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CHAIR’S MESSAGE
The Board of Trustees of the Calgary Catholic 
School District (CCSD) has been privileged to work 
on behalf of those we serve during the 2019-2020 
school year. The Board is very appreciative of the 
combined efforts of our school communities – 
our students, families, staff and parishes, whom 
together have made the Calgary Catholic School 
District the provincial leader that it is. The 2019-
2020 school year brought many successes, but also 
many challenges.

CCSD Trustees & Priorities 

As governors of the largest publicly funded Cath-
olic school district in Alberta, creating optimal 
learning environments for the over 58,000 students 

who attend our 116 schools in Calgary, Cochrane, 
Chestermere and Airdrie is central to everything 
that we do. This demands the best efforts of our 
locally elected trustees, who together, have over 77 
years of trusteeship experience serving CCSD.

Our Board includes: Myra D’Souza – Wards 1,2 and 
Cochrane, Vice-Chair, Linda Wellman – Wards 3, 
5 and Airdrie, Pamela Rath – Wards 4 and 7, Lory 
Iovinelli – Wards 6 and 8, Cheryl Low – Wards 9, 10 
and Chestermere, Cathie Williams – Wards 11 and 
12 and myself, Mary Martin – Wards 13 and 14, 
Board Chair.

During the 2019-2020 school year, the Board 
continued to focus on the priorities of Faith For-
mation, Student Success, First Nations, Métis and 
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Inuit Success and Student Wellness. These areas 
are the lenses through which the Board focuses 
its efforts. We strive to ensure that every student 
within Calgary Catholic has the support in place 
to reach their potential and be healthy, successful 
learners in faith-filled environments. As a Board, we 
are grateful for the tireless efforts and dedication 
to student success undertaken by our staff and we 
continue to see strong, academic results from our 
students.

COVID-19 

This school year was greatly impacted by the 
COVID-19 pandemic. On March 15, the provincial 
government, based upon the recommendations of 
Alberta Health Services, made the determination 

that all schools would cease face-to-face instruc-
tion until further notice. This decision was made to 
reduce the opportunity for exposure to the virus 
by our students, as well as the broader community. 
We are proud of our district for responding to the 
challenges of this pandemic. Our teachers, staff and 
parents worked together to deliver online learning 
for our students and continue to support our stu-
dents from home. Although learning looked a bit 
different for the end of our school year, we appreci-
ate everyone’s combined efforts to continue to put 
our students first.

Budget Challenges

On March 28, Alberta’s 61 publicly funded school 
districts were directed by Minister LaGrange to re-
duce budgets by 14 per cent. CCSD made the very 
difficult decision to temporarily lay off the majority 
of our education assistants in order to comply with 
this directive. We look forward to restoring these 
positions as soon as possible.

Leadership Transition 

The 2019-2020 school year was notable in that we 
experienced a transition in leadership with the re-
tirement of Chief Superintendent Gary Strother, af-
ter eight years at the helm. We are grateful to have 
had the leadership, acumen and commitment of 
Gary, and wish him all the best in his next chapter.

We strive to ensure that every 
student within Calgary Catholic 
has the support in place to 
reach their potential and be 
healthy, successful learners in 
faith-filled environments. 

Although learning looked a bit 
different for the end of our school 
year, we appreciate everyone’s 
combined efforts to continue to 
put our students first. 

Student 
Success

Student 
Wellness

Faith 
Formation

First Nations, 
Métis and Inuit 

Success

Priorities
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The Board was also delighted to announce the 
appointment of Dr. Bryan Szumlas as our new chief 
superintendent, effective March 1. Dr. Szumlas 
comes into this critical role with 29 years of expe-
rience with Calgary Catholic, as well as a wealth 
of academic and professional credentials. We look 
forward to our next chapter under Dr. Szumlas’ 
leadership.

Catholic Faith 

Central to our schools is our Catholic faith. The 
Board of Trustees has worked hard to ensure that a 
strong relationship is cultivated on the part of the 
Board, our families, our parishes and the Diocese 
of Calgary. Trustees have met with Bishop McGrat-
tan and have welcomed the integral role of parish 
priests, as well as members of religious orders, 
within our schools. As a district, we participated in 
Catholic Education Sunday on November 2 and 3, 
2019 in which many members of our CCSD com-
munity shared messaging regarding the impor-
tance of our Catholic schools during all masses 
within Calgary, Airdrie, Cochrane and Chestermere. 
As we have done every year, we center our staff in 
faith through a full-day event, ‘Faith Day’, in which 
all are together to live and learn in our faith. This 
year, our district celebrated our 20th annual Faith 
Day, with over 5,000 staff members in attendance. 
We were blessed to welcome the Most Reverend 
Bishop McGrattan who joined us and presided over 
our Morning Prayer. We also enjoyed welcoming 
our keynote speaker, Father Richard Leonard from 
Australia, who shared his wisdