on Science 30 (0.8 per 
cent below excellence) 

• Support for the increasing ELL 
student population 

• Application of formative 
assessment opportunities for 
students throughout the district 

• Number of programs, courses or 
students in alternative 
opportunities, including number of 
dual-credit graduates 

• Use of PAT data with elementary 
and junior high administrators 

• Focus on excellence in Diploma 
exams through a developmental 
strategic plan 

• Diverse learning programming 
opportunities for students 
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Priorities Identified by the Board of Trustees (continued) 
Priority Strengths Administrative Issues Possible Key Results Indicators 

First 
Nations, 
Métis and 
Inuit (FNMI) 

• All district FNMI Accountability Pillar results 
above provincial FNMI results except Provincial 
Achievement Tests – Standard of Excellence 

• Gap between FNMI and Non-FNMI results 
reduced from previous year in the annual Drop 
Out Rate, Transition to Post-Secondary rate, 
Diploma Examination Participation rate (+4 
exams) 

• OurSCHOOL survey showing higher results in 
participation in clubs, sports, fitness and 
advocacy at school for FNMI than non-FNMI 

• Territorial Acknowledgement at all district 
meetings 

• Increase in PD offerings and participation at the 
school and district levels 

• New foundational knowledge PD offerings on 
Treaty 7 

• Aboriginal 30 in-class, online and dual credit 
offerings 

• Strategic placement of diverse learning 
programs into schools where Nations transport 
students 

• District FNMI results below those of non-
FNMI student results 

• OurSCHOOL survey results for FNMI show 
higher levels of anxiety, substance abuse 
and depression 

• Continued work required to support 
curriculum and culture 

• Truth and Reconciliation Commission 
outlines some of our goals 

• Continued increased engagement with First 
Nation groups 

• Imminent requirements for teacher and 
leader knowledge of FNMI in updated TQS 
and LQS (September 2019) 

• Ongoing development of strong foundational 
knowledge for all teachers and leaders 
(including TRC, Residential Schools, 
historical perspectives, treaty, 
intergenerational trauma) 

• Permeation of FNMI perspectives throughout 
curricular areas 

• Accountability Pillar Data results 
comparing FNMI to non-FNMI 
students: High School Completion, 
Drop Out Rate, PAT, Diploma 
Exams, Rutherford Eligibility, 
Diploma Examination Participation 
(+4 exams), Transition to Post-
Secondary Rate 

• Results from OurSCHOOL survey 
• Student leadership opportunities 

(SAC) 
• Students mentoring students 
• FNMI community and Board of 

Trustees meetings 
• FNMI team and Elders feedback to 

advise future planning 
• Focus PD within Treaty 7 historical 

perspectives for increased 
understanding 

• Teacher participation in FNMI PD 
opportunities 

• Future teacher and leader 
achievement of standards set in the 
updated TQS and LQS 
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Priorities Identified by the Board of Trustees (continued) 

 

  

Priority Strengths Administrative Issues Possible Key Results Indicators 

Student 
Wellness 

• Recognition of our faith as an important component 
of holistic wellness 

• Arranging guest speakers to speak to district 
leaders and at Parent/Trustee Forums on the 
subject of student wellness 

• Training staff using various resources: Go-To 
Educator Program, Go-To Educator Health 
Curriculum, 4th R, PATHS 

• Providing personnel to support students and 
schools (e.g. social workers, guidance counsellors, 
chaplains, diverse learning teachers, mental health 
therapists, psychologists, family support workers, 
multicultural and intercultural supports) 

• Recognition of neuroscience (brain development, 
trauma and toxic stress) in relation to student 
wellness 

• Focus on Growth Mindset and Resiliency 
• Maintain partnerships with organizations such as 

the Palix Foundation and the Sheldon Kennedy 
Child Advocacy Centre 

• High level of anxiety among students with an 
increase each year 

• Highest level of anxiety among girls 
• Increased complexity of student diversity in 

the district (28.8% ELL, 13.2% coded) 
• Need to ensure culturally appropriate 

practices of mental health support 
• A widespread understanding of the 

importance of neuroscience is required 
among leaders and teachers, including a 
focus on trauma-informed practice 

• Extending supports to parents and families 
• Continued need for an integrated approach 

with other sectors and partners to support 
mental health needs 

• Survey results for indicators of 
student wellness 

• Guest speakers at Parent/Trustee 
Forums 

• Feedback from Parent/Trustee 
Forums to support future planning 
in the area of student wellness 

• Increased education of staff 
regarding neuroscience and 
application to practice 

• Championing activities continued 
and deepened at all schools for all 
students 

• Increased opportunities for 
championing students in schools 
through Instructional Service 
supports 

• Increasing the number of 
congregated program placements 
for students with diverse learning 
needs 
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Accountability Statement 

The Annual Education Results Report for the 2017-2018 school year and the Three-Year Education Plan commencing September 1, 2018 for the 
Calgary Catholic School District were prepared under the direction of the Board of Trustees in accordance with its responsibilities under the School Act 
and the Fiscal Planning and Transparency Act. This document was developed in the context of the provincial government’s business and fiscal plans. 
The Board of Trustees has used the results reported in the document, to the best of its abilities, to develop the education plan and is committed to 
implementing the strategies contained within the plan to improve student learning and results.  

 
The Board of Trustees approved this combined Annual Education Results Report for the 2017-2018 school year and the Three-Year Education Plan for 
2018-2021 on November 28, 2018. 

 
 
   

 Cheryl Low Gary Strother 
 Chair, Board of Trustees Chief Superintendent 
 November 28, 2018 November 28, 2018 

Planning & Communication 
The 2017-2018 Combined Annual Education Results Report and 2018-2021 Three-Year Education Plan was prepared by the chief superintendent 
under the direction of the Board of Trustees. The process included meetings with staff groups; trustee forums with school council executives and 
chairpersons; and collaboration with principals, parents, students, local school councils and school communities, as well as with Alberta Education and 
community partners. This collaborative process also included working with Alberta Education and community partners. 
 
The district will communicate the plan to stakeholders using the following strategies: 

• Presentation and approval at public meetings of the Board of Trustees; 
• Use as an ongoing reference throughout the 2018-2019 school year; 
• Posting on the Calgary Catholic School District website; 
• Distribution of copies: 

 School principals to share with school staff, school councils, parents, students; 
 Education Centre departments; 
 Communications department for access by the public and the media; 
 Alberta Education and other key public sector groups; and 
 Individuals upon request.  

https://www.cssd.ab.ca/AboutUs/ReportsandPublications/Pages/default.aspx
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District Mission, Value & Vision 
Mission:  

Living and Learning in our Catholic Faith. 
 

Value Statement:  

All members of our community are sacred and must be treated with dignity and respect. 
We value excellence in Catholic education, guided by shared responsibility and the moral authority of the Church. 

 

Vision Statements:  

Faith 

Our Catholic schools demonstrate their constitutional right to provide and support  
the development, permeation and modeling of our faith. 

 

Relationships 

Our Catholic schools promote shared responsibility for  
stewardship of resources, transparency, and the success of the students in our care. 

 

Excellence in Teaching and Learning  

Our Catholic schools develop students who reflect the image of God and are successful contributors to a global society. 
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“Champions of Students” 
 (Academic Theme 2018-2019)  
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Profile 
Calgary Catholic School District (CCSD) is Alberta’s largest Catholic school district, serving nearly 57,000 students in 115 schools in Calgary, 
Airdrie, Cochrane, Chestermere and Rocky View County. Our mission is to Live and Learn in our Catholic Faith, and we work to provide the 
highest-quality instructional programs that educate and empower students from kindergarten to Grade 12.  
Calgary Catholic continues to be one of the most successful school districts in the province and country. Our Accountability Pillar results remain 
strong and reflect student excellence. Students performed above the provincial standard in Diploma Exams and Provincial Achievement Tests, 
and our First Nations, Métis and Inuit students exceeded all provincial FNMI measures. Our students, on provincial average, also receive more 
Alexander Rutherford Scholarships and drop out less often than their peers.  
We also continue to lead as an exceptional place to work, with 2018 marking the eighth year as one of Alberta’s Top 70 Employers. All CCSD 
employees work to become innovative and proactive leaders in education through professional development. And many who excel in their field 
receive commendation, including three principals who joined CCSD’s 12 alumni to receive Canada’s Outstanding Principals award; 12 first-year 
teachers who joined countless others to receive a nomination for the Edwin Parr Teacher Awards; an Instructional Media Centre library technician 
who won the Merle Harris Achievement Award for distinguished service; and an elementary teacher who became a National Geographic 
Grosvenor Teacher Fellow; among many others.  
Through our continuous improvement model, we strive to ensure all students achieve success. The programs below are consistent with our 
mission, vision and value statements and address students’ emerging and ongoing needs. This document will address how Calgary Catholic has 
met Alberta Education’s mandated goals and how we plan to meet them from 2018-2021.  
 
The programs and supports listed on pages 11, 12 and 13 are designed to address the emergent and ongoing needs in the district and are 
consistent with the district’s Mission, Value and Vision Statements. 
 
Program and Enrolment Overview 
Number of Schools (2018-2019)       Employees (Full and Part-Time) 

Elementary    54           (Note: Includes staff on leave) 
Elementary/Junior High   41     Instructional Staff   3,477 
Junior High      5     Support Staff   1,470 
Junior/Senior High     3     Caretaking Staff      354 
Senior High    10     Exempt Staff      179 
Special Education     2     Senior Officers          8 
Total                115     Trustees           7 

Enrolment (Kindergarten to Grade 12)      Total (September 2018)  5,495 
September 30, 2018          56,798   
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Programs and Supports: 2018-2019 
Academic Supports  
Diploma preparation courses  
Evening courses  
ELL high school courses (Level 2, 3 and 4)  
ELL locally developed courses  
Knowledge & Employability (K & E) courses  
Summer school courses  
U-Learn Online School program (hosted by St. Anne Academic Centre and available at all district senior high schools)  
 
Program Options  
Alternative Learning Options: 
Advanced Placement program (AP)  
International Baccalaureate (IB) programming  
Returning Grade 12 programming (St. Anne Academic Centre)  
Self-directed learning (Bishop Carroll High School)  
Year-Round Education (elementary and junior high schools)  
 
Career and Technology Foundations / Career and Technology Studies: 
Career and Technology Foundations (CTF) (grades 5-9) 
Career and Technology Studies (CTS) (grades 10-12)  
 
Fine Arts: 
Advanced Acting  
Fine Arts schools (grades 4-6 and grades 7-9)  
Instrumental Music – Strings (junior and senior high)  
Marching Band program (Bishop Grandin High School)  
 
International Languages: 
French - Combined Extended French & International Baccalaureate program (grades 10-12)  
 - Early Immersion (kindergarten-Grade 9)  
 - Extended French (grades 10-12)  
 - Late Immersion (grades 7-9)  
Italian Language and Culture (kindergarten-Grade 6)   
Spanish Bilingual program (kindergarten-Grade 12)  
Language course challenge exams  
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Off-Campus and Dual-Credit Education 
Campus Calgary/Open Minds School  
Career Discovery Programs (Architecture, Aviation/Avionics/Aircraft Maintenance, Engineering, Information Technology, Veterinary Medicine)  
CTS Centres of Excellence in (Auto-service Technician, Welding, Carpentry, Culinary, Hair Stylist, Costume Design, and Information Technology) 
Dual-Credit programming 

• Advanced English Critical Reading and Creative Writing Dual-Credit course  
• Health Care Aide  
• Nutrition for Healthy Lifestyles  
• Pharmacy Assistant  
• Pre-employment Carpentry  
• Pre-employment Electrician  
• Pre-employment Plumbing 
• Pre-employment Welding 
• Veterinary Technical Assistant  
• Welding  
• Athabasca on-line dual-credit courses in (Accounting, Anthropology, Art History, Education, Human – Computer Interface, Indigenous Studies)  

Exploratory Programs (Carpentry, Ironworker Trade, Pipe Trades, Wood Trades) 
Green Certificate Program 
Off-Campus Work Experience program  
Registered Apprenticeship Program (RAP) 
Work Experience Program 
 
Sports-based Learning Programs: 
Hockey Canada Skills Academy (grades 4-12)  
Sports Performance (senior high)  
 
Program Supports  
Congregated Settings 
Our Lady of Lourdes School (congregated setting for students with emotional/behavioural disabilities)  
St. Anthony School (congregated setting for students with autism spectrum disorder)  
 
District Diverse Learning Programs 
Congregated program for gifted students  
Connections 
Educational support programs (grades 1-12)  
Learning Enhancements and Development (LEAD) programs (Elementary and Junior High)  
Next Steps program 
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Observation programs (grades 1-6)  
Specialized programming classes (grades 1-12)  
Starting Points – Elementary Behaviour program  
Transition programs – Mental Health (grades 4-12)  
PARK – Program for At Risk Kids 
 
Diverse Learner School Supports 
Blind and visually-impaired supports  
Deaf and hearing-impaired supports  
District diverse learning teachers  
Diverse learning teachers  
Diverse learning coordinating teachers  
Family support workers  
First Nations, Métis and Inuit programming for Indigenous students  
Full-day kindergarten at selected sites  
Gifted programming support  
Guidance and counselling support  
Kara program (pregnant and parenting students)  
Kindergarten therapy teams (speech language, occupational and physical therapy)  
Multi-Agency School Support Team (MASST) – early intervention collaboration with Calgary Police Service  
Start Smart Stay Safe  
Program Unit Funding (PUF) and mild/moderate supports in kindergarten  
Regional Collaborative Service Delivery (RCSD) 
 
English Language Learning Supports 
English Language Learning summer literacy programs (high school)  
English Language Learning support  
High school literacy classes  
Junior High English Language Development classes 
Preschool English Language Learning programs  
 
Outreach Programs 
Fresh Start Outreach program – junior high (Bishop Kidd School)  
Fresh Start Outreach program – high school (St. Anne Academic Centre)  
Sanctuary Outreach program  
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Components and Requirements  
Alberta Education outlines the requirements for school board planning and results reporting in the  Policy and Requirements for School Board Planning 
and Results Reporting April 2018 document. The required components include the following: 

• An Accountability Statement 
• Accountability Pillar Overall Summary chart 
• FNMI Accountability Overall Summary chart 
• Performance measure results 
• Provincial outcomes, performance measures, targets (*see definition below) and strategies 

o Include for each outcome: 
 The measures used to assess progress and achievement of outcome 
 Results and evaluations for the measures 
 Targets for measures with an overall evaluation of “Issue” or “Concern” – Calgary Catholic sets a target to close the gap if below the 

provincial standard 
 At least one strategy to address the outcome 

• Summary of financial results 
• Capital and facilities projects 
• Parent involvement strategies 
• Timelines and Communication 

o Plan must be posted on the jurisdiction website by November 30, 2018 
o Web link to the jurisdiction’s average class size report 

• Whistleblower protection 
o Section 32 of the Public Interest Disclosure Act (2013) requires that school authorities include their annual report of disclosures; Calgary 

Catholic had no disclosures during the 2017-2018 school year 
• Produce a summary of their AERR 
• Each jurisdiction is responsible to ensure the following: 

o Each school prepares its report and updates its plan annually 
o Each school involves the school council in preparing the report and updating the plan 
o Each school posts its report and plan on the school’s or jurisdiction’s website 
 
*The only targets Alberta Education requires are in the areas where there is an overall measure of “Issue” or “Concern” in the Accountability Pillar Overall 
Summary. However, the district is always striving to continuously improve by meeting or exceeding our own results. For this reason, Calgary Catholic School 
District creates our own targets in specific areas to always meet provincial standards and where we are already above provincial standards to improve by at 
least 0.1 per cent each year.  

https://education.alberta.ca/media/3739843/school-board-guide-april-2018_final.pdf
https://education.alberta.ca/media/3739843/school-board-guide-april-2018_final.pdf
https://www.cssd.ab.ca/AboutUs/ReportsandPublications/Pages/default.aspx
https://www.cssd.ab.ca/BoardOfTrustees/Governance/ReportsPoliciesProcedures/Pages/default.aspx
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Provincial Accountability Pillar Summary 

Annually, Alberta Education’s Accountability Pillar Summary and data are made available to school jurisdictions for the purpose of the following: 
 

• Supporting informed decision-making 
• Improving instructional programs 
• Supporting increased student achievement in subsequent years. 

 
Through the Accountability Pillar, school jurisdiction performance is measured, evaluated and reported by comparing current results against past 
performance and against provincial standards on a common set of measures for all jurisdictions, using a common evaluation methodology. Alberta 
Education groups the Accountability Pillar measures into seven key aspect categories identified as important to parents and the public:  
 

• Safe and Caring Schools 
• Student Learning Opportunities 
• Student Learning Achievement (grades K-9) 
• Student Learning Achievement (grades 10-12) 
• Preparation for Lifelong Learning, World of Work and Citizenship 
• Parental Involvement 
• Continuous Improvement. 

 
Detailed information related to the Accountability Pillar Summary and data, as well as, the methodology used to generate the summary is available on 
Alberta Education’s website under Policy and Requirements for School Board Planning and Results Reporting 2018.  
 
Review and analysis of the district’s Accountability Pillar Overall Summary reports at the district and school level support the development of the 
Combined Annual Education Results Report (AERR) and Three-Year Education Plan. The Calgary Catholic School District’s October 2018 Accountability 
Pillar Summary reflects a trend of positive improvement. Of the 15 accountability pillar measures evaluated by Alberta Education, Calgary Catholic’s 
overall measure evaluation included: five - Excellent, six – Good, two – Acceptable and two - Issue. As required by Alberta Education, the Calgary 
Catholic Accountability Pillar Overall Summary data and Accountability Pillar FNMI (First Nations, Métis and Inuit) data are provided on the following 
pages. In addition to the summary data, district and school personnel review, analyze and plan the in-depth data from the following: 

• Parent, teacher and student surveys 
• Provincial Achievement Tests and Diploma Examinations 
• Additional data sources. 

  

https://education.alberta.ca/media/3739843/school-board-guide-april-2018_final.pdf
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District & Provincial Linkages 
This Combined AERR and Three-Year Education Plan reflects broad-based stakeholder input incorporated into an organizational framework that links the 
district Vision Statements to Alberta Education’s mandatory desired and specific outcomes and measures as outlined in the Annual Education Results 
Report (AERR) 2017-2018 chart below.  

Calgary Catholic 
School District  

Vision Statements 

 Annual Education Results Report (AERR) 
2017-2018 Outcomes  

Faith  
Our Catholic schools 
demonstrate their 
constitutional right to 
provide and support the 
development, permeation 
and modeling of our faith. 

LOCAL OUTCOME ONE: Catholicity is enhanced and supported within the district.  
• LOCAL OUTCOME 1.1: The school district models the social teachings of the Catholic Church by engaging in works of mercy, and by 

permeating these teachings throughout the curriculum. 
• LOCAL OUTCOME 1.2: The school district fosters faith formation of staff and district leaders by increasing knowledge, understanding and 

practice of the faith. 
• LOCAL OUTCOME 1.3: The school district fosters faith formation of students by increasing knowledge, understanding and practice of the 

faith. 
• LOCAL OUTCOME 1.4: The school district builds student wellness through the ongoing development of the Catholic Community of Caring 

within the school climate and culture. 
  

Relationships  
Our Catholic schools 
promote shared 
responsibility for 
stewardship of resources, 
transparency and the 
success of the students in 
our care. 

PROVINCIAL OUTCOME THREE: Alberta’s education system is inclusive. 
• LOCAL OUTCOME 3.1: All district students are supported in a respectful, caring and faith-filled environment. 
• LOCAL OUTCOME 3.2: The district optimizes resources to meet the diverse learning needs of all students. 

 
PROVINCIAL OUTCOME FIVE: Alberta’s education system is well governed and managed. 
• LOCAL OUTCOME 5.1: The Board of Trustees provides visionary leadership to ensure the district is well governed and managed. 
• LOCAL OUTCOME 5.2: All district stakeholders have confidence that the district is well governed and managed. 
• LOCAL OUTCOME 5.3: The school district strengthens engagement with parents/legal guardians and the parental role in decision-

making. 
  

Excellence in Teaching 
and Learning 
Our Catholic schools 
develop students who 
reflect the image of God 
and are successful 
contributors to a global 
society. 

PROVINCIAL OUTCOME ONE: Alberta’s students are successful.  
 

PROVINCIAL OUTCOME TWO: The systemic education achievement gap between First Nations, Métis and Inuit students and all other 
students is eliminated. 
 
PROVINCIAL OUTCOME FOUR: Alberta has excellent teachers, school and school authority leaders. 
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The Three-Year Education Plan (2018-2019 – 2020-2021) chart below reflects links between the district Vision Statements to Alberta Education’s 
mandatory outcomes and performance measures which align with the government’s framework for Education Business Plan 2018-2021. 

Calgary Catholic School District  
Vision Statements 

Three-Year Education Plan (2018-2019 – 2020-2021) 
Outcomes 

Faith  
Our Catholic schools demonstrate their 
constitutional right to provide and 
support the development, permeation 
and modeling of our faith. 

LOCAL OUTCOME ONE: Catholicity is enhanced and supported within the district.  
• LOCAL OUTCOME 1.1: The school district models the social teachings of the Catholic church by engaging in works of 

mercy, and by permeating these teachings throughout the curriculum. 
• LOCAL OUTCOME 1.2: The school district fosters faith formation of staff and district leaders by increasing knowledge, 

understanding and practice of the faith. 
• LOCAL OUTCOME 1.3: The school district fosters faith formation of students by increasing knowledge, understanding 

and practice of the faith. 
• LOCAL OUTCOME 1.4: The school district builds student wellness through the ongoing development of the Catholic 

Community of Caring within the school climate and culture. 
  

Relationships  
Our Catholic schools promote shared 
responsibility for stewardship of 
resources, transparency and the 
success of the students in our care. 

PROVINCIAL OUTCOME THREE: Alberta’s education system respects diversity and promotes inclusion. 
• LOCAL OUTCOME 3.1: All district students are supported in a respectful, caring and faith-filled environment. 
• LOCAL OUTCOME 3.2: The district staff will be champions for each and every student in the school district. 
• LOCAL OUTCOME 3.3: The district optimizes resources to meet the diverse learning needs of all students. 

 
PROVINCIAL OUTCOME FIVE: Alberta’s education system is well governed and managed. 
• LOCAL OUTCOME 5.1: The Board of Trustees provide visionary leadership to ensure the district is well governed 

and managed. 
• LOCAL OUTCOME 5.2: All district stakeholders have confidence that the district is well governed and managed. 
• LOCAL OUTCOME 5.3: The school district strengthens engagement with parents/legal guardians and the 

parental role in decision-making. 
  

Excellence in Teaching and 
Learning 
Our Catholic schools develop students 
who reflect the image of God and are 
successful contributors to a global 
society. 
 

PROVINCIAL OUTCOME ONE: Alberta’s students are successful.  
 

PROVINCIAL OUTCOME TWO: Alberta’s education system supports First Nations, Métis and Inuit students’ 
success. 
 

PROVINCIAL OUTCOME FOUR: Alberta has excellent teachers, school leaders and school authority leaders. 

https://open.alberta.ca/dataset/cea65c12-a239-4bd9-8275-3ab54d84f5b3/resource/83da58a3-4ceb-45f4-a471-aad897f8b9e1/download/education.pdf
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Faith 

 

“Ask, and it will be given you; search, and you will find;  
knock, and the door will be opened for you.” - Matthew 7:7 

(Faith Theme – 2017-2018)  
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District Vision Statement: Faith 
Our Catholic schools demonstrate their constitutional right to provide and support 

the development, permeation and modeling of our faith. 
LINKAGES TO LOCAL OUTCOMES 
 
LOCAL OUTCOME ONE: Catholicity is enhanced and supported within the district. 

LOCAL OUTCOME 1.1: The school district models the social teachings of the Catholic Church by both receiving and giving mercy and engaging in the 
  works of mercy, and by permeating these teachings throughout the curriculum. 

LOCAL OUTCOME 1.2: The school district fosters faith formation of staff and district leaders by increasing knowledge, understanding and practice of the faith. 
LOCAL OUTCOME 1.3: The school district fosters faith formation of students by increasing knowledge, understanding and practice of the faith. 
LOCAL OUTCOME 1.4: The school district builds student wellness through the ongoing development of the Catholic Community of Caring within the 

  school climate and culture. 
 

LINKAGES TO DISTRICT ACCOUNTABILITY REPORTS 
Additional evidence of compliance and achievement in relation to the district’s Vision Statement and related outcomes is provided in the following Calgary Catholic 
School district accountability report: 

• Faith Leadership 
 

Complete copies of district accountability reports can be found on the district website. 
 
LOCAL OUTCOME ONE: Catholicity is enhanced and supported within the district. 
 
LOCAL OUTCOME 1.1: The school district models the social teachings of the Catholic church by engaging in works of mercy, and by permeating these teachings 
throughout the curriculum. 
 

Performance measures for the school district models the social teachings of the Catholic church by engaging in works of mercy, and by permeating 
these teachings throughout the curriculum. 

Student Achievement Data on Formal Religious Education Assessments: 
 
The district Religious Education assessment is comprised of three parts: Demonstration of Learning, Personal Reflection, and a multiple choice final exam. The 
Demonstration of Learning is a project-based assignment that students complete at school. Students did an in-depth study of a unit of their choice, demonstrating 
their learning in a variety of formats. For the Personal Reflection, students completed a written response reflecting on a passage from scripture or on a major 
curricular outcome. The multiple choice component tested students’ religious knowledge. 

https://www.cssd.ab.ca/BoardOfTrustees/Governance/AccountabilityReports/Pages/default.aspx
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A total of 3,991 Grade 5 students completed the district Religious Education assessment. Specific district results were as follows: 
 

DEMONSTRATION OF LEARNING 2015-2016 2016-2017 2017-2018 
Excellence (EX) 20.8% 20.2% 20.0% 
Above Acceptable (AB) 34.8% 37.8% 36.3% 
Acceptable (AC) 40.7% 38.4% 40.2% 
Not Yet Meeting Acceptable (NY) 3.7% 3.6% 3.5% 

 
PERSONAL REFLECTION 2015-2016 2016-2017 2017-2018 
Excellence (EX) 16.7% 17.0% 18.0% 
Above Acceptable (AB) 33.9% 37.3% 34.8% 
Acceptable (AC) 44.6% 42.2% 43.0% 
Not Yet Meeting Acceptable (NY) 4.9% 3.5% 4.2% 

 
MULTIPLE CHOICE FINAL 2015-2016 2016-2017 2017-2018 
Excellence (EX) 63.2% 44.3% 43.6% 
Above Acceptable (AB) 22.9% 38.7% 41.2% 
Acceptable (AC) 11.2% 14.7% 12.7% 
Not Yet Meeting Acceptable (NY) 2.6% 2.3% 2.5% 

 
         Note: At the Grade 5 level, district results are by category only and overall rating is not reported. 
 
A total of 3,877 Grade 8 students completed the district Religious Education assessment. Specific district results were as follows: 
 

  2015-2016 2016-2017 2017-2018 
Exceptional Standard 80% -100% 41.5% 48.2% 51.3% 
Above Acceptable Standard 65% - 79% 39.6% 34.4% 32.5% 
Acceptable Standard 50% - 64% 15.9% 14.6% 13.4% 
Below Acceptable Standard Below 50% 3.1% 2.8% 2.8% 

  
The Religious Education 35 students completed the district assessment based on a demonstration of learning completed throughout the term and a final exam. This 
district assessment was completed by 3,076 students. Specific district results were as follows: 
 

  2015-2016 2016-2017 2017-2018 
Exceptional Standard 80% - 100% 35.2% 39.4% 38.5% 
Above Acceptable Standard 65% - 79% 40.8% 40.1% 40.4% 
Acceptable Standard 50% - 64% 19.5% 16.7% 17.5% 
Below Acceptable Standard 0% - 49% 4.5% 3.8% 3.6% 
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NUMBER OF SCHOOLS PARTICIPATING IN MAJOR SCHOOL SERVICE LEARNING PROJECTS 
2017-2018 School Year 

Adopt a Family Calgary Catholic 
Immigration Society 

Canadian Red Cross Cancer Foundation 
(Terry Fox Run) 

Catholic Missions in Canada 

14 5 13 95 6 
CAWST 

(Centre for Affordable Water 
Sanitation & Technology) 

Chalice Disaster Relief Feed the Hungry Food Bank 

6 3 24 29 68 
Free the Children 

(Global) 
Free the Children 

(Local) 
Hampers (preparation and 

donation for various 
organizations) 

Holy Childhood Inn from the Cold 

20 15 64 8 23 
Jacket Racket Mission Mexico Mustard Seed Plan Canada Service to Support Seniors 

40 35 25 2 21 
Share Lent 

(Development and Peace) 
Sheldon Kennedy Child 

Advocacy Centre 
St. Vincent de Paul 

Society 
Staff-a-Gift Other* 

11 13 81 24 175 
       Total Projects: 820 
 *The Other category consists of “one-off” projects selected by the individual schools, as well as the $72,000 collected for the Humboldt District Hospital 
Foundation on Jersey Day for #humboldtstrong. 
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The following activities took place to support the district in modelling the social teachings of the Catholic church. 

• The Marks of an Excellent Catholic Teacher resource was shared at leadership councils, Leadership Academy sessions, New Teacher Formation 
sessions, and at teacher faith formation professional development sessions within schools. 

• All district leaders received a copy of the book, Prayer: Our Deepest Longing. Excerpts were used in professional learning opportunities including 
prayers and reflections.  

• Catholic Community of Caring (CCC) had both a fall and spring general meeting as well as four focus group meetings that were held throughout the 
year that acted as a steering committee for CCC. 

• Professional learning modules related to the new Religious Education curriculum were made available to all staff. 
• Implementation of 4th R Catholic resource for junior high human sexuality was completed, providing development to over 500 district teachers in the 

last two school years.  
• MARSH video series was shared for elementary Human Sexuality units. 
• A provincial update of the LIFE (Living Inclusion Faithfully for Everyone) Framework was shared with CCSD leadership.  
• An Inclusive Communities Focus Group was established.  
• Administrative Procedures regarding Inclusive Communities were reviewed and revised to ensure permeation of our faith teachings and compliance 

with legislative changes. 
• An inaugural CCSD Social Justice Summit for high school students was organized and executed.  
• An English Language Arts Faith Permeation Resource, embedding Catholic social teaching, was completed for grades 1-12. 
• Blanket exercise professional development sessions were facilitated in collaboration with FNMI team.  

QUALITATIVE STATEMENT 
The district continued to model the social teachings of the Catholic church and strove toward authentic permeation across the curriculum. Schools regularly 
engaged in acts of service. Intentional links to Catholic social teachings were developed and shared. Very positive feedback was collected from participants in the 
inaugural CCSD Social Justice Summit which involved all district high schools.  
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Performance measures for the school district fosters faith formation of staff and district leaders by increasing knowledge, understanding and practice 
of the faith. 

Several opportunities were offered throughout the year to support staff faith formation. 
• Liturgies were provided for staff professional development days. 
• Professional learning was created around the Liturgy of the Hours for all staff.  
• A prayer booklet on the district faith theme, “Ask, and it will be given you” (Matthew 7:7) was created and distributed. 
• A CCSD Leadership Retreat was held on April 25 and 26, 2018. Additional retreats were offered on district and school-based professional development 

days.  
• Staff pilgrimages were planned but cancelled due to flooding on the Siksika Nation. 
• Marks of an Excellent Catholic Leader was utilized in district Leadership Academy sessions and leadership council meetings.  
• A faith formation series for new teachers was offered in the fall and spring. 
• Faith formation resources and tips were included in the IS Weekly.  
• Instructional Leaders’ Network (ILN) keynote speaker on faith leadership was planned, however speaker Julianne Stantz was unable to attend due to 

inclement weather.  
• Faith Leadership presentations were prepared and delivered to various councils throughout the year. 
• Chaplain and Religious Education Coordinating Teacher retreat was held on January 25, 2018.  
• There was an increase in the number of teacher-chaplains from 8.5 to 10.5 FTE. 
• CCSD was engaged in ongoing collaboration with the diocese through the vicar of Catholic education and participated in the Social Justice commission 

and Mission Council, as well as, collaborated on the initiation of a new sacraments program.  
• Social media initiatives and IS Weekly faith formation tips were implemented. 
• District Opening Mass was held on August 31, 2017. 
• The annual Faith Day on November 1, 2017 featured a keynote address by Bishop McGrattan, inspiring speakers and performances to support staff 

faith formation. 
• The faith theme was embedded in district events, prayers and school resources.  
• Parish, parent and staff involvement in naming three new schools that opened in September 2018, based on traditions and prominent figures in our 

Catholic faith. 
• A Parent and Trustee Forum welcomed Bishop McGrattan as a keynote speaker. 
• Presentations were offered to parents to assist them in understanding how they can support their children in their faith formation. 

QUALITATIVE STATEMENT 
The district was successful in increasing knowledge and understanding of the faith by providing a wide range of professional learning opportunities. Through 
various activities, staff were encouraged to reflect on their practice of faith. Feedback from the surveys administered following the faith formation sessions was 
very positive. 
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Performance measures for the school district fosters faith formation of students by increasing knowledge, understanding and practice of the faith. 

Students were engaged in a number of opportunities to grow in their knowledge, understanding and practice of their faith. 
• The Liturgical Calendar and a comprehensive set of related classroom activities, as well as support for corresponding liturgical celebrations, were provided to 

each school to ensure regular liturgical celebrations were held in each school throughout the school year.  
o School Celebrations List 
o Celebrations of school patrons (for example, St. Matthew is celebrated on September 21) 
o School Name Biographies  
o Guidelines for Liturgical Celebrations in Schools 
o Liturgical Calendar 2017-2018 posted on ePD site and Outlook overlay 
o School liturgy packages and prayers for school celebrations 

• Support and resources were provided to schools that hosted student Faith Day events.  
• Retreat packages, resources and funds were made available for Grade 6 and 9 student retreats as well as for high school students.  
• Liturgy packages were provided for student retreats. 
• All grades 1-4 students engaged in the new Religious Education curriculum. 
• The inaugural CCSD Social Justice Summit for high school students was organized and executed.  
• CCSD collaborated with the Catholic Diocese of Calgary to survey high school students in preparation for Synod 2018 on Young People, Faith and 

Vocational Discernment.  
• Chaplains were available at each high school, allowing for those with strong religious education and faith formation backgrounds to support student faith 

permeation throughout the year. 
• Social media initiatives and IS Weekly Faith Formation tips were implemented. 

 
As reported by schools in the Catholic Community of Caring survey during the 2017-2018 school year, 368 students received the sacrament of baptism, 2,117 students 
received First Eucharist, 1,848 students received the sacrament of reconciliation for the first time, and 1,274 students received the sacrament of confirmation. There 
was an increase of 146 students who were baptized and 485 more students who received the sacrament of reconciliation for the first time as compared to the previous 
year. The number of students receiving the sacraments of First Eucharist and confirmation remained relatively the same. 
 
OurSCHOOL Survey Results 
In the OurSCHOOL survey, students were asked to respond to all the areas that apply to the statement: “I feel closer to God when my school/class participates in:” 
 
Prayer/Liturgy (Pray) 
Religion classes (Class) 
Retreats (Retre) 
Pilgrimages (Pilgr) 
Catholic Community of Caring Projects (CCC) 
Day-to-day interactions/relationships with each other (Day) 
 
 
 
 
 
 

https://drive.google.com/a/learn.cssd.ab.ca/file/d/1KBkMJbxJjwXUSXtdP3yfAtuRh0Yx1kek/view?usp=sharing
https://drive.google.com/a/learn.cssd.ab.ca/file/d/1_vZNF7qcm5uKykNb3wGnlfJ9jFI3PXNk/view?usp=sharing
https://drive.google.com/a/learn.cssd.ab.ca/file/d/1H7JO08s0xWZQoFbfCNBrLyOsa9k4YxDy/view?usp=sharing
https://drive.google.com/a/learn.cssd.ab.ca/file/d/1avfa43-Kb9aZR5vavogAhIrA3oSHJZGB/view?usp=sharing
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  Elementary Student Responses:       Secondary Student Responses:  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

District Satisfaction Survey Results Results Improvement 
Target 

Percentage of parents/legal guardians who agree and strongly agree with the following 
statements from the district-generated questions in the annual District Satisfaction Survey: 

• The Religious Education program at the school supports me in teaching my child(ren) 
the Catholic faith. 
 

• The Religious Education program, and the Catholic perspective across the curriculum, 
has positively influenced my child’s moral decision-making. (e.g. citizenship, social 
justice, environmental stewardship, etc.) 
 

• I am satisfied with the collaboration between my child’s school, parish and home in 
preparing my child to receive the sacraments of the Catholic Church (i.e. baptism, first 
holy communion, first reconciliation and confirmation). 

 

 2016 2017 2018 2019 

Statement #1 91.6% 91.4% 91.1% 91.2% 

Statement #2 91.0% 91.2% 90.2% 90.3% 

Statement #3 n/a 85.8% 84.5% 84.6% 
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Performance measures for the school district builds student wellness through the ongoing development of the Catholic Community of Caring within the 
school climate and culture. 

• The district continued to implement the Dr. Stan Kutcher mental health resources by holding Go-To Educator Training sessions for the following: 
o Grade 9 Health teachers – two sessions with a total of 28 participants 
o New diverse learning coordinating teachers – one session with 27 participants; 
o School-based personnel – seven sessions with 135 participants; and 
o Special Needs teachers – one session with seven participants. 

• Four Mental Health Literacy sessions were held with 57 participants. 
• Year 2 of the PATHS (Promoting Alternative Thinking Strategies) program was implemented in five schools. 
• The district focus book, Brain Science for Principals: What School Leaders Need to Know was distributed to all district leaders. 
• On January 31, 2018, Dr. Lloyd “Chip” Taylor, Ph. D, professor, Dept. of Psychiatry, from South Carolina presented to the Instructional Leaders’ Network 

(ILN) in the morning and to vice-principals, consultants, and diverse learning teachers in the afternoon on the topic of “Brain Science for Educators”. 
• On March 13, 2018, 120 Student Wellness Champions, representing each CCSD high school, attended the Student Wellness Conference at the University of 

Calgary. Keynote speaker and Olympic speed skating champion, Catriona Le May Doan, gave an inspirational presentation on goal-setting, resiliency and 
determination. Students participated in break-out sessions that covered spiritual, physical and mental health before returning together to create their School 
Wellness Plan for the year. The plan includes goals and strategies to involve the entire school in wellness awareness and understanding. 

District Satisfaction Survey Results Results Improvement 
Target 

Percentage of parents/legal guardians who agree and strongly agree with the following 
statement from the district-generated questions in the annual District Satisfaction Survey: 

• Catholic Church teachings and practices are reinforced through the culture and 
climate of my child’s school. 

2016 2017 2018 2019 

92.6% 92.3% 91.1% 91.2% 

QUALITATIVE STATEMENT 
CCSD continues to provide Go-To Educator Mental Health training and has received a grant to employ a .5 FTE district teacher to continue the training and 
implementing of the Go-To Educator curriculum for the 2018-2019 and 2019-2020 school years. Although the target set in the 2016-2017 Annual Education Results 
Report for the District Satisfaction Survey question was not met, the overall result remained high.  

QUALITATIVE STATEMENT 
There were 3,744 respondents to the annual District Satisfaction Survey, which is distributed to all schools in May each year. This was a decrease of 1,202 
respondents over the previous year. Based on the data collected there continues to be a high level of satisfaction in the Religion Education program supporting 
parents/legal guardians in teaching the Catholic faith and the program positively influencing students’ moral decision-making. Targets set in the 2016-2017 Annual 
Education Results Report were not met. 

The district was successful in increasing knowledge and understanding of the faith by providing a wide range of faith formation opportunities and activities for students 
to practice their faith. Student Advisory Council (SAC) also reported the importance of permeating Catholicity within the school culture and climate and not just in 
Religion classes. 
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Faith 

 
 
 

“Ask, and it will be given you; search, and you will find;  
knock, and the door will be opened for you.” - Matthew 7:7 

 (Faith Theme – 2017-2020)  
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District Vision Statement: Faith 
Our Catholic schools demonstrate their constitutional right to provide and support 

the development, permeation and modeling of our faith. 
LOCAL OUTCOME ONE: Catholicity is enhanced and supported within the district. 

 

  

THREE-YEAR EDUCATION PLANNING: 

2018-2019 Outcome: The school district models the social teachings of the Catholic church by engaging in works of mercy, and by permeating these 
teachings throughout the curriculum. 

Initiatives / Projects: Strategies: Measures: 

Catholic Community of Caring 
Inclusive Communities 
 
Works of mercy in service learning 
projects 

 
Teaching and Learning 

Implementation of new Religious 
Education program 
 

Permeation of Catholicity into the 
curriculum – Catholic social teachings 
and core curriculum areas 

 

• Encourage the use of Marks of an Excellent Catholic Teacher as a 
resource (Council of Catholic School Superintendents of Alberta) 

• Utilize Busy Lives, Restless Souls, the Youcat, the professional 
learning books on prayers, in-services, and school-based activities 

• Have lead teachers focus on faith formation, strategies for faith 
formation at school sites, focus group for Catholic Community of Caring 
development 

• Support the New Religious Education program with professional 
learning modules 

• Implement updated elementary and junior high school resources for 
human sexuality  

• Provide additional resources and professional learning to support 
inclusive communities (e.g. LIFE Framework, CCSSA (Council of 
Catholic School Superintendents of Alberta) resources, Alberta Health 
Services, Alberta Education) 

• Provide resources to support social justice (e.g. Laudato Si, Social 
Doctrine of the Church) 

• Collaborate with core subject consultants to permeate Catholic 
teachings across the curriculum (e.g. social teachings embedded in 
science, social studies and language arts, blanket exercise). 

 

• Percentage of students 
achieving the acceptable level 
on district-developed Religious 
Education assessment 
instruments in Grade 8 and RE 
35 

• Total number of service acts 
reported by schools in the 
Catholic Community of Caring 
survey 

• Faith exemplars 
• Link to Accountability Report:  

Faith Leadership. 
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THREE-YEAR EDUCATION PLANNING: 

2018-2019 Outcome: The school district fosters faith formation of staff and district leaders by increasing knowledge, understanding and practice of faith. 

Initiatives / Projects: Strategies: Measures: 

Prayer Practices as Central to Christian 
Living 

 
District Retreats and Pilgrimages 
 
Social Media Initiatives 

• Provide liturgy guidelines 
• Introduce and incorporate the Liturgy of the Hours 
• Utilize Busy Lives, Restless Souls and Youcat resources 
• Provide traditional prayers, devotions and prayers for 

school use 
• Offer professional development sessions on different 

forms of prayer 
• Organize a leadership retreat 
• Organize staff pilgrimages 
• Utilize Marks of an Excellent Catholic Leader 
• Offer leadership academy modules – Faith Formation 

Series 
• Organize the New Teacher Orientation - Faith Formation 

Series 
• Support faith formation via online resources – PD 

modules, 3-minute retreats, video series, etc. 
• Organize the Instructional Leaders’ Network session – 

Becky Eldridge 
• Present at leadership councils 
• Organize the Chaplain and Religious Education 

Coordinating Teachers Retreat 
• Collaborate with Calgary Diocese 
• Support social media initiatives – Scripture Mondays, 

Why Wednesdays, Family Faith Fridays, CCSD InSite, 
and celebration of school feast days 

• Continue to provide IS Weekly faith formation tips 
• Host the District Opening Mass 
• Host Faith Day – all district staff attend; school council 

chairpersons are invited to attend 
• Highlight the district faith theme at all district events, in 

prayers for leadership teams, and in school resources 
• Promote diocesan events for staff participation, e.g. One-

rock, Bishop’s Dinner 
• Increase the number of teacher-chaplains by 1.0 FTE for 

a total of 11.5 FTE. 

 

• Staff faith formation survey(s) 
• Staff participation in prayer and liturgy, professional 

learning, retreats, pilgrimages and other formation 
activities 

• Link to Accountability Report: 
Faith Leadership. 
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THREE-YEAR EDUCATION PLANNING: 

2018-2019 Outcome: The school district fosters faith formation of students by increasing knowledge, understanding and practice of faith. 

Initiatives / Projects: Strategies: Measures: 

New Religious Education Program Implementation 
 
School Retreats 
 
District Liturgy packages and Student Resources 
 
Social Media Initiatives to Connect School, Home 
and Parish 

 

• Develop liturgy guidelines and packages 
• Provide traditional prayers, devotions and prayers for school 

use 
• Assist with school retreats 
• Implement the grades 1-5 Religious Education program 
• Organize and hold a social justice student conference 
• Host the senior high Student Faith Day with Father Rob Galea 
• Promote social media initiatives – Scripture Mondays, Why 

Wednesdays, Family Faith Fridays, celebration of school feast 
days, Pearson Portal 

• Collaborate with the Calgary Diocese to provide sacrament 
retreat opportunities in school settings 

• Implement a high school sacrament pilot 
• Continue to collaborate with the Director of Vocations 
• Engage staff in professional learning opportunities to support 

parents with their child’s faith development 
• Develop resources for schools to support families in faith 

formation, including social media strategies, parent events and 
activities. 

 

• District Satisfaction Surveys 
• Student participation in prayer, 

liturgies and sacraments  
• District Religious Education 

assessments (Grade 8 and RE35) 
• OurSCHOOL survey data 
• Student participation and feedback - 

e.g. conference attendance and 
evaluations 

• Link to Accountability Report: 
Faith Leadership. 
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THREE-YEAR EDUCATION PLANNING: 

2018-2019 Outcome: The school district builds student wellness through the ongoing development of the Catholic Community of Caring within the school 
climate and culture. 

Initiatives / Projects: Strategies: Measures: 

Student Wellness – Mental 
Health/Resiliency 
Service Learning 
Continued support of Inclusive 
Communities 

 

 

 

• Continue to implement the Dr. Stan Kutcher mental health resources 
o Mental Health Literacy for Students  
o Mental Health Literacy Training for Grade 9 Health teachers 
o Continue to train teachers in the “Go-To Educator Program”  

• Implement the 4th R resources in Health and Family Life 
(social/emotional literacy) 
o Implement Year 3 of the PATHS (Promoting Alternative Thinking 

Strategies) program in five K-6 schools 
o Provide teacher training in PATHS 

• Continue providing parent presentations on Mental Health Literacy for 
Parents 

• Encourage Catholic Community of Caring – service learning projects 
(see Local Outcome 1.1) 

• Distribute and refer to the district focus books: Brain Science for 
Principals: What School Leaders Need to Know and Neuroteach with 
all district leaders 

• Organize an Instructional Leaders’ Network (ILN) topic on 
neuroscience and presentations at leadership councils 

• Continue to develop resources to support Inclusive Communities 
• Participate in LIFE Framework Facilitation provincial training 
• Organize the Student Wellness Conference at SAIT where students 

representing every junior high will listen to a keynote speaker and 
attend two break-out sessions. Students will complete the goals sheet 
for their respective school’s Health & Wellness Plan outlining goals and 
strategies for the year. 

 

 

• District Satisfaction Surveys 
• OurSCHOOL survey data 
• Number of Service learning projects 
• Link to Accountability Report: 

Faith Leadership. 
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   Relationships 

 

“Prayer is an act of love; words are not needed.”   
- St. Teresa of Avila 

   



 

Calgary Catholic School District – November 28, 2018            35 
 

District Vision Statement: Relationships 
Our Catholic schools promote shared responsibility for stewardship of resources, 

transparency and the success of the students in our care. 

PROVINCIAL OUTCOME THREE: Alberta’s education system is inclusive. 
LOCAL OUTCOME 3.1: All district students are supported in a respectful, caring and faith-filled environment. 
LOCAL OUTCOME 3.2: The district optimizes resources to meet the diverse learning needs of all students. 
 
PROVINCIAL OUTCOME FIVE: Alberta’s education system is well governed and managed. 
LOCAL OUTCOME 5.1: The Board of Trustees provides visionary leadership to ensure the district is well governed and managed. 
LOCAL OUTCOME 5.2: All district stakeholders have confidence that the district is well governed and managed. 
LOCAL OUTCOME 5.3: The school district strengthens engagement with parents/legal guardians and the parental role in decision-making. 
 
LINKAGES TO DISTRICT ACCOUNTABILITY REPORTS 
Additional evidence of compliance and achievement in relation to the district’s Vision Statement and related outcomes is provided in the following Calgary Catholic School 
district accountability report: 
• Faith Leadership 
• Student Welfare 

 
Complete copies of district accountability reports can be found on the district website. 

PROVINCIAL OUTCOME THREE: Alberta’s education system is inclusive. 
LOCAL OUTCOME 3.1: All district students are supported in a respectful, caring and faith-filled environment. 

Performance measures for all district students are supported in a respectful, caring and faith-filled environment. 

A number of strategies were used to support district students in a respectful, caring and faith-filed environment. Some of these are as follows: 

• A Catholic Community of Caring (CCC) professional learning community was developed which served as a steering committee to CCC within the district. This 
committee also completed the fall and spring district meetings for lead teachers.  

• A provincial update of the LIFE Framework was shared with CCSD leadership, in addition to updated Administrative Procedures to reflect revisions to the School 
Act.  

• An Inclusive Communities Focus Group was established.  
• The district supported the establishment of student groups. 
• An inaugural CCSD Social Justice Summit for high school students was organized and executed.  
• The English Language Arts Faith Permeation Resource (Grade 1-12), embedding Catholic social teachings, was completed. 

 

https://www.cssd.ab.ca/BoardOfTrustees/Governance/AccountabilityReports/Pages/default.aspx
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• All teachers of behaviour programs were invited to attend a full-day session in which the therapeutic model “The Fairy Tale” was introduced and reviewed. Two 
additional sessions were held to cover the topics of Classroom Behaviour – Zones of Regulation, iPad apps and Integration, and Curriculum Planning.  

• Four successful professional development sessions were held with the Starting Points teachers which included the topics of Attachments, Mindfulness, 
Differentiation, and Combined Grade Planning.  

• Four full-day professional development sessions were offered to 24 new special needs teachers over the course of the year. Dates and topics were chosen to 
reflect and support the work teachers were doing at that specific time of year.  

• A full-day professional development session, in collaboration with the Society for the Treatment of Autism, was held on October 2, 2017 at St. Anthony School 
with all staff; two student-specific sessions were held in spring 2018. 

• Diverse learning teachers and coordinating teachers were provided with the following professional growth opportunities in which a total of 164 individuals 
participated: 
o General meetings (7) focused on the following areas: Instructional Services Supports, Brain Science, Faith Formation, Special Needs, Growth Mind Set, 

Gifted Instruction and a presentation on Neuroscience by Dr. Lloyd “Chip” Taylor; 
o Community group meetings (3) focused on the following topics: Math Assessment, ELL Supports and Brain Science; 
o Individual meetings were held with ELL consultants; and 
o Fierce Conversations sessions (5) provided training to 18 individuals. 

 
 

  

Performance Measure for Safe and Caring Results in Percentages 
(Past five years) 

Measure Evaluation 
(2018) 

Improvement 
Target 

Teacher, parent and student agreement that 
students are safe at school, learning the 
importance of caring for others, learning 
respect for others and are treated fairly at 
school. (Required Provincial Accountability 
Measure) 

 2014 2015 2016 2017 2018 Achievement Improvement Overall 2019 

CCSD 89.8 89.1 89.7 89.3 87.8 High Declined 
Significantly 

Issue 89.0% 

Province 89.1 89.2 89.5 89.5 89.0 Very High Declined 
Significantly 

Acceptable  

The target of 89.5 per cent set in the 2016-2017 Annual Education Results Report was not met. 
*Survey questions are generated by Alberta Education. Results provided by Alberta Education: Accountability Pillar Report 2018 

QUALITATIVE STATEMENT  
In order to continue to build positive relationships, the district focused on providing support for the Catholic Community of Caring and inclusive communities. Professional 
learning sessions, resources and supports were provided to ensure a positive school culture as well as climates and environments in which everyone belongs. All sessions 
attended were well received by the participants. In addition, staff and students engaged in a variety social justice projects, both local and global initiatives as outlined in 
Local Outcome 1.1. There was a significant decrease in the number of student respondents (28,519 to 12,423) from our Accountability Pillar survey, likely due to the 
unlinking of the OurSCHOOL and student portion of the Accountability surveys. This may have affected our overall results in several areas, including questions related to 
safe and caring schools. 
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Performance measures for parent/legal guardian satisfaction Results (in percentages) Improvement 
Target 

Percentage of parents/legal guardians who agree and strongly agree with 
the following statement from the district-generated questions in the annual 
District Satisfaction Survey: 

• The school is a welcoming, caring, respectful and safe learning 
environment that respects diversity and fosters a sense of 
belonging. 

2016 2017 2018 2019 

92.0% 91.6% 91.1% 91.2% 

QUALITATIVE STATEMENT 
There was a significant decrease in the number of respondents to the annual District Satisfaction Survey:  3,744 compared to 4,946 the previous year. Although a 
decrease of 0.5 per cent, 91.1 per cent of parents/legal guardians indicated the school is a welcoming, caring, respectful and safe learning environment that 
respects diversity and fosters a sense of belonging. 

 

Performance measures for CCSD staff will be champions for each and every student in our school district. 

Each school’s champions initiative was communicated to district leaders to provide accountability for the initiative at each school, as well as to share best practice 
among school leaders. This included sharing through the dashboard, at leadership councils and in conversations between principals and area directors and 
superintendents. A video explaining our Championing program was produced by our Communications team and shared with all district staff and with external 
stakeholders. Additionally, our district work in this area was presented at the United Way Summit, the Summer CASS Conference and in publications by the 
Canadian Association of School System Administrators and in the Apple magazine from Alberta Health Services.  

The results of the OurSCHOOL survey demonstrate an increase in student championing from the previous year, both at the elementary and secondary levels. 
Results from the OurSCHOOL survey on the question of whether they had a school staff member champion they could go to for support or help, indicated 23.0 per 
cent of elementary students and 17.4 per cent of secondary students had a school staff member as a champion. This data has improved from the previous year, in 
which elementary students reported an 8.0 per cent increase and secondary students reported a 5.4 per cent increase. Additionally, there was a decrease in the 
number of students who stated that they did not have a champion, a decrease of 3.3 per cent at the elementary level and a decrease of 4.2 per cent at the 
secondary level. 

   Elementary Responses      Secondary Responses   
 

 Parent Staff Relative No 

2016-2017 58.0% 15.0% 19.0% 9.0% 

2017-2018 48.2% 23.0% 23.1% 5.7% 
 

 Parent Staff Relative No 

2016-2017 49.0% 12.0% 25.0% 14.0% 

2017-2018 47.6% 17.4% 25.2% 9.8% 

QUALITATIVE STATEMENT 
The district champions initiative is becoming embedded in the culture of each school, and the district encourages schools to approach the enculturation in ways that 
are appropriate for their individual school communities. Schools will record the work of this initiative in their School Plans. Champions is embedded in district 
professional development sessions throughout the year and linked to our mission in Catholic education. 
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LOCAL OUTCOME 3.2: The district optimizes resources to meet the diverse learning needs of all students. 

Performance measures for the district diverse learning teachers (DDLT) will be made available to support schools in developing strategies that will assist 
with students becoming more engaged. 

During the 2017-2018 school year, there were 47 formal requests submitted by schools for district diverse learning teacher (DDLT) supports from October to June. In 
addition to the 47 requests submitted by schools, an additional 11 requests were submitted by consultants and Instructional Services supervisors on a school’s behalf. 
Throughout the year, 48 schools and 65 teachers were supported through the regular DDLT support. 

Based on feedback from school personnel, 
• 97.8 per cent felt DDLT support accomplished the goals identified at the onset of the supports; 
• 90.3 per cent rated the effectiveness of the supports as very good or higher; and 
• 91.4 per cent identified that the benefits of the program are providing additional supports to teachers, DLCT and administrators. 

QUALITATIVE STATEMENT 
Overall, this program and supports have been very well received across the district. More individuals are viewing this as an embedded professional development 
opportunity and less about “improving” classroom instruction. There were more requests than the team was able to manage which indicated the need for and acceptance 
of the DDLT program. 

Feedback from DDLTs who were involved in the program included the following: 

• The DDLT program is very effective in supporting teachers and students and schools. 
• The use of DDLTs allows for the implementation of best practice in classrooms and growth in both student and teacher.  
• Teachers feel supported and appreciate the time given to them to improve their practice. 
• They are also able to learn how to support the complex needs of their students.  
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Performance measures for speech language therapy, occupational therapy and physical therapy will be provided to children in kindergarten 
programs in selected district schools in a timely, efficient and effective manner. 

Year one of the pilot in which the district-employed therapists to support kindergarten children in ten schools was expanded by 15 schools for the 2017-2018 
school year. Kindergarten children received consistent supports through the district-employed therapy team. The remainder of the schools were serviced by 
external providers. The team began with classroom visits early in September 2017 and continued until mid-June of 2018, providing a multi-disciplinary approach 
to speech-language therapy, physical therapy and occupational therapy. 

• Of the 205 children identified for Program Unit Funding (PUF), the CCSD therapy team identified and worked with 81 (40 per cent) of the identified 
children. 

• Therapists and consultants streamlined reporting processes and fine-tuned the information needed for Alberta Education, schools and families. 
• Teacher feedback was positive as the response to questions from the therapists was timely and helpful. 

QUALITATIVE STATEMENT 
This project has been and will continue to be incredibly positive and rewarding for the children in the kindergarten programs in district schools. For the school 
year 2018-2019, CCSD has expanded so that district-employed speech-language therapists, occupational therapists, physical therapists and therapy assistants 
will be available to support children in all kindergarten classes in all district schools. Kindergarten teachers were very pleased with this model of service delivery 
and the availability of therapists to meet with children, teachers and administration early in the new school year. 

Performance measures for district personnel will access forms for diverse learners using the clevr platform. 

The forms management system, clevr, is used to support the access of information and support of diverse learners in the district. Access is provided to 
personnel based on their role and access requirement. The forms housed in clevr include the Learner Support Plan (LSP), Special Needs Transportation, 
English Language Learning Benchmarks, Requests for Support (RFS), and School Resource Team (SRT).  

To ensure that the introduction and use of clevr was organized and strategic, a series of train-the-trainer sessions were held for the diverse learning 
coordinating teachers (DLCTs) who are accountable for coordinating supports for diverse learning needs at each school. Each DLCT from every district school 
was then able to train the staff at their school on using clevr. Additional sessions to review clevr processes and provide updates were also provided. 

School administrations were introduced to clevr at the various council meetings and were provided with optional training sessions. 

Instructional Services personnel were trained on using clevr. Additional team-specific sessions were held to provide detailed procedures for their team. 
Additional training was provided as needed. 

Throughout the year, information was provided in the form of ‘tip sheets,’ updates and district procedures. Ongoing emails and conference calls between 
Instructional Services, clevr support, district schools and application support were used as a means of communicating clevr information. 

Monthly meetings were held between Instructional Services and Information Technology personnel involved with the supervision and maintenance of clevr. 

In addition, a Privacy Impact Assessment (PIA) was developed between Instructional Services and the FOIP coordinator. A PIA is a tool for identifying and 
assessing privacy risks of a program or system. 

District schools have effectively used the forms in clevr for documenting student learning, supports and success and to increase communication and response 
time in meeting students’ learning needs. 
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The following are the number of entries per form for the 2017-2018 school year. 

• Learner Support Plan – 10,923 
• English Language Learning – 16,069 
• Request for Support – 3,659 
• School Resource Team – 3,128 
• Transportation – 1,246 

 
In June 2018, a survey about clevr was distributed to all diverse learning coordinating teachers (DLCTs) and diverse learning teachers (DLTs).  
The following are responses to some of the survey statements: 

• 90.6 per cent responded that the request for support (RFS) process had improved as a result of using clevr. 
• 82.8 per cent felt the process for requesting exemption for provincial achievement tests (PAT) in clevr had improved. 
• 89.0 per cent reported the practice of completing and updating a Learner Support Plan (LSP) had improved. 
• 84.3 per cent indicated the practice of completing and updating information on English language learning students had improved. 
• 87.5 per cent responded that the School Resource Team (SRT) process had become more efficient by using clevr. 

 
The implementation of clevr can thus be viewed as very successful in providing easy accessibility to student information to increase response rate and 
communication. 

 

QUALITATIVE STATEMENT 
The benefits of using clevr are as follows: 

• clevr is easy to access and allows for more frequent access, thus improving the support for students 
• clevr has increased the sharing of information between district staff to increase communication, understanding and support for students 
• clevr has made workflow processes easier and faster, specifically, the workflow for SRT, RFS, and PAT exemptions increased access to student 

information and support 
• clevr increased the transparency of process and support.  

 
Timely completion of SRTs and LSPs; ongoing updates to the LSP; completion of LSP success statements; identification of differentiation strategies; and 
communication with parents were all identified as positive end results from using the forms on clevr. 

The district was successful in achieving the goal of optimizing resources to meet the diverse learning needs of all students through the use of the clevr platform. 

 
  



 

Calgary Catholic School District – November 28, 2018            41 
 

REQUIRED PROVINCIAL PERFORMANCE MEASURES 
 

PROVINCIAL OUTCOME FIVE: Alberta’s education system is well governed and managed. 
LOCAL OUTCOME 5.1: The Board of Trustees provides visionary leadership to ensure the district is well governed and managed. 

 

Performance measures for the Board of Trustees provide visionary leadership to ensure the district is well governed and managed. 

The Board of Trustees continued growing with the GTEC (Governing through Engagement and Collaboration) model of governance. The Board Policy Handbook was 
further refined to ensure transparent and effective governance on behalf of Catholic stakeholders. This handbook highlights and supports the important governance 
function of the board, the role of the chief superintendent, and the delegation of authority from the board to the chief superintendent. The Board Policy Handbook is 
supplemented by the Administrative Procedures (APs) Manual to direct the district in its operations. 
The Board of Trustees, in its efforts to govern with excellence, developed the Trustee Leadership Quality Standards as a self-assessment tool to assist individual 
members of the board in achieving the highest level of leadership. The district worked with the board and the senior administrative team to ensure that the board had 
the information needed to effectively and responsibly govern the district. The board worked closely with the chief superintendent and his team to set district priorities 
and a strategic direction that would best meet the needs of district students. The addition of three new trustees allowed for strategic engagement in internal and 
external orientation activities that strengthened the collaborative governance role of the entire board. 
Over the past year, the continued focus has been on the four board priorities—faith formation, student excellence, student wellness, and success for First Nations, 
Métis and Inuit (FNMI) students—all identified to help students reach their full potential. With these efforts, students will be better prepared to receive a quality faith-
based education that develops the whole child and helps them succeed academically, spiritually and socially.  
On November 1, 2017, the Calgary Catholic School District hosted its annual Faith Day event. This gathering was an opportunity for more than 5,000 employees to 
come together to celebrate fellowship, faith, and the gift of Catholic education. Trustees had an opportunity for the first time to hear the newly appointed Bishop of the 
Calgary Diocese. In delivering the keynote address, Bishop William T. McGrattan reminded CCSD employees that Catholic education promotes a holistic experience 
that forms and completes every person, preparing them to appreciate the value of their life and that of others. 
Between November and March, five School Council/Parent and Trustee Forum sessions were held to receive stakeholder input and address student needs. The 
information gathered and the discussions held at these forums were extremely valuable to decision-making throughout the year. These events assisted with sharing 
information and gaining valuable insights that supported decision-making and guided advocacy efforts for district students. Ongoing conversations with district partners 
and parents allowed trustees to govern with inclusion, understand community needs, and serve all stakeholders through collaboration and making connections. 
Parents will continue to be provided with a voice as they are the primary educators of their children. 
In March, the Board of Trustees held its first retreat facilitated by David Irvine with the theme of board cohesiveness, leadership and governance. The board 
participated in an externally-facilitated self-evaluation, which demonstrated their governance strength. 
The Board of Trustees approved a balanced budget on May 30 that continued to ensure the delivery of a high quality of education to students. This balanced budget 
provided district students with the best possible education through strategic use of reserves and district savings. Highlights of this budget included no staffing cuts; no 
cuts to the classroom; no proposed increases to any district fees; and the addition of more than 60 staff to reduce class sizes, address student needs, and provide 
mental health supports. 
The board, by acting as advocates on behalf of the district and community, provided leadership to ensure that funding, infrastructure, and legislation continued to 
support the neighbourhoods of district families. A commitment was made to create learning spaces that acted as safe places where students could feel, think, move 
and act in ways that enhanced their lives and helped them develop the ability to deal with challenges. This responsibility is taken very seriously. Thus, trustees 
diligently participated in opportunities to effectively engage with all levels of government and meaningfully involve the parent community to enhance Catholic education. 

https://www.cssd.ab.ca/BoardOfTrustees/Governance/ReportsPoliciesProcedures/Documents/BoardPolicies.pdf
https://www.cssd.ab.ca/BoardOfTrustees/Governance/SelfEvaluation/Documents/Trustee_LeadershipQualityStandards.pdf
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During the 2017-2018 school year, the advocacy role of the Board of Trustees included representing CCSD within associations, external boards, and various agencies. 
Members of the Board of Trustees represented the district in the following organizations:  Alberta School Boards Association (ASBA), Alberta Catholic School 
Trustees’ Association (ACSTA), Alberta School Council Association (ASCA), Metro School Board Group, St. Mary’s University Community Advisory Council, and 
Teachers’ Employer Bargaining Association (TEBA). Through participation in these organizations, the Board of Trustees maintained a very active role in shaping 
education in Alberta. Board attendance and involvement at the provincial level in ASBA, ACSTA and TEBA were significant and contributed to board development as 
well as supporting provincial initiatives in their role as locally elected trustees. Board members also continued to meet regularly with municipal and provincial 
government officials, working collaboratively with the government to advocate for the needs of district students. The board participated in consultation sessions with the 
provincial government in various areas, such as education assurance. A complete list of the board’s involvement in governance and advocacy, as well as connections 
to their owners and with stakeholders during the 2017-2018 school year, can be found in the Board Chair's Reports - Yearly Summary (2017-2018). 

QUALITATIVE STATEMENT 
The Board of Trustees provided visionary leadership by ensuring that the district was well governed and managed. This was evident through the district’s commitment 
to excellence and the schools’ commitment to the spiritual, physical and mental wellness of students and staff. For the eighth time in 10 years, CCSD received the 
distinction of being one of Alberta’s Top 70 Employers for 2018, an annual competition where applicants are judged according to eight factors including the physical 
workplace, work atmosphere, employee benefits, and community involvement. 

 
  

https://www.cssd.ab.ca/BoardOfTrustees/Newsletters/Pages/default.aspx
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LOCAL OUTCOME 5.2: All district stakeholders have confidence that the district is well governed and managed. 

Performance measures for all district stakeholders have confidence that the district is well governed and managed  

School Council Chair and Executive Orientation Meeting 
The Calgary Catholic School District held the School Council Chair and Executive Orientation Meeting on September 26, 2017. Breakout sessions for chairs/vice 
chairs, treasurers, and secretaries of school councils offered insights to new school council members into the workings of a school council and offered the 
opportunity to share best practices with administrators, district personnel, trustees, and other experienced school council executive members. 
 
School Council Chair and Trustee General Meeting 
The Board of Trustees hosted the School Council Chair and Trustee General Meeting on November 7, 2017. Both the district’s faith theme (Ask and it will be 
given you; Matthew 7:7) and academic theme (Champions of Students) served as the anchor for the meeting’s agenda. This meeting provided an opportunity for 
parents and administrative representatives of the Calgary Catholic School District to meet with the Roman Catholic Diocese of Calgary, one of the CCSD’s non-
parent Catholic stakeholders. This meeting assisted in strengthening the relationship between the CCSD’s representatives and the Calgary Diocese. The Most 
Reverend Bishop William T. McGrattan, D.D., Bishop of Calgary, spoke to school council chairs and principals about Catholic education and the importance of 
home, school, and church working together in nurturing Catholic values and beliefs. His presentation and responses were posted on the district website. 
Concrete ideas about strategies for supporting the Champions initiative and about championing each other at meetings were discussed. 
 
Parent and Trustee Forums 
Between November and March, five Parent and Trustee Forum sessions were held to receive stakeholder input and address student needs. The information 
gained and discussions that took place were extremely valuable to decision-making throughout the year. These events assisted with sharing information and 
gaining valuable insights that supported decision-making and guiding advocacy as parents were provided with information on how to be partners in education for 
their children. 
 

November 27, November 28, & December 5, 2017  
Topics Presented and Discussed: 
1. Importance of Catholic Education 

• Why is publicly funded Catholic education important? 
• By our actions, how can school councils support bringing Catholic education alive in their schools and communities? 

2. School Councils Work with the Board of Trustees 
• What do you see as the best possible way for school councils to develop relationships with the board to engage in conversations about 

matters relevant to student success? 
3.  Open Conversation about Issues Important to Parents and Administrators 

• What issues or concerns would you like to bring to the attention of the Board of Trustees? 
 

January 23, 2018  
Trustee Update:  Board Priorities with a Focus on Student Wellness 
Presentation by Dr. Jody Carrington: “The Power of Relationships in Our Communities: Reconnecting to Those Who Matter Most”  

 
March 13, 2018  

Presentation by Dr. Jody Carrington: “The Power of Relationships with Our Children”   
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Catholic Education Sunday 
Catholic Education Sunday is an opportunity for schools and parishes across the province to come together as a community of faith to celebrate; give thanks for 
the gift of education; reflect upon the contribution that Catholic education makes to our communities; and to celebrate and support Catholic Education. 
November 4/5, 2017 was set aside to highlight the significance of Catholic education. Trustees, staff, and students from the Calgary Catholic School District 
participated in Catholic Education Sunday by speaking at Masses to share the important work and value of Catholic education. It also gave the district the 
opportunity to share its faith theme for the 2017-2018 school year: “Ask, and it will be given you” (Matthew 7:7). It was also explained that all members of the 
school district have been called to be Champions of Students. Catholic Education Sunday provided an important opportunity for communicating with non-parent 
Catholic stakeholders as well as appealing to all members of the Catholic community-at-large to support the mission of being champions of youth. 
 
Publications to Inform All Stakeholders and Board Chair Report 
CCSD provides monthly submissions to the Calgary Sun and community association newsletters. CCSD also regularly connects with television news media to 
inform the public at large of the district’s programs and initiatives. On October 24, 2017, Global News interviewed the Chief Superintendent of CCSD and the 
spokesperson for the Sheldon Kennedy Child Advocacy Centre regarding a new toolkit for educators. In an effort to maintain close communication with the 
Calgary Diocese, CCSD senior administration submits regular updates to the Bishop’s Office of the Diocese of Calgary. Individual schools include a parish 
liaison as a member of the school council executive to support the exchange of information between the school and local parish. The Board of Trustees chair 
provides monthly newsletters and reports as well as a yearly summary, all of which are posted on the CCSD website. 
 

QUALITATIVE STATEMENT 
The annual meetings that the district hosted for school council executives and parents in general continued to be notably well received. With respect to the 
September School Council Chair and Executive Orientation Meeting, 100 per cent of respondents indicated that they either strongly agreed or agreed that the 
meeting was relevant, valuable, and well organized. A strong foundation was built for meaningful conversations during subsequent forums. One-hundred percent 
of respondents who attended the November 2017 School Council Chair and Trustee General Meeting also either “strongly agreed” or “agreed” that the meeting 
was relevant, valuable, well organized. This meeting provided strong direction for three more forums with trustees in November that were also well received. 
Written feedback from respondents included the following: “very informative”, “enjoyed all content shared”, “I leave feeling inspired”, “awesome presentation”, 
“great discussion topics,” and “one of the best meetings I have attended.”  More information is available under the Feedback Summary posted on the district’s 
website under the Parents tab. Ongoing conversations and collaboration between the Board of Trustees and the district’s stakeholders is critical to 
understanding community needs; governing with inclusion; recognizing parents as the primary educators of their children; and for championing students. It is 
reassuring to note that survey results continue to be maintained at a consistently strong level of satisfaction with the quality of education that its stakeholders 
perceive is being delivered and received. 

 
  

https://www.cssd.ab.ca/Parents/SchoolCouncil/2017-2018/Pages/default.aspx
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Performance Measure for 

School Improvement 
Results in Percentages 

(Past five years) 
Measure Evaluation 

(2018) 
Improvement  

Target 

Percentage of teachers, parents 
and students indicating that their 
school and schools in their 
jurisdiction have improved or 
stayed the same in the last three 
years. (Required Provincial 
Accountability Measure) 

 2014 2015 2016 2017 2018 Achievement Improvement Overall 2019 

CCSD 79.4 79.1 79.7 80.0 76.7 High Declined 
Significantly 

Issue 80.3% 

Province 79.8 79.6 81.2 81.4 80.3 High Declined 
Significantly 

Issue  

The target of 81.4 per cent set in the 2016-2017 Annual Education Results Report was not met. 
*Survey questions are generated by Alberta Education. Results provided by Alberta Education: Accountability Pillar Report 2018 

 

Performance Measure for 
Education Quality 

Results in Percentages 
(Past five years) 

Measure Evaluation 
(2018) 

Improvement 
Target 

Percentage of teachers, parents 
and students satisfied with the 
overall quality of basic education. 
(Required Provincial 
Accountability Measure) 
 
 

 2014 2015 2016 2017 2018 Achievement Improvement Overall 2019 

CCSD 89.8 89.2 89.8 89.7 89.4 High Maintained Good 90.0% 

Province 89.2 89.5 90.1 90.1 90.0 Very High Improved Excellent  

The target of 90.1 per cent set in the 2016-2017 Annual Education Results Report was not met. 
*Survey questions are generated by Alberta Education. Results provided by Alberta Education: Accountability Pillar Report 2018 

QUALITATIVE STATEMENT 
The district is committed to providing strong educational experiences for all learners, with a goal toward continuous improvement. Ensuring and informing all 
stakeholders of these improvements is also an important focus of the district. A reduction in student survey respondents may have had a significant impact on our 
data in these areas, as there was a decrease in the number of student respondents (28,519 to 12,423) from our Accountability Pillar Survey, likely due to the 
unlinking of the OurSCHOOL and student portion of the Accountability surveys. 
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LOCAL OUTCOME 5.3: The school district strengthens engagement with parents/legal guardians and the parental role in decision-making. 

Performance measures for all stakeholders are engaged in the decision-making process through public participation sessions. 

The Help Plan Our Future initiative was established to ensure that public participation would be an integral part of the planning process in order to allow for input 
from parents and the wider community. The ultimate goal of Help Plan Our Future is to engage the community to gather input into changes that could include 
program offerings, program relocations or program closures; school closures; and establishing or modifying school boundaries in order to ensure the decisions 
made would be in the best interest of all students in the district while ensuring the district remained fiscally responsible. 
 
There were seven public participation processes initiated in the 2017-2018 school year. Public participation was sought with respect to the following:  a school 
administration profile for one new school was developed; the boundaries for one new school were finalized; student accommodation at one school was revisited; 
school-naming committees were struck to consider names for two new schools (Divine Mercy and Blessed Marie Rose School); modernization plans for one 
school were established; and the development of goals and criteria for Programs of Choice underwent a district-wide review. 
 

• School Administration Profile Development: Prior to the selection of principals for the new schools, the communities served by those schools are offered 
an opportunity to provide input into the qualities, attributes and characteristics that they want in the new school administration team. To this end, a public 
meeting was held to articulate a school administration profile for the new school in Sherwood (Blessed Marie-Rose School). This meeting was attended by 
86 members of the public, two trustees, and one area director. 

• Boundary Articulation Process: In the case of the new school in Sherwood, the district met with the community to consider attendance area options for the 
school. Based upon input and feedback from the first meeting, a second meeting was held to complete the process. Attendance at each of these events 
was as follows: 

o First meeting: 86 members of the public, two trustees and one area director 
o Second meeting: 58 members of the public, three trustees and one area director 

• Student Accommodation Considerations: When the district is in a position of having to inform parents that there is no room for their children at their 
neighbourhood school and that their children must be redirected to another school, the district consults with the impacted communities to determine 
sustainable solutions. When restricted enrolment is implemented, the district, in its ongoing planning efforts, continues to monitor enrolment and 
transportation trends, and engages the community when potential revisions are necessary. This was the case for one school this year (Christ the King 
School). The area superintendent and school administration met with current and future parents who had been redirected to Our Lady of the Rosary 
School to inform them of the option to return to Christ the King School. 

• School Naming Committees: The naming of district worksites and schools is covered by administrative procedures. As required by Administrative 
Procedure 541, school-naming committees were formed to address the need to name two new schools scheduled to begin operations in September 2018. 
Committees were formed to make recommendations with respect to the names of the new schools in Mahogany and Sherwood. Representation was 
sought from all school councils representing schools that hosted students who would form the new school communities. New school-naming committee 
membership included those representatives, as well as trustees; representatives from the parishes that would serve the new schools; the principals 
appointed to the new schools; and district personnel. 

• School Modernization: A public participation event to discuss modernization plans that would require the relocation of students from St. Boniface School 
for a part of the 2018-2019 school year was held with the school community. During this event, the community was informed of district plans to ensure the 
safety of all students and offer an opportunity to provide input into goals for the modernization project. The meeting was attended by 16 members of the 
public and one area director. 

• District-Wide Engagement: To clarify the goals and criteria for district Programs of Choice, an engagement was undertaken with non-school-based 
personnel, school administration, district administration, the Teacher Advisory Council, the Student Advisory Council, school staff and school councils. 
Each group was asked to identify and comment on goals and criteria for Programs of Choice. Input was received from all superintendents and  
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area directors, the Board of Trustees, 141 non-school-based personnel, 114 school-based administrators through the District Leadership Council, 105 
teachers through the Teacher Advisory Council, 24 students through the Student Advisory Council, the collective responses from staff at 36 schools, and 
the collected responses from 32 school councils. 

 
All processes utilized within the Help Plan Our Future model have remained transparent through the publication of input, feedback and final decisions on district 
and school websites. Incorporation of parent input and advice supported the district in making decisions that were not only technically feasible, environmentally 
sustainable and fiscally responsible, but also publicly acceptable. 
 
ThoughtExchange is a program utilized by the district to engage stakeholders and acquire input to the budget process. First, questions are delivered by e-mail to 
stakeholders and participants provide answers. Answers are then shared with all participants who then rank them by personal priority. Results are tabulated and 
themes are identified to assist in budget planning. Although this program was not used by the district during the 2017-2018 school year, stakeholders’ responses 
from previous surveys were utilized to inform budget decisions to the greatest extent possible. 

QUALITATIVE STATEMENT 
Through the Help Plan Our Future process, feedback from parents obtained in 2017-2018 indicated an increased understanding in the decisions made by the 
district and reasons the district made those decisions. More than 96 per cent of participants agreed or strongly agreed that they felt heard because of the process. 
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Performance Measure for Parental 
Involvement 

Results in Percentages 
(Past five years) 

Measure Evaluation 
(2018) 

Improvement 
Target 

Percentage of teachers and parents satisfied 
with parental involvement in decisions about 
their child’s education. (Required Provincial 
Accountability Measure) 

 2014 2015 2016 2017 2018 Achievement Improvement Overall 2019 

CCSD 80.1 79.6 79.7 79.6 80.9 High Improved Good 81.2% 

Province 80.6 80.7 80.9 81.2 81.2 High Maintained Good  

The target of 81.2 per cent set in the 2016-2017 Annual Education Results Report was not met. 
*Survey questions are generated by Alberta Education. Results provided by Alberta Education: Accountability Pillar Report 2018 

 
 

Performance measures for parent/legal guardian satisfaction Results (in percentages) Improvement 
Target 

Percentage of parents/legal guardians who agree and strongly agree with the 
following statement from the district generated questions in the annual District 
Satisfaction Survey: 

• I am satisfied with information received from the district informing me about 
opportunities that allow me to be informed about my child’s education. 
(Connections newsletter, website, social media, Parent/Trustee Forums, 
etc.) 

2016 2017 2018 2019 

90.2% 90.3% 89.7% 89.8% 

QUALITATIVE STATEMENT 
There was a significant decrease in the number of respondents to the annual District Satisfaction Survey; 3,744 as compared to 4,946 the previous year. With respect to 
opportunities to be informed about their child’s education, 89.7 per cent indicated they were satisfied with the information received from the district, a decrease of 0.6 per cent. 
The target of 90.4 per cent set in the 2016-2017 Annual Education Results Report was not met. 
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“Lord, grant that I might not so much seek to be loved as to love.”  
- St. Francis of Assisi   
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 District Vision Statement: Relationships 
Our Catholic schools promote shared responsibility for stewardship of resources, 

transparency and the success of the students in our care. 
 

PROVINCIAL OUTCOME THREE: Alberta’s education system respects diversity and promotes inclusion. 
LOCAL OUTCOME 3.1: All district students are supported in a respectful, caring and faith-filled environment. 

THREE-YEAR EDUCATION PLANNING: 

2018-2019 Outcome: All district students are supported in a respectful, caring and faith-filled environment.  

Initiatives / Projects: Strategies: Measures: 

Catholic Community of Caring 
 
Inclusive Communities 
 
Service Learning Projects 
 

 

 

• Organize Catholic Community of Caring professional 
learning sessions 

• Provide additional resources and professional learning to 
support inclusive communities (e.g. CCSD Supporting 
Inclusive Communities, LIFE Framework, CCSSA 
resources, AHS, Alberta Education) 

• Support all student requests for inclusive communities’ 
groups throughout the district 

• Provide resources to support social justice 
• Review the number of special needs classes to ensure 

that the district meets the increase in complexity and 
diversity of students 

• Organize professional development for diverse learning 
coordinating teachers (DLCTs) through a professional 
learning communities (PLC) approach  

• Continue to utilize DDLTs throughout the district to 
support students with complex needs 

• Use PLC groups to focus on instructional strategies in 
areas including: behavior, special needs, student 
wellness, English language learning or high school 

• Offer professional development during early dismissals 
for teachers and support staff in complex behavioural 
and special education programs. 

 

• Catholic Community of Caring Survey 
• District Satisfaction Survey 
• Accountability Pillar Survey 
• OurSCHOOL Survey 
• Number of service learning projects 
• Feedback from DLCT professional learning 

communities’ meetings 
• Number of professional development opportunities 

and mentorships for new special needs teachers 
• Number of special needs classes 
• Number of professional development opportunities 

for complex behavioural and special education staff 
• Link to Accountability Report: 

Faith Leadership 
Personnel Management. 
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THREE-YEAR EDUCATION PLANNING: 

2018-2019 Outcome: The district staff will be champions for each and every student in the school district. 

Initiatives / Projects: Strategies: Measures: 

Champions Initiative 
 

• Embed champions initiative into school’s culture 
• Encourage schools to approach the enculturation in 

ways that work for their individual school community 
• Establish steering and working committees of district 

leaders to continue the champions initiative 
• Continue to promote the video 
• Use the district website and social media to support the 

initiative 
• Support the initiative through Human Resources 

recruiting efforts 
• Encourage each school to detail their champions 

initiative within their school plans 
• Embed the theme in district professional development 

sessions throughout the year and link to our mission in 
Catholic education. 

 

• Champions initiative at each school will be collected and 
shared as a district, as well as documented in individual 
school plans 

• OurSCHOOL survey 
• Link to Accountability Report: 

Faith Leadership. 
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LOCAL OUTCOME 3.2: The district optimizes resources to meet the diverse learning needs of all students. 

THREE-YEAR EDUCATION PLANNING: 

2018-2019 Outcome: The district optimizes resources to meet the diverse learning needs of all students. 

Initiatives / Projects: Strategies: Measures: 

Targeted support for students with complex 
autism and developmental conditions at St. 
Anthony school 
 

 

• Provide specialized and targeted support for 
students with complex autism and developmental 
conditions through the renovation of St. Anthony 
School site 

• Re-design St. Anthony School program support 
framework 

• Hire clinical lead and classroom support workers 
• Implement the new organizational framework. 

 

 

• Successful renovation of St. Anthony School 
• Successful hiring of clinical lead and classroom support 

workers 
• Implementation of new organizational framework 
• Student occupancy of St. Anthony School 
• Link to Accountability Report: 

Student Learning. 
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PROVINCIAL OUTCOME FIVE: Alberta’s education system is well governed and managed. 
LOCAL OUTCOME 5.1: The Board of Trustees provides visionary leadership to ensure the district is well governed and managed. 

 
THREE-YEAR EDUCATION PLANNING: 

2018-2019 Outcome: The Board of Trustees provides visionary leadership to ensure the district is well governed and managed. 

Initiatives / Projects: Strategies: Measures: 

Role of the Board – providing direction and 
leadership to the district in the following 
areas: 
• Faith leadership 
• Accountability for student learning 
• Catholic community assurance 
• Accountability to provincial 

government 
• Fiscal responsibility 
• Board/chief superintendent relations 

(“First Team”) 
• Board development 
• Policy 
• Political advocacy 

 

• Continue with the GTEC (Governing Through Engagement and 
Collaboration) model of governance 

• The Board of Trustees will develop policy to provide direction and 
guidelines 

• The Board of Trustees will adhere to Trustee Quality Standards 
• The Board of Trustees will be involved in building positive, 

collaborative relationships with all levels of government 
• Meet with the Bishop and Calgary Diocese representatives 
• Advocate with municipal, provincial and federal officials and other 

partners to ensure the quality of Catholic education remains strong 
and that changes to legislation and supporting regulations do not 
negatively affect student learning and opportunities (i.e., MGA, Bill 1, 
School Act revisions, Curriculum Redesign, etc.) 

• Participate in school council chair and executive orientation meetings, 
the School Council Chair and Trustee General Meeting, and the 
Parent and Trustee Forums 

• Represent the Board of Trustees in the following organizations:  
o ACSTA (Alberta Catholic School Trustees’ Association) – Board 

of Directors 
o ASBA (Alberta School Boards Association) - Board of Directors 

and Zone 5 
o St. Mary’s University College Community Advisory Council 
o Metro School Board Group 
o Teachers’ Employee Bargaining Association 

• Continue to engage in various consultations with the provincial 
government in various areas, such as education assurance 

• Attend and participate in the annual provincial Alberta School Council 
Association (ASCA) meeting 

• Ongoing oversight of district budget to ensure funds are spent on 
district priorities in that given year. 

 

• Board Policy Handbook 
• Report from the Office of the Chair 
• Minutes of Board of Trustees meetings 
• Board Self-Evaluation 
• School Council Chair and Executive 

Orientation Meetings 
• School Council Chair and Trustee General 

Meeting  
• Parent and Trustee Forums 
• Attendance at trustee orientations (internal 

orientations and those offered through 
ACSTA and ASBA) 

• Link to Accountability Report: 
Policy/Administrative Procedures. 
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LOCAL OUTCOME 5.2: All district stakeholders have confidence that the district is well governed and managed. 
 

THREE-YEAR EDUCATION PLANNING: 

2018-2019 Outcome: All district stakeholders have confidence that the district is well governed and managed. 

Initiatives / Projects: Strategies: Measures: 

Stakeholders’ Engagement • Hold a School Council Chair and Executive Orientation 
Meeting to familiarize the executive with their roles and 
responsibilities and the importance of school councils to the 
school community and district 

• Hold a School Council Chair and Trustee General Meeting to 
provide the chairs with information about the district academic 
and faith themes, governance model, and other topics of 
interest 

• Organize three Parent and Trustee Forums to be held in 
November, January and March to provide parents with trustee 
updates, presentations on the Board of Trustee priority topics 
and to receive input from parents 

• Communicate with non-parent Catholic stakeholders through 
announcements at all parishes on Catholic Education Sunday, 
monthly submissions to the Calgary Sun and to community 
association newsletters. 

 

• Overall percentage of teachers, parents and 
students indicating that their school and 
schools in the district have improved or 
stayed the same the past three years 

• Overall teacher, parent and student 
satisfaction with the overall quality of basic 
education 

• Feedback from meetings and forums 
• Publications to inform all stakeholders such 

as monthly submissions to the Calgary Sun 
and community association newsletters 

• Board Chair Report 
• Link to Accountability Report: 

Communications and Community 
Relations. 
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LOCAL OUTCOME 5.3: The school district strengthens engagement with parents/legal guardians and the parental role in decision-making. 
 

THREE-YEAR EDUCATION PLANNING: 

2018-2019 Outcome: All stakeholders are engaged in the decision-making process through public participation sessions. 

Initiatives / Projects: Strategies: Measures: 

Help Plan Our Future 
 
ThoughtExchange 

• Hold a series of public participation sessions designed 
to engage all stakeholders in conversation regarding 
future programs and student accommodations in 
Calgary Catholic 

• Use the feedback from the public participation sessions 
to make decisions on future programs and student 
accommodation plans for 2017-2018 and onwards 

• Involve the Board of Trustees in advocacy at all levels of 
government 

• Use data-gathering tool to elicit stakeholder feedback on 
various topics such as the budget. 

 

• Attendance at public participation meetings 
• Report on Help Plan Our Future that shares all 

input and feedback, makes decisions based on 
incorporating parent input and advice to the 
maximum extent possible, and shares 
decisions and reasons for decisions 

• Percentage reported that the sessions allowed 
stakeholders to feel heard 

• Overall teacher and parent satisfaction with 
parental involvement in decisions about their 
child’s education 

• ThoughtExchange survey results 
• Link to Accountability Report: 

Communications and Community 
Relations. 
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Excellence in Teaching and Learning 
 

“Actions speak louder than words.   
Let your words teach and your actions speak.”  

- St. Anthony of Padua   
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 District Vision Statement: Excellence in Teaching and Learning 
Our Catholic schools develop students who reflect the image of God and are 

successful contributors to a global society. 
 

PROVINCIAL OUTCOME ONE: Alberta’s students are successful. 
PROVINCIAL OUTCOME TWO: The systemic education achievement gap between First Nations, Métis and Inuit (FNMI) students and all other students 
is eliminated. 

PROVINCIAL OUTCOME FOUR: Alberta has excellent teachers, school and school authority leaders. 

LINKAGES TO DISTRICT ACCOUNTABILITY REPORTS 
Additional evidence of compliance and achievement in relation to the district’s Vision Statement and related outcomes is provided in the following Calgary Catholic School 
District accountability report: 

• Student Learning 
• Personnel Management 

 
Complete copies of district accountability reports can be found on the district website. 
 
REQUIRED PROVINCIAL MEASURES AND DATA: 
 
PROVINCIAL OUTCOME ONE: Alberta’s students are successful. 

Performance Measure for PAT: 
Acceptable 

Results in Percentages 
(Past five years) 

Measure Evaluation 
(2018) 

Improvement  
Target 

Percentage of students enrolled 
in grades 6 and 9 who achieved 
the Acceptable Standard on 
each Provincial Achievement 
Test (overall cohort results – 
combined subjects and grades). 
(Required Provincial 
Accountability Measure) 

 2014 2015 2016 2017 2018 Achievement Improvement Overall 2019 

CCSD 75.4 75.2 76.8 75.7 76.2 Intermediate Maintained Acceptable 76.3% 

Province 73.1 72.9 73.6 73.4 73.6 Intermediate Improved Good  

The target of 75.8 per cent set in the 2016-2017 Annual Education Results Report was met and exceeded by 0.4 per cent.  

*Data provided by Alberta Education: Accountability Pillar Report 2018 
 

  

https://www.cssd.ab.ca/BoardOfTrustees/Governance/AccountabilityReports/Pages/default.aspx
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Performance Measure for PAT: 
Excellence 

Results in Percentages 
(Past five years) 

Measure Evaluation 
(2018) 

Improvement 
Target 

Percentages of students enrolled 
in grades 6 and 9 who achieved 
the Standard of Excellence on 
each Provincial Achievement 
Test (overall cohort results – 
combined subjects and grades). 
(Required Provincial 
Accountability Measure) 

 2014 2015 2016 2017 2018 Achievement Improvement Overall 2019 

CCSD 19.8 20.1 21.7 21.0 21.6 High Improved Good 21.7% 

Province 18.4 18.8 19.4 19.5 19.9 High Improved 
Significantly 

Good  

The target of 21.1 per cent set in the 2016-2017 Annual Education Results Report was met and exceeded by 0.5 per cent.  

*Data provided by Alberta Education: Accountability Pillar Report 2018 
 
Notes: Alberta Education requires jurisdictions and schools to report results for Provincial Achievement Test data on the basis of cohort groups. This form of reporting accounts for all students enrolled at 
a grade level. For example, the number of students in the cohort is determined as the total of number of students who write, the number of students who are absent, and the number of students who are 
excused from writing by the superintendent for valid reasons as determined by Alberta Education (because participation would be harmful to the student or the student could not respond to the test 
instrument). When the percentage of students meeting standards is calculated, students who are absent or excused are considered to have not demonstrated the Acceptable Standard for a given 
achievement test as their achievement is not known. The Aggregated Provincial Achievement Test results are based on a weighted average of the per cent meeting the standards (Acceptable, 
Excellence). Courses include: English Language Arts (grades 6, 9, 9 KAE), Français (grades 6, 9), French Language Arts (grades 6, 9), Mathematics (6, 9, 9 KAE), Science (grades 6, 9, 9 KAE), Social 
Studies (grades 6, 9, 9 KAE).  
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*Data provided by Alberta Education: Provincial Achievement Test Multiyear Reports 2018 
 “A” = Acceptable; “E” = Excellence — the percentage achieving the Acceptable Standard include the percentage achieving the Standard of Excellence. 
Participation was impacted by the fires of May to June 2016. Caution should be used when interpreting trends over time for the province and the district. 

Strategies to address improvement in Provincial Achievement Test results based on both those writing the test and those enrolled in the grade (cohort) are found throughout the 
district’s Three-Year Plan.   

Measure Details 

Provincial Achievement Test Course by Course Results by Number Writing 

 

Results (in percentages) 
2014 2015 2016 2017 2018 

A E A E A E A E A E 

English Language Arts 6 Authority 95.2 22.5 95.2 23.9 96.0 26.3 95.4 25.0 96.0 22.9 

Province 90.6 19.5 91.3 21.5 91.5 22.6 91.5 20.9 92.2 19.7 

French Language Arts 6 
Authority 91.5 25.4 87.7 14.3 96.5 20.8 96.7 15.9 96.5 14.3 
Province 90.1 15.9 89.7 13.9 89.6 14.5 88.5 14.0 88.9 12.9 

Mathematics 6 Authority 87.3 18.6 87.2 17.4 87.4 18.5 83.8 15.5 87.1 17.3 
Province 81.0 17.0 80.7 15.5 79.3 15.4 76.7 13.9 80.1 15.3 

Science 6 Authority 89.7 30.1 89.9 30.5 91.0 34.7 90.3 37.0 92.5 40.0 
Province 84.2 27.6 84.5 28.0 86.1 29.9 85.7 32.3 86.7 33.6 

Social Studies 6 Authority 85.5 20.7 85.1 21.3 87.4 28.7 88.5 27.3 89.7 28.8 
Province 78.6 18.6 77.7 20.1 79.2 24.4 81.0 24.1 82.8 25.6 

English Language Arts 9 Authority 91.9 19.8 91.0 17.6 91.9 17.8 92.0 18.7 89.5 15.9 

Province 86.4 17.0 85.5 16.3 86.7 17.1 86.4 16.8 85.6 16.5 

French Language Arts 9 Authority 91.1 13.1 87.8 10.0 82.7 7.7 84.3 14.6 82.2 7.0 
Province 89.3 11.5 89.3 10.5 85.9 11.2 86.4 11.7 84.9 10.2 

Mathematics 9 Authority 79.5 21.1 78.9 22.4 81.1 21.8 82.1 22.9 74.2 18.3 

Province 75.2 19.4 73.0 20.1 75.8 19.5 75.5 21.3 66.7 16.9 

Science 9 Authority 86.5 27.4 87.3 29.7 87.9 29.4 88.0 25.5 89.6 31.5 
Province 81.7 24.6 82.4 25.4 82.6 24.9 82.8 23.9 84.4 27.2 

Social Studies 9 Authority 78.4 23.0 79.1 24.2 77.3 22.6 79.9 23.2 80.9 25.4 
Province 73.9 22.4 73.4 22.3 72.7 20.3 75.0 22.6 74.6 24.0 
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Performance Measure 
for Diploma: 
Acceptable 

Results in Percentages 
(Past five years) 

Measure Evaluation 
(2018) 

 

Improvement 
Target 

Percentages of students 
who achieved the 
Acceptable Standard on 
Diploma Examinations 
(overall results – all 
courses combined). 
(Required Provincial 
Accountability Measure) 

 2014 2015 2016 2017 2018 Achievement Improvement Overall 2019 

CCSD 83.9 84.4 84.2 85.4 86.4 High Improved 
Significantly 

Good 86.5% 

Province 83.3 83.4 82.7 83.0 83.7 Intermediate Improved 
Significantly 

Good  

The target of 85.5 per cent set in the 2016-2017 Annual Education Results Report was met and exceeded by 0.9 per cent.  
*Data provided by Alberta Education: Accountability Pillar Report 2018 

Performance Measure 
for Diploma: Excellence 

Results in Percentages 
(Past five years) 

Measure Evaluation 
(2018) 

 

Improvement 
Target 

Percentages of students 
who achieved the 
Standard of Excellence 
on Diploma Examinations 
(overall results – all 
courses combined). 
(Required Provincial 
Accountability Measure) 

 2014 2015 2016 2017 2018 Achievement Improvement Overall 2019 

CCSD 20.5 21.9 21.3 22.7 25.3 Very High Improved 
Significantly 

Excellent 25.4% 

Province 21.5 21.8 21.2 22.2 24.2 Very High Improved 
Significantly 

Excellent  

The target of 22.8 per cent set in the 2016-2017 Annual Education Results Report was met and exceeded by 2.5 per cent. 
*Data provided by Alberta Education: Accountability Pillar Report 2018 
Notes: Results have been adjusted to reflect the change from previous data source systems to Provincial Approach to Student Information (PASI).  
Aggregated Diploma results are a weighted average of per cent meeting standards (Acceptable, Excellence) on Diploma Examinations. The weights are the number of students writing the Diploma Examination 
for each course. Courses included: English Language Arts 30-1, English Language Arts 30-2, French Language Arts 30-1, Français 30-1, Mathematics 30-1, Mathematics 30-2, Chemistry 30, Physics 30, 
Biology 30, Science 30, Social Studies 30-1, Social Studies 30-2. 
Participation in Diploma Examinations was impacted by the fires in May and June 2016. Caution should be used when interpreting trends over time for the province and those school authorities affected.  
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Percentages of students who achieved the Acceptable Standard and the percentage who achieved the Standard of Excellence on Diploma Examinations (by 
individual course) 

Measure Details 

Diploma Exam Course by Course Results by Students Writing 
  Results (in percentages) 
 2014 2015 2016 2017 2018 
 A E A E A E A E A E 

English Language Arts 30-1 Authority 88.5 10.1 88.2 10.7 87.2 9.2 88.6 9.2 89.1 11.2 

Province 87.6 11.8 86.5 11.4 86.8 10.7 86.5 11.7 87.5 13.2 

English Language Arts 30-2 Authority 86.9 8.9 87.9 7.9 87.2 9.5 88.0 8.0 86.4 9.9 
Province 89.8 13.1 88.6 11.2 89.1 12.3 89.5 11.4 88.0 13.1 

French Language Arts 30-1 Authority 99.3 15.2 93.9 8.3 90.8 10.6 93.5 8.9 96.8 13.5 
Province 96.6 14.6 95.5 9.9 93.8 8.7 94.7 9.4 93.8 11.0 

Mathematics 30-1 Authority 77.5 27.0 77.8 30.5 73.0 25.4 76.8 27.6 81.8 35.4 
Province 75.1 27.9 76.1 31.6 70.7 25.9 73.1 30.7 77.8 35.3 

Mathematics 30-2 Authority 72.1 15.8 76.1 16.3 77.8 16.1 78.4 15.5 77.4 17.1 
Province 71.3 15.0 73.9 15.5 75.4 16.8 74.7 15.9 74.2 16.4 

Social Studies 30-1 Authority 86.7 12.2 86.6 14.3 86.8 14.5 87.6 15.2 88.3 17.9 
Province 85.6 14.2 87.1 16.2 84.9 14.3 86.0 14.8 86.2 17.7 

Social Studies 30-2 Authority 85.6 17.4 83.1 17.4 85.3 16.8 83.7 20.5 82.1 16.9 
Province 83.9 14.8 81.3 12.5 81.1 13.1 80.6 12.6 78.8 12.2 

Biology 30 Authority 86.2 31.7 87.8 33.8 88.4 33.9 89.3 37.1 90.6 42.0 

Province 85.2 31.8 85.8 33.0 85.1 32.4 84.2 32.3 86.6 36.6 

Chemistry 30 Authority 81.2 34.7 83.8 38.3 83.6 36.9 86.4 43.1 89.6 42.0 
Province 81.5 35.2 82.1 34.2 81.5 34.5 83.1 38.6 83.6 38.3 

Physics 30 Authority 82.5 35.1 83.7 34.7 87.5 45.0 91.5 45.2 90.7 50.5 
Province 83.2 34.3 83.9 35.8 85.8 39.8 85.7 41.8 86.2 43.6 

Science 30 
Authority 84.3 19.0 82.7 22.7 84.0 24.6 83.2 24.0 86.2 30.7 

Province 85.0 25.4 83.9 26.6 84.4 27.6 84.9 28.4 85.4 31.5 
*Data provided by Alberta Education: Diploma Examination Multiyear Reports 2018 
Participation was impacted by the fires of May to June 2016. Caution should be used when interpreting trends over time for the province and the district. 
Note: “A” = Acceptable; “E” = Excellence — the percentages achieving the Acceptable Standard include the percentage achieving the Standard of Excellence.  
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Performance Measure 
for High School 

Completion Rate (3 yr) 

Results in Percentages 
(Past five years) 

Measure Evaluation 
(2017) 

Improvement 
Target 

Percentage of students 
who completed high 
school within three years 
of entering Grade 10. 
(Required Provincial 
Accountability Measure) 

 2013 2014 2015 2016 2017 Achievement Improvement Overall 2018 

CCSD 81.5 83.8 84.5 85.7 86.3 Very High 
Improved 

Significantly Excellent 86.4% 

Province 75.3 76.5 76.5 78.0 78.0 High 
Improved 

Significantly Good 
 

The target of 85.8 per cent set in the 2016-2017 Annual Education Results Report was met and exceeded by 0.5 per cent. 
*Data provided by Alberta Education: Accountability Pillar Report 2018 

 

Performance Measure 
for Drop Out Rate 

Results in Percentages 
(Past five years) 

Measure Evaluation 
(2016) 

Improvement 
Target 

Percentage of annual 
Drop Out Rate of students 
aged 14 to 18. (Required 
Provincial Accountability 
Measure) 

 2013 2014 2015 2016 2017 Achievement Improvement Overall 2018 

CCSD 1.6 1.8 1.5 1.3 1.0 Very High Improved 
Significantly 

Excellent 0.9% 

Province 3.3 3.5 3.2 3.0 2.3 Very High Improved 
Significantly 

Excellent  

Note: The Drop Out Rate is the inverse to most measures (i.e. lower values are “better”). 

The target of 1.2 per cent set in the 2016-2017 Annual Education Results Report was met and exceeded by 0.2 per cent. 
*Data provided by Alberta Education: Accountability Pillar Report 2018 
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Performance Measure 
for Post-Secondary 

Transition Rate (6 yr) 

Results in Percentages 
(Past five years) 

Measure Evaluation 
(2017) 

Improvement 
Target 

Percentage of students 
who have enrolled in a 
post-secondary program 
within six years of entering 
Grade 10. (Required 
Provincial Accountability 
Measure) 

 2013 2014 2015 2016 2017 Achievement Improvement Overall 2017 

CCSD 69.4 68.9 71.0 69.0 70.4 Very High Maintained Excellent 70.5% 

Province 59.0 59.7 59.4 57.9 58.7 High Maintained Good  

The target of 69.1 per cent set in the 2016-2017 Annual Education Results Report was met and exceeded by 1.3 per cent. 
*Data provided by Alberta Education: Accountability Pillar Report 2018 

 
 

Performance Measure 
for Rutherford 

Scholarship Eligibility 
Rate 

Results in Percentages 
(Past five years) 

Measure Evaluation 
(2017) 

Improvement 
Target 

Percentage of Grade 12 
students who meet the 
Rutherford Scholarship 
eligibility criteria. 
(Required Provincial 
Accountability Measure) 

 2013 2014 2015 2016 2017 Achievement Improvement Overall 2018 

CCSD n/a n/a 65.7 66.1 67.1 n/a Improved n/a 67.2% 

Province n/a n/a 60.8 62.3 63.4 n/a Improved 
Significantly 

n/a  

The target of 66.2 per cent set in the 2016-2017 Annual Education Results Report was met and exceeded by 0.9 per cent. 
*Data provided by Alberta Education: Accountability Pillar Report 2018 

A student must have a minimum combined average based on five designated courses in at least one grade: Grade 10, 11 or 12. The minimum average, value of the 
award and courses that can be used, depends on the year the student graduated. The specific requirements for the Alexander Rutherford Scholarships are available 
at Alberta Scholarships. 

n/a - Due to the change from previous data source systems to Provincial Approach to Student Information (PASI), Rutherford Scholarship Eligibility Rate results prior 
to 2015 are not available. 

 

  

https://studentaid.alberta.ca/scholarships/alberta-scholarships/
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Performance Measure 
for Diploma Exam 
Participation Rate  

(4+ Exams) 

Results in Percentages 
(Past five years) 

Measure Evaluation 
(2017) 

Improvement 
Target 

Percentage of students 
who have written four 
or more Diploma 
Exams by the end of 
their third year of high 
school. (Required 
Provincial 
Accountability 
Measure) 
 

 2013 2014 2015 2016 2017 Achievement Improvement Overall 2018 

CCSD 46.8** 64.0 64.5 63.7 64.2 High Maintained Good 64.3% 

Province 50.1 54.4 54.6 54.9 55.7 Intermediate Improved 
Significantly 

Good  

The target of 63.8 per cent set in the 2016-2017 Annual Education Results Report was met and exceeded by 0.4 per cent. 

*Data provided by Alberta Education: Accountability Pillar Report 2018 
Diploma Participation Rate is the percentage of students who write four or more Diploma Examinations by the end of their third year of high school. It is calculated by 
tracking Grade 10 students for three years and is adjusted by attrition. 
** Please note: Participation in Diploma Examinations was impacted by the flooding in June 2013 and by the fires in May to June 2016. Caution should be used when interpreting trends over time for both the 
district and province.  

 
 

Performance Measure for 
Citizenship 

Results in Percentages 
(Past five years) 

Measure Evaluation 
(2018) 

Improvement 
Target 

Percentage of teachers, 
parents and students who are 
satisfied that students model 
the characteristics of active 
citizenship. (Required 
Provincial Accountability 
Measure) 

 2014 2015 2016 2017 2018 Achievement Improvement Overall 2019 

CCSD 85.2 84.8 84.8 84.4 82.5 Very High Declined 
Significantly 

Acceptable 83.0% 

Province 83.4 83.5 83.9 83.7 83.0 Very High Declined 
Significantly 

Acceptable  

The target of 84.5 per cent set in the 2016-2017 Annual Education Results Report was not met. 

*Survey questions are generated by Alberta Education. Results provided by Alberta Education: Accountability Pillar Report 2018 
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Performance Measure for 
Work Preparation 

Results in Percentages 
(Past five years) 

Measure Evaluation 
(2018) 

Improvement 
Target 

Percentage of teachers and 
parents who agree that students 
are taught attitudes and 
behaviours that will make them 
successful at work when they 
finish school. (Required 
Provincial Accountability 
Measure) 
 

 2014 2015 2016 2017 2018 Achievement Improvement Overall 2019 

CCSD 79.5 78.5 79.7 80.6 79.9 High Maintained Good 82.4% 

Province 81.2 82.0 82.6 82.7 82.4 High Maintained Good  

The target of 82.7 per cent set in the 2016-2017 Annual Education Results Report was not met. 

*Survey questions are generated by Alberta Education. Results provided by Alberta Education: Accountability Pillar Report 2018 
 
 

Performance measures for teachers of English language learners (ELL) will have a deeper understanding of the link between content instruction 
and English language development. 

The following sessions were provided to support teachers of English language learners (ELL) to deepen their understanding of the link between content 
instruction and English language development.  

• Fifty-two sessions were offered at district schools on the topic of English as a Second Language (ESL) Benchmarks  
• Two professional learning communities (PLCs) were organized, providing a total of eight working sessions which included education on the effective use 

of the ESL Benchmarks  
• Presentations were given at the ATA ESL Conference on the Benchmarks 
• Two sessions were held for district learning coordinating teachers from all schools  
• Session feedback was positive  
 

QUALITATIVE STATEMENT 
The ELL team was very successful in providing sessions to district schools on the effective use and implementation of the ESL Benchmarks and matching the 
ESL Benchmarks to content outcomes. Further, the team increased teacher understanding of the use of the Benchmarks to drive instruction through 
presentations at the ESL conference, the ATA Beginning Teachers’ Conference, and through PLCs. Principles for running effective PLCs and principles from 
Agile Schools were used to guide professional development sessions. 
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Performance measures for the district Acceptable Standard and Standard of Excellence results, as well as participation rates, on the French 
Language Arts Provincial Achievement Tests will meet or exceed the provincial results. 

An in-depth provincial achievement data analysis was completed, and it determined that there existed an achievement gap between Late Immersion and Early 
Immersion students. A new resource for French Language Arts Late Immersion was developed, and teachers were trained to implement it. Teachers reported 
that the resource was more suitable for Early Immersion students; the district will pursue other avenues to support Late Immersion. The district continued to 
develop the junior high FLA ePD site. Professional learning communities were created that allowed teachers to share best practices and resources. 

French Language Arts 9 results for 2018: 
 

2017-2018 Provincial 
Achievement Test Results by 

Course 

Acceptable Standard 
Compared to the Province 

Standard of Excellence 
Compared to the Province 

Participation Rate Compared 
to the Province 

French Language Arts 9 82.9% - 2.7% below 7.0% - 3.2% below 95.2% - 0.7% below 
 

QUALITATIVE STATEMENT 
As district results for French Language Arts 9 are below the province in participation rate, Standard of Excellence and Acceptable Standard, there will be a 
continued focus on improving junior high second language acquisition pedagogical practices. The in-depth analysis also indicates that an achievement gap 
exists between late immersion and early immersion students. Targeted instructional strategies will be used to help decrease this gap while also benefitting all 
students. 
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Performance measures for the district Acceptable Standard and Standard of Excellence results, as well as participation rates, on English Language 
Arts 30-1 (ELA 30-1) and English Language Arts 30-2 (ELA 30-2) Diploma Exams will meet or exceed the provincial results. 

Collaborative working groups created a digital resource to support varied ways to teach the personal response to text, highlighting the need for scaffolding, 
student voice and student choice. With the support of Instructional Services, Bishop Carroll and St. Anne’s School replaced older pdf documents and redesigned 
ELA learning modules using interactive Google sites. Collaboration took place with IMC to support teachers choosing new texts in their classroom. Collaborative 
working groups discussed and reviewed a number of texts in light of their connection to ELA outcomes, student wellness and faith formation.  

Although the district results showed an improvement over the previous year in Standard of Excellence in both ELA 30-1 (2.0 per cent higher) and ELA 30-2 (1.9 
per cent higher), both results are below the province. However, the participation rate for ELA 30-1 demonstrates our district commitment to having high numbers 
of students participate in a course required for entrance into many post-secondary programs. 

2017-2018 Diploma Exam 
Results by Course 

Acceptable Standard 
Compared to the Province 

Standard of Excellence 
Compared to the Province 

Participation Rate 
Compared to the Province 

English Language Arts 30-1 89.1% - 1.6% above 11.2% - 2.0% below 65.2% - 8.9% above 

English Language Arts 30-2 86.4% - 1.6% below 9.9% - 3.2% below 26.6% - 1.1% below 
 

QUALITATIVE STATEMENT 
Instructional Services will continue to support working groups and resource development for students and teacher professional development through SharePoint. 
The high participation rates in ELA 30-1 appear to negatively affect the 30-2 results. There will be continued focus on high school assessment practices for ELA 
30-1 and 30-2 through the data-driven collaborative learning groups, as well as providing support for differentiating content on new and engaging media. 
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Performance measures for the district Acceptable Standard and Standard of Excellence results, as well as participation rates, on the Mathematics 
30-1 and Mathematics 30-2 Diploma Exam will meet or exceed the provincial results. 

During the 2017-2018 school year, 10 high school Math teachers came together as a data-driven working group to develop multi-level written response 
questions. These teachers were also trained in creating and using the scoring guides with students. 
 
At the High School Data Analysis day in October, each school set data-driven goals to support the district focus of improving current levels of Acceptable 
Standard and Standard of Excellence. In March, 35 teachers attended a professional development day to explore and give feedback about the newly developed 
written response questions. 
 
In comparison to the previous year, Math 30-1 Standard of Excellence results have increased by 7.8 per cent and the Acceptable Standard by 5.1 per cent. 
 

2017-2018 Diploma Exam 
Results by Course 

Acceptable Standard 
compared to province 

Standard of Excellence 
compared to province 

Participation Rates 
compared to province 

Math 30-1 81.8% - 4.0% above 35.4% - 0.1% above 41.4% - 4.9% above 

Math 30-2 77.4% - 3.2% above 17.1% - 0. 7% above 31.2% - 6.3% above 
 

QUALITATIVE STATEMENT 
Over the past five years, results for Acceptable Standard and Standard of Excellence in Math 30-1 and 30-2 have gradually improved. Instructional Services will 
continue to support this trend through working groups and after school in-servicing. The current bank of written response questions will be expanded to include 
student exemplars and a wider range of sample questions. There will be a continued focus on assessment, both formative and summative. Both initiatives will 
help to ensure consistency among schools in alignment with the Program of Studies to ensure understanding of Acceptable vs. Excellence achievement. 
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Performance measures for the district Acceptable Standard and Standard of Excellence results, as well as participation rates, on the Science 30, 
Biology 30, Chemistry 30 and Physics 30 Diploma Exams will meet or exceed the provincial results. 

Each of the four science disciplines (Biology, Chemistry, Physics, and Science) had collaborative working groups during the year. The working groups identified 
areas of growth required within each discipline by analyzing diploma data. Teachers collaboratively created formative and summative assessments ensuring 
that all assessment items were directly linked to learner outcomes from the Alberta Education programs of study. Secondary Science ePD was updated and 
reviewed by diploma teachers during department meetings and at all sharing sessions. 
 
The promotion of Science 30 was an additional focus for Science 30 teachers. The teachers collaborated and developed a poster that identified the benefits of 
Science 30 to students. This poster was printed and displayed within each Science classroom. A district video was produced: students, teachers, counsellors, 
and graduates spoke to the benefits of the Science 30 course. The Science consultant presented to high school counsellors and shared the video and poster. 
 

2017-2018 Diploma Exam 
Results by Course 

Acceptable Standard 
compared to province 

Standard of Excellence 
compared to province 

Participation compared to 
province 

Biology 30 90.6% - 4.0% above 42.0% - 5.4% above 44.6% - 1.9% above 

Chemistry 30 89.6% - 6.0% above 42.0% - 3.7% above 37.5% - 1.7 % above 

Physics 30 90.7% - 4.5% above 50.5% - 6.9% above 15.0% - 3.6% below 

Science 30 86.2% - 0.8% above 30.7% - 0.8% below 22.3% - 5.3% above 
 

QUALITATIVE STATEMENT 
The data-driven collaborative learning process was very successful. Biology 30, Chemistry 30 and Physics 30 were all above the province in the Standard of 
Excellence and Acceptable Standard. The promotion of the Science 30 course was also very successful and resulted in an increase in the Standard of 
Excellence, Acceptable Standard and participation data over the previous year.  
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Performance measures for the district Acceptable Standard and Standard of Excellence results, as well as participation rates, on the Social Studies 
30-1 and Social Studies 30-2 Diploma Exam will meet or exceed the provincial results. 

New to Social Studies 30 sessions provided teachers new to the course with an opportunity to comprehensively review key elements of the course and 
familiarize themselves with useful resources. Social 10 and Social 20 working groups created resources focused on scaffolding skills necessary for success at 
the Social 30 level. A Social 10 vocabulary resource was created to assist students with developing literacy skills within the context of the curriculum. A Social 
20 exam bank was initiated to provide access to multiple choice exam resources. Materials created as part of this collaborative process were shared with district 
staff via ePD. 
 

2017-2018 Diploma Exam 
Results by Course 

Acceptable Standard 
Compared to the Province 

Standard of Excellence 
Compared to the Province 

Participation Rate 
Compared to the Province 

Social Studies 30-1 88.3% - 2.1% above 17.9% - 0.2% above 44.5% - 0.5% below 

Social Studied 30-2 82.1% - 3.3% above 16.9% - 4.7% above 44.8% - 7.7% above 
 

QUALITATIVE STATEMENT 
The data-driven collaborative process, including support provided to new Social 30 teachers, yielded success as district diploma exam results for the Standard 
of Excellence and the Acceptable Standard are above provincial rates for both Social 30-1 and Social 30-2. While the participation rate for Social 30-1 was 
slightly below the province, the participation rate for Social 30-2 is significantly above the province.  
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Performance measures for the district Acceptable Standard and Standard of Excellence results, as well as participation rates, on the French 
Language Arts 30-1 Diploma Exam will meet or exceed the provincial results. 

The data-driven collaborative process, including support and mentorship provided to new teachers, yielded success as district diploma exam results for the 
Standard of Excellence, the Acceptable Standard and participation rates are all above provincial rates. Collaborative working groups provided the opportunity 
for teachers to focus on cross-curricular instruction between Études Sociales and French Language Arts. During the March professional development day, 
teachers successfully shared strategies to improve poetry analysis. Teachers also collaborated to create new novel studies for FLA 30-1. 

 

2017-2018 Diploma Exam 
Results by Course 

Acceptable Standard 
Compared to the Province 

Standard of Excellence 
Compared to the Province 

Participation Rate Compared 
to the Province 

French Language Arts 30 -1  96.8% - 3.0 % above 13.5% - 2.5% above 3.2% - 0.5% above 
 

QUALITATIVE STATEMENT 
The data-driven collaborative process was successful as district diploma exam results for the Standard of Excellence, the Acceptable Standard and 
participation rate are all above the provincial levels. The results in these areas were also above the district’s previous results, and the Standard of Excellence 
and the Acceptable Standard had improved over the last two years. The participation rate was slightly higher than last year. 
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Performance measures for through the High School Redesign initiative, student engagement will be enhanced and high school completion rates will 
be improved in all high schools. 

All district high schools are involved in the High School Redesign initiative. Schools are at various stages in the process, but all share the following attributes: 
• Input is sought from all groups - students, staff, school council with presentations by coordinating teachers 
• School administration and teachers have been working together to find solutions on how to best create a culture of mastery learning, allowing the 

students the ability to reassess 
• Common trends have been identified (when reassessment is most effective, common collaborative teacher sessions, achievement, anxiety) 
• Important to plan for student voice 
• To increase common collaboration time amongst teachers in order to plan and help with mastery learning 

 
Two professional development sessions were offered to all high school teachers by the Alberta government on High School Redesign to support student 
engagement. Collaborative sessions on High School Redesign were also offered to principals and vice-principals through the High School Principals’ Council 
and Vice-Principals' Council. Teachers were offered in-servicing on the district-wide High School CCSD/ATA PD Day. District personnel also took part in 
provincial and regional meetings. In addition, district personnel worked one-on-one with schools to meet their differentiated needs. 
 
The following are action items that all schools followed. 

• High schools connected with other secondary schools to explore implementing student-centered practices and discussed strategies, successes and 
challenges. (Schools new to High School Redesign might have a focus on building relationships, a sense of community. What would that look like to 
start with? Would student leadership, mentorship/stewardship be a focus? How could students be encouraged to be involved in extra-curricular 
activities?  What might the need be for developing assessment policies and practices? What protocols might be needed for supporting learners? The 
challenge would be to keep it manageable.) 

• Using some of the guiding questions and resources listed in the Toolkit for HS Redesign, resource suggestions and links have been updated for 
schools to use in their planning process. 

• Schools were able to use the School Completion and Student Engagement reports available from the OurSCHOOL survey to further enhance their 
practice. 

The district continued to have favorable high school completion and drop-out rates as compared to the previous year and to the province. 
(Note:  Results for 2018 will be available in May 2019.) 
 
 
 
 

 

High School Completion Rate Drop Out Rate 
 District Province  District Province 
2017 86.3% 78.0% 2017 1.0% 2.3% 
2016 85.7% 78.0% 2016 1.3% 3.0% 

QUALITATIVE STATEMENT 
The High School Redesign initiative continued to evolve with all schools in the district taking part. Ongoing consultation with all partners of High School 
Redesign, including high school principals, administrative teams, teachers, Instructional Services, area superintendents and directors, and Alberta Education, 
continued to be enriching and beneficial. The Alberta Education High School Redesign staff were key in addressing challenges and concerns as well as 
intentionally building capacity and understanding based on the learning done to date. As we continue to see success for students across the province growing 
out of High School Redesign, we look forward to the final stage where the perspective and approach supported by High School Redesign is province-wide and 
grounds all the work in high school completion for Alberta’s students. 

  

https://tinyurl.com/HSRedesign-Tool-Kit
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PROVINCIAL OUTCOME TWO:  The systemic education achievement gap between First Nations, Métis and Inuit students and all other 
students is eliminated. 

Performance Measure for 
PAT: Acceptable 

Results in Percentages 
(Past five years) 

Measure Evaluation 
(as compared to provincial non-FNMI) 

(2018) 

Improvement 
Target 

Overall percentage of self-
identified First Nations, Métis 
and Inuit students in grades 6 
and 9 who achieved the 
Acceptable Standard on 
Provincial Achievement Tests 
(overall cohort results - 
combined subjects and 
grades). (Required Provincial 
Accountability Measure)  

 2014 2015 2016 2017 2018 Achievement Improvement Overall 2019 

CCSD 51.8 51.9 60.7 54.6 54.2 Very Low Maintained Concern 54.3% 

Province 52.0 52.1 52.4 51.7 51.7 Very Low Maintained Concern  

The target of 54.7 per cent set in the 2016-2017 Annual Education Results Report was not met.  
The district First Nations, Métis and Inuit results are above provincial results. The goal to reduce the difference between the First 
Nations, Métis and Inuit results and the overall district results was not met and the gap was not reduced over the previous year.  

*Data provided by Alberta Education: Accountability Pillar Report 2018 
Note: The only targets Alberta Education requires are in the areas where there is an overall measure of “Issue” or “Concern” in the Accountability Pillar Overall Summary. However, the district is always striving 
to continuously improve by meeting or exceeding our own results. For this reason, Calgary Catholic School District creates our own targets in specific areas to always meet provincial standards and where we 
are already above provincial standards to improve by at least 0.1 per cent each year. 

Performance Measure for 
PAT: Excellence 

Results in Percentages 
(Past five years) 

Measure Evaluation 
(as compared to provincial non-FNMI) 

(2018) 

Improvement 
Target 

Overall percentages of self-
identified First Nations, Métis 
and Inuit students in grades 6 
and 9 who achieved the 
Standard of Excellence on 
Provincial Achievement Tests 
(overall cohort results - 
combined subjects and 
grades). (Required Provincial 
Accountability Measure) 

 2014 2015 2016 2017 2018 Achievement Improvement Overall 2019 

CCSD 8.3 8.6 8.5 9.2 5.3 Very Low Declined Concern 6.6% 

Province 6.0 6.5 6.3 6.7 6.6 Very Low Maintained Concern  

The target of 9.3 per cent set in the 2016-2017 Annual Education Results Report was not met. 
The district First Nations, Métis and Inuit results are below provincial results. The goal to reduce the difference between the First 
Nations, Métis and Inuit results and the overall district results was not met and the gap was not reduced over the previous year. 

*Data provided by Alberta Education: Accountability Pillar Report 2018 
The Aggregated Provincial Achievement Test results are based upon a weighted average of the per cent meeting the standards (Acceptable, Excellence). The weights are the number of students enrolled in 
each course. Courses included: English Language Arts (grades 6, 9, 9 KAE), Français (grades 6, 9), French Language Arts (grades 6, 9), Mathematics (grades 6, 9, 9 KAE), Science (grades 6, 9, 9 KAE), 
Social Studies (grades 6, 9, 9 KAE).  Please note participation in Grade 9 Provincial Achievement Tests was substantially impacted by the flooding in June 2013. Caution should be used when interpreting 
trends over time for the province and the district. 
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Performance Measure 
for Diploma: Acceptable 

Results in Percentages 
(Past five years) 

Measure Evaluation 
(as compared to provincial non-FNMI) 

(2018) 

Improvement 
Target 

Overall percentage of self-
identified First Nations, 
Métis and Inuit students 
who achieved the 
Acceptable Standard on 
Diploma Examinations 
within three years of 
entering Grade 10 (overall 
results - all courses 
combined). (Required 
Provincial Accountability 
Measure) 

 2014 2015 2016 2017 2018 Achievement Improvement Overall 2019 

CCSD 79.7 81.5 82.1 87.7 85.4 High Maintained Good 85.5% 

Province 76.1 76.7 76.1 77.1 77.1 Low Maintained Issue  

The target of 87.8 per cent set in the 2016-2017 Annual Education Results Report was not met. 
The district First Nations, Métis and Inuit results are above provincial results. The goal to reduce the difference between the First 
Nations, Métis and Inuit results and the overall district results was not met and the gap was not reduced over the previous year. 

*Data provided by Alberta Education: Accountability Pillar Report 2018 
 

Performance Measure for 
Diploma: Excellence 

Results in Percentages 
(Past five years) 

Measure Evaluation 
(as compared to provincial non-FNMI) 

(2018) 

Improvement 
Target 

Overall percentage of self-
identified First Nations, 
Métis and Inuit students 
who achieved the 
Standard of Excellence 
on Diploma Examinations 
within three years of 
entering Grade 10 (overall 
results - all courses 
combined). (Required 
Provincial Accountability 
Measure) 

 2014 2015 2016 2017 2018 Achievement Improvement Overall 2019 

CCSD 10.3 12.4 14.0 13.5 14.4 Intermediate Maintained Acceptable 14.5% 

Province 10.4 10.0 10.2 10.7 11.0 Low Maintained Issue  

The target of 13.6 per cent set in the 2016-2017 Annual Education Results Report was met and exceeded by 0.8 per cent. 
The district First Nations, Métis and Inuit results are above provincial results. The goal to reduce the difference between the First 
Nations, Métis and Inuit results and the overall district results was not met, and the gap was not reduced over the previous year.  

*Data provided by Alberta Education: Accountability Pillar Report 2018 
 

Notes: Aggregated Diploma results are a weighted average of per cent meeting acceptable and excellence standards. The weights are the number of students writing the Diploma Examination for each 
course. The courses included are English Language Arts 30-1, English Language Arts 30-2, French Language Arts 30-1, Français 30-1, Mathematics 30-1, Mathematics 30-2, Chemistry 30, Physics 30, 
Biology 30, Science 30, Social Studies 30-1 and Social Studies 30-2. 
Please note participation in the Diploma Examinations was impacted by the fires in May to June 2016. Caution should be used when interpreting trends over time for the province and the district.  
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Performance Measure for 
High School Completion 

Rate (3 yr) 

Results in Percentages 
(Past five years) 

Measure Evaluation 
(as compared to provincial non-FNMI) 

(2017) 

Improvement 
Target 

Percentage of self-
identified First Nations, 
Métis and Inuit students 
who completed high school 
within three years of 
entering Grade 10. 
(Required Provincial 
Accountability Measure) 

 2013 2014 2015 2016 2017 Achievement Improvement Overall 2018 

CCSD 60.5 61.1 75.7 80.8 70.4 Intermediate Maintained Acceptable 70.5% 

Province 45.6 47.7 50.2 53.7 53.3 Very Low Improved 
Significantly Acceptable  

The target of 80.9 per cent set in the 2016-2017 Annual Education Results Report was not met. 
The district First Nations, Métis and Inuit results are above provincial results. The goal to reduce the difference between the First 
Nations, Métis and Inuit results and the overall district results was not met, and the gap was not reduced over the previous year. 

*Data provided by Alberta Education: Accountability Pillar Report 2018 
 
 

Performance Measure for 
Drop Out Rate 

Results in Percentages 
(Past five years) 

Measure Evaluation 
(as compared to provincial non-FNMI) 

(2017) 

Improvement 
Target 

Annual Drop Out Rate of self-
identified First Nations, Métis 
and Inuit students aged 14 to 
18. (Required Provincial 
Accountability Measure) 

 2013 2014 2015 2016 2017 Achievement Improvement Overall 2017 

CCSD 3.6 3.0 5.6 2.6 1.0 Very High Improved 
Significantly 

Excellent 0.9% 

Province 7.1 7.0 6.1 5.8 4.8 Intermediate Improved 
Significantly 

Good  

The target of 2.5 per cent set in the 2016-2017 Annual Education Results Report was met and bettered by 1.5 per cent. 
The district First Nations, Métis and Inuit results are above provincial results. The goal to reduce the difference between the First 
Nations, Métis and Inuit results and the overall district results was met and the gap was reduced by 1.3 per cent over the 
previous year, and the results are now the same.  
Note: The Drop Out Rate is the inverse to most measures (i.e. lower values are “better”). 

*Data provided by Alberta Education: Accountability Pillar Report 2018 
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Performance Measure for Post-
Secondary Transition Rate (6 yr) 

Results in Percentages 
(Past five years) 

Measure Evaluation 
(as compared to provincial non-FNMI) 

(2017) 

Improvement 
Target 

Percentage of self-identified First 
Nations, Métis and Inuit students 
who have enrolled in a post-
secondary program within six years 
of entering Grade 10. (Required 
Provincial Accountability Measure) 

 2013 2014 2015 2016 2017 Achievement Improvement Overall 2018 

CCSD 63.1 48.0 43.3 44.9 50.5 Intermediate Maintained Acceptable 50.6% 

Province 33.4 33.0 33.5 31.8 33.0 Very Low Maintained Concern  

The target of 45.0 per cent set in the 2016-2017 Annual Education Results report was met and exceeded by 5.5 per cent. 
The district First Nations, Métis and Inuit results are above provincial results. The goal to reduce the difference between the 
First Nations, Métis and Inuit results and the overall district results was met and the gap was reduced by 4.2 per cent over the 
previous year. 

*Data provided by Alberta Education: Accountability Pillar Report 2018 
 
 

Performance Measure for 
Rutherford Scholarship Eligibility 

Rate 

Results in Percentages 
(Past five years) 

Measure Evaluation 
(as compared to provincial non-FNMI) 

(2017) 

Improvement 
Target 

Percentage of self-identified Grade 
12 First Nations, Métis and Inuit 
students who meet the Rutherford 
Scholarship eligibility criteria. 
(Required Provincial Accountability 
Measure) 

 2013 2014 2015 2016 2017 Achievement Improvement Overall 2018 

CCSD n/a n/a 43.2 52.5 47.8 n/a Maintained n/a 47.9% 

Province n/a n/a 31.9 34.2 35.9 n/a Improved 
Significantly 

n/a  

The target of 52.6 per cent set in the 2016-2017 Annual Education Results Report was not met. 
The district First Nations, Métis and Inuit results are above provincial results. The goal to reduce the difference between the 
First Nations, Métis and Inuit results and the overall district results was not met, and the gap was not reduced over the 
previous year. 

n/a – Due to the change from previous data source systems to Provincial Approach to Student Information (PASI), Rutherford 
Scholarship Eligibility Rate results prior to 2015 are not available. 

*Data provided by Alberta Education: Accountability Pillar Report 2018 
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Performance Measure 
for Diploma Exam 
Participation Rate  

(4+ Exams) 

Results in Percentages 
(Past five years) 

Measure Evaluation 
(as compared to provincial non-FNMI) 

(2017) 

Improvement 
Target 

Percentage of self-
identified First Nations, 
Métis and Inuit students 
who have written four or 
more Diploma Exams by 
the end of their third year 
of high school. (Required 
Provincial Accountability 
Measure) 

 2013 2014 2015 2016 2017 Achievement Improvement Overall 2018 

CCSD 22.1 29.6 40.5 34.4 36.6 Low Maintained Issue 36.7% 

Province 19.1 21.0 20.7 21.8 24.4 Very Low Improved 
Significantly 

Acceptable  

The target of 34.5 per cent set in the 2016-2017 Annual Education Results Report was met and exceeded by 2.1 per cent. 
The district First Nations, Métis and Inuit results are above provincial results. The goal to reduce the difference between the First 
Nations, Métis and Inuit results and the overall district results was met and the gap was reduced by 1.7 per cent over the 
previous year. 

*Data provided by Alberta Education: Accountability Pillar Report 2018 

Participation in Diploma Exams was impacted by the fires in May to June 2016. Caution should be used when interpreting trends over time both for the district and 
province. 

 

Performance measures for the achievement gap between First Nations, Métis and Inuit (FNMI) students and all other students is eliminated. 

A number of strategies were employed by the district FNMI team to address the needs of students and staff in an effort to eliminate the achievement gap and 
to help teachers and leaders to have a foundational knowledge of FNMI in areas involving permeation, history, treaties, cultural traditions and successes. 

• Support of classroom teachers was ongoing in cultural activities, presentations and lessons. 
• FNMI family support workers were available over the summer months to support families. 
• Ongoing professional development for staff. 
• Ongoing support of district and school-wide Indigenous events. 
• Ongoing support by family support workers to connect with families both at home and at school and to assist families with connecting to community 

resources. 
• District is above the province in all Accountability Pillar categories except Standard of Excellence in Provincial Achievement Tests. 
• Achievement gap between FNMI students and all others was reduced in Drop Out Rate by 1.3 per cent; Transition to Post-Secondary Rate by 4.2 

per cent; and Diploma Participation Rate by 1.7 per cent. 

QUALITATIVE STATEMENT 
The district was successful in increasing foundational knowledge and an understanding of First Nations, Métis and Inuit by providing a wide range of learning 
opportunities for both students and staff. In addition, the district was successful in providing support for students and families in the areas of teaching and 
learning, specifically diverse learning. 
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PROVINCIAL OUTCOME FOUR: Alberta has excellent teachers, school leaders and school authority leaders.  
 

Performance Measure for 
Program of Studies  

 
Results in Percentages  

(Past five years)  

 
Measure Evaluation  

(2018)  

 
Improvement 

Target  

Percentage of teachers, parents 
and students satisfied with the 
opportunity for students to receive 
a broad program of studies 
including fine arts, career, 
technology, health and physical 
education. (Required Provincial 
Accountability Measure) 

  2014  2015  2016  2017  2018  Achievement  Improvement  Overall  2019 

CCSD 83.8 82.8 82.4 82.8 82.8 Very High Maintained Excellent 82.9% 

Province 81.3 81.3 81.9 81.9 81.8 Very High Maintained Excellent  

The target of 82.9 per cent set in the 2016-2017 Annual Education Results Report was not met.  

*Survey questions are generated by Alberta Education. Results provided by Alberta Education: Accountability Pillar Report 2018 

Performance measures for Instructional Services will provide New Teacher Orientation sessions to familiarize teachers with key resources and supports 
that are available to them.  
Instructional Services, in conjunction with Human Resources, provided five sessions to support new teachers. Sessions took place throughout the year with the first 
two sessions giving the teachers the opportunity to review key district and Alberta Education resources, as well as meet with Instructional Services personnel. Topics 
for the final three sessions were determined by the needs of the new teacher cohort group based on their survey feedback. The sessions were well attended and 
feedback from the participants was positive. Session topics and attendance was as follows:  

Session Date Participants Topics 

1 09/12/17 53 This Year’s Focus; Setting New Teachers Up for Success; Meeting Teaching and Learning Consultants; Key 
Resource 

2 09/27/17 36 Diverse Learning Teams; Continuum of Supports; Classroom and School: Instructional Services Process, Supports 
and Programs 

3 10/10/17 23 Importance of Catholic Education; Writing Learner Support Plan Goals; Probationary Contract Evaluations 

4 01/16/18 22 ELL and Diversity in the Classroom; Discipline and Student Behaviour 

5 05/15/18 21 Chief Superintendent Remarks; Human Resources New Teacher Feedback Forum; Staffing and Interviews; My First 
Year of Teaching: Sharing and Best Practice 

 
QUALITATIVE STATEMENT  
Based on the feedback from teachers, Instructional Services was able to provide effective, responsive and personalized sessions to help new teachers better 
manage their first year of teaching. A new format involving collaboration between the Human Resources, Instructional Services and Information Technology 
departments was organized for the 2018-2019 school year. 
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“If you are what you should be, you will set the whole world ablaze!”  
- St. Catherine of Siena   
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District Vision Statement: Excellence in Teaching & Learning 
 

Our Catholic schools develop students who reflect the image of God and are 
successful contributors to a global society. 

 
PROVINCIAL OUTCOME ONE: Alberta’s students are successful. 

 

THREE-YEAR EDUCATION PLANNING: 

2018-2019 Outcome: Teachers will build capacity and understanding of English language development and culturally responsive learning environments to 
support English language learner (ELL) students and increase student academic engagement in the school community. 

Initiatives / Projects: Strategies: Measures: 

Partners in Research grant with the 
University of Calgary – Accelerating English 
Language Development for Beginning ELLs 
in Junior High Schools 
 
 
 

• Support ELL diverse learning teachers (DLT) in creating 
and teaching an English language development course 
for level 1 and 2 ELL students in targeted junior high 
schools (Bishop Kidd, Father Scollen, Holy Cross, St. 
John XXIII, St. Martha and St. Monica schools) 

• Support junior high content area teachers through the 
ELL DLT in creating differentiated learning environments 

• Provide professional development and collaborative 
opportunities using a variety of resources to increase 
understanding of English language development, 
connections to neuroscience, and culturally responsive 
learning environments for all teachers, K – 12 

• Using curriculum outcomes from the locally developed 
course, diverse learning teachers from each school will 
meet monthly to collaborate and write units 

• Students receive targeted small group instruction at least 
two periods per day in each of the schools. 

• Test of Early Language and Literacy (TELL) – 
language assessment for both English 
language development course and control 
group participants  

• ELL DLT interviews conducted by the University 
of Calgary research department for schools 
participating in the research project 

• Alberta Education K-12 ESL Proficiency 
Benchmarks Assessment 

• Teacher feedback through pre and post session 
surveys 

• Provincial Achievement and Diploma ELL 
district results compared to Provincial ELL 
results in Acceptable Standard 

• Link to Accountability Report: 
Student Learning. 
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THREE-YEAR EDUCATION PLANNING: 

2018-2019 Outcome: To enhance the learning opportunities for kindergarten children by providing additional supports using the full-day kindergarten 
model. 

Initiatives / Projects: Strategies: Measures: 

Full-day Kindergarten • Open full-day kindergarten programs in 10 Catholic
schools in the NE and SE quadrants of Calgary

• Begin with one full-day kindergarten classroom per
school with the potential to allow for the growth of one
more to a maximum of two full-day kindergarten
classrooms per school

• Engage school principals in discussions about
programing for full-day kindergarten and the difference
between the full-day program vs. a half-day program

• Work with principals to develop questions to be used
when interviewing candidates for full-day kindergarten
teaching positions

• Assist principals in hiring teachers for the full-day
kindergarten classrooms

• Provide professional development sessions for
principals and teachers regarding full-day kindergarten
programs

• Provide mentorship for teachers new to teaching
kindergarten or teachers new to teaching full-day
kindergarten

• Advocate for funding for full-day kindergarten
programming.

• Increased learning opportunities for 
students enrolled in full-day kindergarten. 
Parental interest and satisfaction with 
these opportunities would be 
demonstrated through enrolment in the 
full-day programs.

• Number of professional development 
opportunities for teachers and 
administrators

• Feedback from the professional 
development sessions

• Feedback from therapists working with 
full-day kindergarten classes

• Pre and post assessment of child’s entry/
exit in preparation for Grade one

• Link to Accountability Report 
Student Learning. 



 

82           Combined Annual Education Results Report and Three-Year Education Plan 
 

THREE-YEAR EDUCATION PLANNING:  

2018-2019 Outcome: The district Acceptable Standard and Standard of Excellence results, as well as participation rates, for the Grade 6 (English and 
French) Provincial Achievement Tests will meet or exceed the provincial results.  

Initiatives / Projects:  Strategies:  Measures:  
Data-Driven Collaborative Learning Process  

 

• Host a PAT analysis and goal-setting session for all 
district K-9 principals 

• Continue to perform an in-depth PAT data analysis 
• Share and develop instructional strategies through 

collaborative working groups  
• Provide support to teachers new to Grade 6 and to 

foster collaboration and educate teachers about key 
understandings in the core subjects, available 
resources and instructional strategies 

• Evaluate and improve assessment strategies to 
ensure they are aligned with the Principles of 
Assessment document  

• Support schools with creating and participating in 
professional learning communities 

• Incorporate brain-based research and strategies into 
all professional development for teachers. 

• Acceptable Standard and Standard of 
Excellence in Grade 6 Provincial 
Achievement Test 

• Link to Accountability Report:   
Student Learning. 
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THREE-YEAR EDUCATION PLANNING:  

2018-2019 Outcome: The district Acceptable Standard and Standard of Excellence results, as well as participation rates, on the English Language 
Arts (ELA) 9 Provincial Achievement Tests will meet or exceed the provincial results.  

Initiatives / Projects:  Strategies:  Measures:  
Data-Driven Collaborative Learning Process   

 

• Host a PAT analysis and goal-setting session for all 
district K-9 principals 

• Share and develop instructional strategies through 
collaborative working groups; continue to promote 
leadership in junior high teachers to lead PD and 
initiatives 

• Provide support to teachers new to ELA 9 and to 
foster collaboration and educate teachers about 
key understandings in the course, available 
resources, and instructional strategies 

• Evaluate and improve assessment strategies to 
ensure they are aligned with the Principles of 
Assessment document  

• Continue to develop and add to the Secondary ELA 
ePD, a digital tool that provides access to best 
practice in assessment and instructional strategies, 
including literacy resources, written response aids, 
and multiple-choice exam resources  

• Incorporate brain-based research and strategies 
into all professional development for teachers. 

 

• Acceptable Standard and Standard of 
Excellence in ELA 9 Provincial 
Achievement Test 

• Link to Accountability Report:  
Student Learning. 
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THREE-YEAR EDUCATION PLANNING: 

2018-2019 Outcome: The district Acceptable Standard and Standard of Excellence results, as well as participation rates, on the French Language 
Arts 9 Provincial Achievement Tests will meet or exceed the provincial results. 

Initiatives / Projects: Strategies: Measures: 

French Language Arts 9 Provincial 
Achievement Tests Improvement Project 
(with a focus on supporting junior high 
teachers to effectively teach a second 
language, especially to late immersion 
students) 

 

• Host a PAT analysis and goal-setting session for 
all district K-9 principals 

• Continue to perform an in-depth PAT data 
analysis, as results have shown Late Immersion 
students consistently underperform in comparison 
to early immersion students 

• Continue to focus on improving junior high 
pedagogical practices to decrease the 
achievement gap between Late and Early 
Immersion students which will benefit all students 

• Create working groups that will focus on best 
practice strategies 

• Focus on increasing cross-curricular academic 
vocabulary 

• Support schools with creating and participating in 
professional learning communities 

• Collaborate with the English Language Learning 
team to share strategies 

• Incorporate brain-based research and strategies 
into all professional development of teachers 

• Recruit French teachers from university programs 
across Canada. 

 

• Meet or exceed the provincial average for the 
Acceptable Standard and Standard of 
Excellence for FLA 9 

• Link to Accountability Report: 
Student Learning. 
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THREE-YEAR EDUCATION PLANNING: 

2018-2019 Outcome: The district Acceptable Standard and Standard of Excellence results on the Math 9 (English and French) Provincial 
Achievement Test – Part A and Part B will meet or exceed the provincial results.  

Initiatives / Projects: Strategies: Measures: 

Data-Driven Collaborative Learning Process 
 

 

• Host a PAT analysis and goal-setting session 
for all district K-9 principals 

• Identify required areas of growth through 
guided Math 9 Provincial Achievement Test 
analysis  

• Share and develop instructional strategies 
through collaborative working groups 

• Continue to create and develop multi-level 
assessments for mental math, estimation, 
algebra, square roots, exponent laws, and 
arithmetic operations on rational numbers 
without the use of calculators 

• Continue to develop and share outcome-
based formative assessment strategies  

• Develop and add to the Secondary Math 
ePD, a digital tool that provides access to 
best practice in assessment and instructional 
strategies 

• Incorporate Growth Mindset for Mathematics 
into professional development for teachers. 

 

• Acceptable Standard and Standard of 
Excellence in Math 9 (English and French) 
Provincial Achievement Test Part A and B 

• Number of teachers and schools represented 
in collaborative working groups 

• Link to Accountability Report: 
Student Learning. 
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THREE-YEAR EDUCATION PLANNING:  

2018-2019 Outcome: The district Acceptable Standard and Standard of Excellence results, as well as participation rates, on the Science 9 Provincial 
Achievement Tests will meet or exceed the provincial results. French Science 9 will show improvement in both the Acceptable 
Standard and Standard of Excellence over the previous year. 

Initiatives / Projects:  Strategies:  Measures:  
Data-Driven Collaborative Learning Process   

 

• Host a PAT analysis and goal-setting session 
for all district K-9 principals 

• Share and develop instructional strategies 
through collaborative working groups  

• Provide support to teachers new to Science 9 
and to foster collaboration and educate 
teachers about key understandings in the 
course, available resources and instructional 
strategies  

• Evaluate and improve assessment strategies to 
ensure they are aligned with the Principles of 
Assessment document  

• Continue to develop and add to the Secondary 
Science PD, a digital tool that provides access 
to best practice in assessment and instructional 
strategies, including literacy resources, written 
response aids, and multiple-choice exam 
resources  

• Incorporate brain-based research and 
strategies into all professional development for 
teachers. 

• Acceptable Standard and Standard of 
Excellence in Science 9 Provincial 
Achievement Test  

• Acceptable Standard and Standard of 
Excellence in French Science 9 Provincial 
Achievement Test  

• Link to Accountability Report: 
Student Learning. 
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THREE-YEAR EDUCATION PLANNING: 

2018-2019 Outcome: The district Acceptable Standard and Standard of Excellence results, as well as participation rates, on the Social Studies 9 
Provincial Achievement Tests will meet or exceed the provincial results. Études Sociales 9 will show improvement in both the 
Acceptable Standard and Standard of Excellence over the previous year. 

Initiatives / Projects: Strategies: Measures: 

Data-Driven Collaborative Learning Process 
 

• Host a PAT analysis and goal-setting session 
for all district K-9 principals 

• Share and develop instructional strategies 
through collaborative working groups 

• Provide support to teachers new to Social 
Studies 9 and Études Sociales 9 to foster 
collaboration and educate teachers about key 
understandings in the course, available 
resources and instructional strategies 

• Evaluate and improve assessment strategies 
to ensure they are aligned with the Principles 
of Assessment document 

• Continue to develop and add to the 
Secondary Social Studies ePD, a digital tool 
that provides access to best practice in 
assessment and instructional strategies, 
including literacy resources, written response 
aids, and multiple-choice exam resources 

• Incorporate brain-based research and 
strategies into all professional development 
for teachers. 

 

• Acceptable Standard and Standard of 
Excellence in Social Studies 9 Provincial 
Achievement Test 

• Acceptable Standard and Standard of 
Excellence in Études Sociales 9 Provincial 
Achievement Test 

• Link to Accountability Report: 
Student Learning. 
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THREE-YEAR EDUCATION PLANNING:  

2018-2019 Outcome: The district Acceptable Standard and Standard of Excellence results, as well as participation rates, on English Language Arts 
30-1 and English Language Arts 30-2 Diploma Exams will meet or exceed the provincial results. 

Initiatives / Projects:  Strategies:  Measures:  

Data-Driven Collaborative Learning Process 
to include the following: collaborative 
working groups, outcomes-based 
assessment, and brain-based approaches 
 
 

 

• Identify areas of growth through guided diploma data 
analysis 

• Develop and share instructional strategies and resources 
within collaborative working groups 

• Work with junior high and secondary school administration 
to support data analysis and school goal setting 

• Evaluate and improve assessment strategies in ELA 30-1 
and 30-2 to ensure they are aligned with the Principles of 
Assessment document 

• Continue to develop and add to the Secondary ELA ePD 
site, a digital tool that provides access to best practice in 
assessment, instructional strategies, and support for the 
reading, writing, listening, speaking and representing 
strands in the ELA curriculum 

• Incorporate brain-based research and strategies into all 
professional development of teachers 

• Introduce concept-based instruction that connects to the 
ELA curriculum 

• Establish collaborative working groups with Ed Tech to 
support various technology-based strategies and initiatives 

• Provide support to teachers new to English Language Arts 
10, 20 and 30 to foster collaboration and educate teachers 
about available resources and instructional strategies 

• Provide support for the introduction of Google classroom 
and creation of shareable Google sites 

• Work with the Instructional Media Centre and learning 
commons librarians to create resources to support building 
libraries with greater attention to how libraries can support 
teaching and learning 

• Share ELA 30-2 program benefits and connected post-
secondary opportunities with all stakeholders (students, 
parents, teachers, counsellors, administration). 

 

• Acceptable Standard and 
Standard of Excellence for 
English Language Arts 30-1 and 
English Language Arts 30-2  

• Participation rate in English 
Language Arts 30-2 

• Teacher and student survey using 
Google Forms 

• Link to Accountability Report: 
Student Learning. 
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THREE-YEAR EDUCATION PLANNING:  

2018-2019 Outcome: The district Acceptable Standard and Standard of Excellence results, as well as participation rates, on the Mathematics 30-1 
and Mathematics 30-2 Diploma Exams will meet or exceed the provincial results. 

Initiatives / Projects:  Strategies:  Measures:  

Data-Driven Collaborative Learning Process • Identify required areas of growth through guided 
diploma data analysis 

• Develop and share instructional strategies 
through collaborative working groups 

• Continue to create and develop multi-level written 
response assessment tools that include student 
exemplars connected to Alberta Education 
Scoring Guides 

• Continue to develop and share outcome-based 
formative assessment strategies  

• Provide support to teachers new to Mathematics 
10, 20 and 30 to foster collaboration and educate 
teachers about available resources and 
instructional strategies 

• Develop and add to the Secondary Math ePD, a 
digital tool that provides access to best practice 
in assessment & instructional strategies 

• Incorporate Growth Mindset for Mathematics into 
professional development for teachers. 

 

• Acceptable Standard and Standard of 
Excellence Math 30-1 and Math 30-2 

• Participation rate in Math 30-1 and Math 
30-2 

• Number of teachers and schools 
represented on the data-driven 
collaborative working group 

• Link to Accountability Report: 
Student Learning. 
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THREE-YEAR EDUCATION PLANNING:  

2018-2019 Outcome: The district Acceptable Standard and Standard of Excellence results, as well as participation rates, on the Science 30, Biology 
30, Chemistry 30 and Physics 30 Diploma Exams will meet or exceed the provincial results. 

Initiatives / Projects:  Strategies:  Measures:  

Data-Driven Collaborative Learning Process 
 
Science 30 … A Smart Choice 

 

• Identify areas of growth through guided 
diploma data analysis 

• Develop and share instructional strategies 
through collaborative working groups  

• Evaluate and improve assessment 
strategies in Science 30, Biology 30, 
Chemistry 30 and Physics 30 to ensure they 
are aligned with the Principles of 
Assessment document 

• Continue to develop and add to the 
secondary Science ePD site, a digital tool 
that provides access to best practice in 
assessment, instructional strategies, labs 
and projects 

• Provide support to teachers new to Science 
10, 20 and 30 courses to foster 
collaboration and educate teachers about 
available resources and instructional 
strategies 

• Incorporate brain-based research and 
strategies into all professional development 
for teachers 

• Share benefits of the Science 30 program 
with all stakeholders (students, parents, 
teachers, counsellors and administration). 

 

• Acceptable Standard and Standard of 
Excellence in Science 30, Biology 30, 
Chemistry 30 and Physics 30  

• Participation rate in Science 30, Biology 
30, Chemistry 30 and Physics 30  

• Link to Accountability Report: 
Student Learning. 
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THREE-YEAR EDUCATION PLANNING: 

2018-2019 Outcome: The district Acceptable Standard and Standard of Excellence results, as well as participation rates, on the Social Studies 30-1 
and Social Studies 30-2 Diploma Exams will meet or exceed the provincial results. 

Initiatives / Projects: Strategies: Measures: 

Data-Driven Collaborative Learning Process  
 
 
 

• Identify areas of growth through guided 
diploma data analysis 

• Meet with coordinating teachers and vice-
principals to discuss their data driven goals 
and to organize specific instructional supports 
as needed 

• Develop and share instructional strategies 
through collaborative working groups 

• Provide support to teachers new to Social 
Studies 10, 20 and 30 to foster collaboration 
and educate teachers about available 
resources and instructional strategies 

• Evaluate and improve assessment strategies 
in Social Studies 30-1 and Social Studies 30-2 
to ensure they are aligned with the Principles 
of Assessment document 

• Continue to develop and add to the 
Secondary Social Studies ePD, a digital tool 
that provides access to best practice in 
assessment and instructional strategies, 
including literacy resources, written response 
aids, and multiple-choice exam resources 

• Incorporate brain-based research and 
strategies into all professional development of 
teachers. 

• Acceptable Standard and Standard of 
Excellence in Social Studies 30-1 and Social 
Studies 30-2 

• Participation rate in Social Studies 30-1 and 
Social Studies 30-2 

• Link to Accountability Report: 
Student Learning. 
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THREE-YEAR EDUCATION PLANNING: 

2018-2019 Outcome: The district Acceptable Standard and Standard of Excellence results, as well as participation rate, on the French Language Arts 
30-1 Diploma Exam will meet or exceed the provincial results. 

Initiatives / Projects: Strategies: Measures: 
 

Data-Driven Collaborative Learning Process 
 

 

• Identify areas of required growth through guided 
diploma data analysis  

• Place special focus on “écrit littéraire” in both 
“traitement du sujet” and “organization” 

• Work will be done throughout the year via 
coordinating teacher meetings to ensure that 
schools are working with the CCSD Assessment 
Guidelines document 

• Incorporate brain-based research and strategies 
into all professional development of teachers 

• Develop and share instructional strategies through 
collaborative working groups 

• Continue to develop teaching documents and add 
to the Secondary French Language Arts ePD site 

• Recruit French teachers from university programs 
across Canada. 

 

• Meet or exceed the provincial average for the 
Acceptable Standard and Standard of 
Excellence for French Language Arts 30-1 

• Meet or exceed the provincial average for 
Participation Rate 

• Number of users on ePD accessing current 
and new resources 

• Link to Accountability Report:  
Student Learning. 
 

 
  



 

Calgary Catholic School District – November 28, 2018            93 
 

THREE-YEAR EDUCATION PLANNING: 

2018-2019 Outcome: Through the High School Redesign initiative, student engagement will be enhanced and high school completion rates will be improved 
in all high schools.  

Initiatives / Projects: Strategies: Measures: 

High School Redesign initiative  
(currently involving all district high schools)  

 

• Provide differentiation of support to address the 
diversity in terms of needs for experienced in long-
time involved schools balanced with those relatively 
new to the journey 

• Continue to encourage schools to become actively 
involved at the provincial level to share and 
network, particularly those that have been involved 
with the initiative the longest 

• Develop a guideline and toolkit to implement 
embedded professional learning during the school 
day in Calgary Catholic high schools (in line with 
Alberta Education’s Moving Forward with High 
School Redesign and the establishment of 
collaborative working environments for teachers in 
schools across the province). 

 

• OurSCHOOL Survey 
• High School Completion Rate 
• Annual Drop Out Rate 
• Diploma Examination results 
• District Satisfaction Survey 
• Links to Accountability Report:  

Student Learning. 
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PROVINCIAL OUTCOME TWO: Alberta’s education system supports First Nations, Métis and Inuit (FNMI) students’ success. 
 

THREE-YEAR EDUCATION PLANNING: 

2018-2019 Outcome: The district supports First Nations, Métis and Inuit students’ success. 

Initiatives / Projects: Strategies: Measures: 

Academic success for First Nations, Métis 
and Inuit students 
 
 
 
 

• Provide cultural activities and lessons based 
on curricular outcomes to students by FNMI 
team district-wide 

• Offer professional development sessions to 
district staff during school staff meetings and 
district professional development days 

• Create a comprehensive ePD site for district 
staff use 

• Facilitate district and school presentations 
• Home support workers engage with students 

and families by collaborating with school 
counsellors to connect needs with the 
appropriate resources 

• Place in-home support workers in scheduled 
and regular times in schools to take a 
grassroots approach 

• Coordinate and collaborate with outside 
agencies and stakeholders to utilize available 
resources 

• FNMI team to engage and support families 
• Build connections between families, schools 

and community resources through Indigenous 
parent nights. 

 

• Overall percentage of self-identified FNMI 
students in grades 6 and 9 who achieved the 
Acceptable Standard and the percentage of 
self-identified FNMI students who achieved the 
Standard of Excellence on Provincial 
Achievement Tests 

• Overall percentage of self-identified FNMI 
students who achieved the Acceptable Standard 
and the overall percentage of self-identified 
FNMI students who achieved the Standard of 
Excellence on Diploma Examinations 

• High School Completion Rate of self-identified 
FNMI students within three years of entering 
Grade 10 

• Annual Drop Out Rate of self-identified FNMI 
students aged 14 to 18 

• High school to post-secondary transition rate of 
self-identified FNMI students within six years of 
entering Grade 10 

• Percentage of self-identified FNMI Grade 12 
students eligible for a Rutherford Scholarship 

• Percentage of self-identified FNMI students 
writing four or more Diploma Examinations 
within three years of entering Grade 10 

• Link to Accountability Report: 
Student Learning. 

  



 

Calgary Catholic School District – November 28, 2018            95 
 

PROVINCIAL OUTCOME FOUR: Alberta has excellent teachers, school leaders and school authority leaders. 
 

THREE-YEAR EDUCATION PLANNING: 

2018-2019 Outcome:  School authority leaders, school leaders and teachers will be prepared and their professional growth focus will be on the 
competencies needed to help students perform their best, and effective learning and teaching are achieved through 
collaborative leadership. 

Initiatives / Projects: Strategies: Measures: 

Neuroscience 

Concept-based curriculum 

Teaching Quality Standard/Leadership 
Quality Standard competency areas 
 

• Provide school leaders and teachers 
opportunities to learn about neuroscience 
for application in their school-based 
practice 

• Provide school authority leaders, school 
leaders and teachers opportunities to 
engage in professional development in 
the area of concept-based learning as 
well as support in preparing for the 
implementation of the new curriculum 

• School authority leaders and school leaders 
will engage their leadership and teaching 
teams in understanding the new standards 
within the Teaching Quality Standards (TQS) 
and Leadership Quality Standards (LQS), and 
will provide professional development 
opportunities in the various competency 
areas. 

 

• Overall teacher, parent and student 
satisfaction with the opportunity for students 
to receive a broad program of studies, 
including fine arts, career, technology, health 
and physical education 

• Number of professional development 
opportunities for school leaders and teachers 
to learn about neuroscience and its 
application to their school-based practice 

• Number of professional development 
opportunities for school authority leaders, 
school leaders and teachers to be engaged 
in concept-based learning as well as support 
in preparing for the implementation of the 
new curriculum 

• Number of professional development 
opportunities offered to school authority 
leaders and school leaders to be engaged in 
understanding the new standards within the 
TQS and LQS in the various competency 
areas 

• Link to Accountability Report: 
Student Learning 
Personnel Management. 
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THREE-YEAR EDUCATION PLANNING: 

2018-2019 Outcome: Teachers will be prepared and their professional growth focus will be on individual, strategic and targeted program 
planning and preparation needed to help students perform their best. 

Initiatives / Projects: Strategies: Measures: 

Student Early Dismissal in 
congregated complex behaviour and 
special needs classes 
(Starting Points, Next Steps, ESII, 
ESIII, Observation and Connections) 

Professional development focus in Next Steps and Starting Points: 
• Student Case Conferences (school-based) – review and plan 

individualized goals for each student, track successes and 
challenges, differentiate academic work, champion work 

• Our Lady of Lourdes School Professional Development – work 
with staff on such topics as: the therapeutic model, strategies, 
case studies, increase knowledge to support trauma informed 
practice and strategies used at Our Lady of Lourdes School 

• Starting Points Class Visits – seven visits facilitated by 
behaviour consultants; visiting other Starting Points classes to 
tour, share best practice, case conference, share strategies, 
routines and lessons. Cover the topics of Attachment Styles, 
Verbal De-escalation, Mindfulness, Differentiation and 
Assessment 

• Meetings at St. Leo Centre for general information and 
professional development opportunities 

 
Professional development focus for Special Needs Classes (ESII, 
ESIII, Observation and Connections): 
• Site-based student case conferences/collaborations to support 

individual strategic and targeted program planning and 
preparations, monitoring and assessments, and the Student 
Monitoring Binder 

• Professional development sessions to include topics such as the 
following:  
o Updating Learner Support Plans, Behaviour Support Plans, 

Medical Support Plans, School Safety Plans 
o Behaviour Modification 101 
o Supporting Non-verbal Students with Emerging Literacy 
o Physical Education Programs for Physical Literacy 
o Crisis Intervention for Non-verbal Students 
o Emergency Services Intervention 
o Classroom set-up and best practice (instructional 

strategies, behavior and sensory management). 

 

• Number of case conferences per year per 
student 

• Number of Our Lady of Lourdes School 
professional development sessions and 
related topics 

• Number of Starting Points class visits 
• Number of sessions held at St. Leo 

Centre 
• Link to Accountability Report: 

Student Learning 
Personnel Management 
 
 
 
 
 
 

• Completion of Student Monitoring Binders 
for every student 

• Increase in goal achievement and 
updates 

• Increase in parent/legal guardian 
communication 

• Survey measuring effectiveness of site-
based collaborations 

• Number of professional development 
sessions 

• Attendance at professional development 
sessions 

• Feedback from sessions 
• Link to Accountability Report: 

Student Learning 
Personnel Management. 
 



 

Calgary Catholic School District – November 28, 2018            97 
 

THREE-YEAR EDUCATION PLANNING: 

2018-2019 Outcome: A New Educator Workshop Series (NEWS) will be provided to familiarize new teachers with key resources and supports that are 
available to them. 

Initiatives / Projects: Strategies: Measures: 

NEWS  
(New Educator Workshop Series) 
 

• Use a multi-departmental approach to support new 
teachers (Human Resources, Instructional Services, 
Information Technology) 

• Provide four days of focused professional 
development prior to the teacher’s first organizational 
day on teaching with the Calgary Catholic School 
District with sessions to include 
o What to Expect on the First Day of School 
o What it Means to be a Catholic Educator 
o Assessment Practices 
o Educational Technology 
o How Human Resources is Supporting You 

• Ensure each new teacher receives a laptop prior to 
the start of school 

• Provide preparation time in classrooms prior to the 
start of the school year 

• Provide an opportunity for new teachers to meet 
face-to-face with Instructional Services consultants 

• Provide teachers with three additional Instructional 
Services New Teacher Orientation Sessions; these 
sessions are complimentary to the New Educator 
Workshop Series and agenda items will be 
determined by the needs of the new teacher cohort 
group who will indicate their preference of topics 
through the feedback survey. 

 

• Number of new teachers attending 
sessions 

• Google feedback form to collect specific 
feedback on success of workshops 

• Link to Accountability Report: 
Student Learning 
Personnel Management. 
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THREE-YEAR EDUCATION PLANNING: 

2018-2019 Outcome: Teachers’ assessment literacy will be improved and classroom measurement tools will be enhanced.  

Initiatives / Projects: Strategies: Measures: 
 

Improving Assessment Literacy: Using Design-
Based Research to Enhance Teachers’ Abilities 
to Demonstrate Competencies from the Teacher 
Quality Standard 
 
 
  

• Participate in a research project to improve teachers’ 
assessment literacy in partnership with the University of 
Calgary, Werklund School of Education and Galileo 
Educational Network 

• Select junior high lead teachers from English language 
arts, math, science, and social studies to be part of the 
project  

• Participate in professional knowledge-based working 
sessions organized for lead teachers in order to share this 
collective assessment knowledge and ideas with 
colleagues at their schools to encourage further reflection 
and enhance practice 

• Collect data approximately every six weeks through a 
meeting with researchers regarding the lead teachers’ 
assessment literacy and types of assessments being used 
in their schools 

• Share results of the research project at the Alberta 
Assessment Consortium 2019 conferences. 
 

 

• Number of different types of assessments 
being used by the lead teachers and other 
teachers in their schools 

• Analysis summary from the researchers of 
the pre and post-survey data and open-
ended student questions collected for the 
assessment literacy research project 

• Link to Accountability Report: 
Student Learning 
Personnel Management. 
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“To seek the highest good is to live well.” 
- St. Augustine 

   



 

100           Combined Annual Education Results Report and Three-Year Education Plan 
 

 

 
 
 

HIGHLIGHTS OF THE 2017-2018 
AUDITED FINANCIAL STATEMENTS 

 
 

• For the 2017-2018 fiscal year ended August 31, 2018, the district had an operating surplus of $1.8 million which was better than the budgeted 
deficit of $4.3 million. At the end of the 2017-2018 fiscal year, and after capital transfers, the district’s accumulated operating surplus (AOS or 
savings) stood at $26.8 million, which is 4.4 per cent of expenditures or 11.1 days of operations. 

• Total district revenues were $607.9 million in 2017-2018 (compared to $596.0 million in 2016-2017). The district’s revenues increased by $11.9 
million (2.0 per cent) compared to 2016-2017 primarily due to: 

o New funding received in 2017-2018 in relation to the Classroom Improvement Fund; and, 
o Additional funding for higher enrolment and infrastructure maintenance projects. 

 Total district expenditures were $606.1 million. Expenditures increased by $15.9 million (2.7 per cent) compared to 2016-2017 primarily due to: 
o Higher classroom spending; and, 
o Increased costs associated with the opening of new schools.  

 

For additional information please see the District’s 2017-2018 Audited Financial Statements on the District’s website at or contact Communications 
Services at (403) 500-2763. Comparative information is available in a provincial report, which is available at Alberta Education.  

  

https://www.cssd.ab.ca/AboutUs/DistrictGovernance/FinanceAndBusiness/Pages/default.aspx
https://education.alberta.ca/financial-statements/school-jurisdictions/everyone/individual-audited-financial-statements/
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Information re School Generated Funds (SGF) 
Information on School Generated Funds can be found on the district’s website in the district audited financial statements in Note 23.  

Annual Education Results Report

Capital Summary 2017-2018

For the 2017-2018 fiscal year, additions to capital assets of $81,475,483 (2017 - $80,716,717) are comprised of the following:

 ($000)
All Saints high school 23,307
Blessed Marie-Rose elementary/junior high school 16,207
St. Francis modernization 14,545
Divine Mercy elementary school 9,919
St. Cecilia modernization 5,287
St. Anthony renovation 2,876
Airdrie elementary school 2,246
Human Resources system software upgrade 657
Auburn Bay elementary school 627
Guardian Angel elementary school 593
Our Lady Queen of Peace renovation 529
St. Bernadette renovation 436
Our Lady of Grace elementary/junior high school 373
Our Lady of the Rosary playground 281
Apostles of Jesus elementary/junior high school 277
St. Marguerite playground 241
St. Martin de Porres renovation 226
Holy Child elementary/junior high school 210
St. Alphonsus renovation 210
Prince of Peace elementary/junior high school 201
St. Marguerite elementary school 190
Bishop Grandin renovation 169
St. Mary's flood mitigation 159
Our Lady of Lourdes playground 144
Bishop Carroll renovation 134
Our Lady of the Rosary elementary school 126
Other (assets with current year costs less than $100,000) 1,305
Total additions to tangible capital assets 81,475

https://www.cssd.ab.ca/AboutUs/DistrictGovernance/FinanceAndBusiness/Pages/default.aspx
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Total Revenue  

2017-2018 

(Actuals) 

 

 

2016-2017 

(Actuals) 

 

 Provincial and 
Related 
Parties*
78.7%

Local Property 
Taxes *
16.1%

Student Fees
2.6%

Other 
Revenue**

2.6%

Provincial and 
Related 
Parties*
78.8%

Local Property 
Taxes *
16.8%

Student Fees
1.9%

Other 
Revenue**

2.5%
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 2016-2017 (Actuals)  2017-2018 (Actuals)
$ % of Total $ % of Total

Provincial and Related Parties* 468,996,759         78.7% 479,270,685         78.8%
Local Property Taxes * 96,097,115           16.1% 102,251,159         16.8%
Student Fees 15,583,623           2.6% 11,338,595           1.9%
Other Revenue** 15,346,358           2.6% 15,018,365           2.5%

TOTAL 596,023,855         100.00% 607,878,804         100.0%

*

** Other consists of Federal Government grants, donations, fundraising, lease and rental revenue, interest income, etc.

Property Taxes are collected locally, although mill rates are established by government.  Actual amounts are not known until year-end. 
Provincial grants from Alberta Education are reduced by the amount of property taxes received.
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Total Expenditures by Function 

2017-2018 

(Actuals) 

 

 

2016-2017 

(Actuals) 

 

Schools & 
Instruction

75.7%

Board, 
Administration 
& Instruction 

Support*
8.7%

Plant 
Operations & 
Maintenance

12.7%

Transportation
2.9%

Schools & 
Instruction

75.1%

Board, 
Administration 
& Instruction 

Support*
8.7%

Plant 
Operations & 
Maintenance

13.1%

Transportation
3.1%
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    2016-2017 (Actuals) 2017-2018 (Actuals)
$ % of Total $ % of Total

Schools & Instruction 446,969,972         75.7% 455,391,669         75.1%
Board, Administration & Instruction Support* 51,103,644           8.7% 52,767,937           8.7%
Plant Operations & Maintenance 75,199,796           12.7% 79,208,522           13.1%
Transportation 16,944,691           2.9% 18,743,994           3.1%
Total TOTAL 590,218,103         100.0% 606,112,122         100.0%

* Includes Central Office positions assigned to provide instructional support and certain school-based expenditures (e.g., teacher sabbaticals). 
Based on Alberta Education's definition of Administration, 3.18% of expenditures was expended in 2017-2018, whereas 3.6% is the maximum 
allowable.
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Total Expenditures by Object 

2017-2018 

(Actuals) 

 

 

2016-2017 

(Actuals) 

 

Certificated 
Salaries & 
Benefits
62.8%

Non-certificated 
Salaries & 
Benefits
16.8%

Services, 
Contracts and 

Supplies
16.2%

Amortization of 
Capital Assets

4.0%

Interest and 
Charges

0.1%
Other Expenses

0.1%

Certificated 
Salaries & 
Benefits
63.2%

Non-certificated 
Salaries & 
Benefits
16.8%

Services, 
Contracts and 

Supplies
16.0%

Amortization of 
Capital Assets

4.0%

Interest and 
Charges

0.0%
Other Expenses

0.0%
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    2016-2017 (Actuals)     2017-2018 (Actuals)
$ % of Total $ % of Total

Certificated Salaries & Benefits 372,789,355 63.2% 380,854,030 62.8%
Non-certificated Salaries & Benefits 98,977,754 16.8% 101,651,896 16.8%
Services, Contracts and Supplies 94,317,566 16.0% 98,413,078 16.2%
Amortization of Capital Assets 23,323,497 4.0% 24,370,111 4.0%
Interest and Charges 407,587 0.0% 364,397 0.1%
Other Expenses 402,344 0.0% 458,610 0.1%

TOTAL 590,218,103 100.0% 606,112,122 100.0%
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Annual Education Results Report 2018-2019 Budget – Financial Information 

 

 

 

 
 

  

Total Revenues 
Total revenues are decreasing by $4.5 million or 0.7 per 
cent to $606.2 million in the 2018-2019 budget as 
compared to the 2017-2018 budget of $610.7 million. 
Revenue decrease is primarily due to lower enrolment 
budgeted in 2018-2019 compared to 2017-2018 (actual 
was less than budget in 2017-2018) and less 
Infrastructure Maintenance and Renewal funding. 
Property taxes are included in revenues*. 

*Property taxes are estimates based on assessed values 
between multiple collecting authorities and in accordance with 
the provincially set mill rate. Any funds collected through 
property tax levies are deducted from provincial grants on a 
dollar for dollar basis. 

Total Expenditures 
Total expenditures are increasing by $1.3 million to 
$616.3 million in the 2018-2019 Budget (from the 2017-
2018 Budget of $615.0 million). Increased expenditures 
are primarily related due to the inclusion of CIF teachers 
in this budget (They were not included in the 2017-2018 
budget due to timing), partially offset by lower enrolment, 
lower TRF budget and lower services, contracts and 
supplies due to lower IMR and the requirement to 
capitalize 30%. There were also lower consulting costs 
budgeted due to a change to salaried positions for ECS 
and higher amortization due to new schools and IMR 
projects.  
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1 Student Fees includes noon hour supervision, transportation, course enhancement fees, field trips and extracurricular activities, etc. 
2 Other revenue consists of Federal government grants, lease and rental revenue, interest income, fundraising, etc. 

 

 

 

 

 

 

  

 
$ %

Provincial and related parties 480,914,753 79.3%
Local Property Taxes 98,471,613 16.2%
Student fees1 11,597,141 1.9%
Other Revenue2 15,203,707 2.6%

606,187,214 100.0%

2018-2019 Budget
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1 Schools and Instruction includes the majority of the government contribution to the Teachers’ Retirement Fund, the remainder would be allocated to certificated 
staff found in Instructional Support and Board & Administration.  

2 Board and Administration includes some Central Office positions who provide support (in whole or in part) to schools (e.g., school accounting officers, school 
computer technicians, etc.) as well as Central Office administration staff and the Board. Also included are items such as sabbatical leaves for teachers (primarily 
school-based) as required by the Alberta Teachers’ Association (ATA) Collective Agreement. This breakdown of expenditures by function is not the same as the 
government definition of administration. Actual administration costs are only calculated at year-end to ensure the allocations necessary to meet the government 
definition are completed. For 2018-2019, administration costs are budgeted to be 3.18 per cent, well below the mandated 3.6 per cent. 
3 Instructional Support includes Central Office positions assigned to provide instructional support to schools (Instructional Services department). 
 
The district Operating Budget for 2018-2019 can be found on the district website. 

 

 

  

$ %
Schools & Instruction1 459,509,676 74.6%
Board, Administration & Instructional Support2 55,023,286         8.9%
Plant Operations & Mntce3 81,811,317 13.3%
Transportation 19,928,521 3.2%

616,272,800       100.0%

2018-2019 Budget

https://www.cssd.ab.ca/AboutUs/DistrictGovernance/FinanceAndBusiness/Pages/default.aspx
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The district has recently completed its review and analysis of upcoming capital priorities as required by Alberta Education. The three-year 2019-2020 to 
2021-2022 submission is summarized as follows and includes elements of new core school construction and additions/modernizations to existing schools. 

 
CCSD 2019-2022 Capital Plan Priorities 

(Amended September 12, 2018) 
Year 1: 2019-2020 Priorities 

Ranking Project Description Area  Budget 

1 St. Martin de Porres addition, modernization  Airdrie 40,000,000 
2 Cochrane elementary/junior high school, core + 12 modulars  Cochrane 16,000,000 
3 St. Bonaventure School, modernization  SE 10,100,000 
4 Legacy elementary/junior high school, core + CTS + 16 modulars  SE 25,500,000 
5 St. Andrew School, modernization  SW 3,000,000 
6 Nolan Hill elementary/junior high school, core + CTS + 16 modulars  NW 25,500,000 
7 Walden elementary/junior high school, core + 16 modulars  SE 25,500,000 
8 St. Benedict School, modernization  SW 6,000,000 
9 St. Mark School, modernization  NE 6,250,000 
10 West Calgary high school, core + CTS  SW 46,500,000 

 Total 204,350,000 
   
 

Year 2: 2020-2021 Priorities 
Ranking Project Description Area Budget 

11 Redstone elementary school, core + 16 modulars  NE 20,500,000 
12 Bishop Grandin High School, modernization  SW 27,000,000 
13 St. Teresa of Calcutta School, modernization  SE 7,100,000 
14 Extended Learning Centre  NW 13,000,000 
15 Southeast elementary/junior high French immersion school, core + 16 

modulars  
SE 20,500,000 

16 St. Henry School, modernization  NW 5,000,000 
17 St. Catherine School, modernization  SW 5,000,000 

 Total 98,100,000 
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Year 3: 2021-2022 Priorities 
Ranking Project Description Area Budget 

18 Chestermere elementary/junior high school, core + CTS + 16 modulars  Chestermere 25,500,000 
19 Rangeview high school, core + CTS  SE 46,500,000 
20 Airdrie elementary/junior high French immersion school, core + CTS  Airdrie 17,000,000 
21 Northwest elementary/junior high school, core + CTS + 12 modulars  NW 20,500,000 
22 St. Peter School, modernization  SE 5,250,000 
23 St. Jean Brebeuf School, modernization  NW 8,000,000 
24 St. Gerard School, modernization  SW 9,750,000 
25 St. Monica School, modernization  SW 6,000,000 

 Total 138,500,000 
 

 

Grand Total                                                                                                                                     $440,950,000 
 

Current Modernizations: 
Modernizations are currently underway at the following sites: 

• St. Anthony 
• St. Boniface 
• St. Francis 
• St. Mary’s 

 
New School Construction Projects: 
Three additional schools have been funded and are currently under construction: 

• Morningside (Airdrie) - Elementary School 
• Auburn Bay (Calgary) - Elementary School 
• Evanston (Calgary) - Elementary School 
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New School Construction and Modernizations 2019-2022 CCSD Capital Plan 
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School Facilities Projects 
 
Education purposes of the projects and benefits to students that accrue to the 2019-2022 Capital Plan requests are summarized as follows. 

New School Construction 
In the Capital Plan, the following new schools were requested: Cochrane elementary/junior high, Legacy elementary/junior high, Nolan Hill 
elementary/junior high, West Calgary high school, Walden elementary/junior high, Redstone elementary, Airdrie junior/senior high, Extended Learning 
Centre, Chestermere elementary/junior high, Southeast elementary/junior high French immersion, Airdrie elementary/junior high French Immersion, 
Northwest elementary/junior high and Rangeview high school. These new schools will achieve or produce positive outcomes: 

• Provide innovation, efficiency and sustainability models towards student accommodation planning as well as strategic alignment with district 
objectives 

• Provide new age school facilities and program specific areas to meet the current and future pedagogical needs of the students 
• Reduce busing times, provide equity of opportunity and enhance safety for students now able to attend neighbourhood schools 
• Provide relief from overcrowding and better learning opportunities for students at both the new school and the previous bus receiver school 
• Provide space to accommodate ongoing growth resulting from community residential development 
• Release portable classrooms from current bus receiver schools, which then can be re-allocated to meet classroom space shortages in other 

schools. 
 
School Preservation 

• The requested modernizations (such as St. Bonaventure School, St. Boniface School, St. Andrew School, St. Benedict School, St. Mark School, 
St. Teresa of Calcutta School, Bishop Grandin High School, St. Henry School, St. Catherine School, St. Peter School, St. Jean Brebeuf, St. 
Monica and St. Gerard School) are all necessary to meet the mandated outcomes of the provincial school audit with respect to mechanical 
systems, etc. 

• Additionally, the provision of new enhanced facilities will better meet current and future pedagogical needs. 
 
Spaces for child care and community-based services into school facilities  
Alberta Education, and other ministries, has identified the value of integrating child care and community-based services into school facilities. District 
personnel have undertaken ongoing consultation with a wide range of community partners to explore and support the creation of a number of such 
services in district school facilities, where possible. Calgary Catholic will continue to work proactively with community partners to support the number of 
schools hosting these programs. Continued growth in this area is limited as space is currently not available.  

Deferred Maintenance  
Deferred maintenance values are determined by Alberta Infrastructure and are continually updated through site inspections and collaboration with district 
facilities staff.  
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Conclusion 
The Calgary Catholic School District's results are evidence of a top performing school district with a focus on supporting the success of all students. All 
decisions in the district focus on the following guiding questions: 

• Is this in the best interest of championing our students? 
• How can we support the success of all of our students in a faith-filled learning environment? 

 
The Board of Trustees aim to respond to these questions is reflected in this year’s Combined Annual Education Results Report and Three-Year 
Education Plan. 

It is through the dedication and commitment of all our parents/legal guardians, students, staff and stakeholders that the ongoing success of all students in 
Calgary Catholic is a reality. 
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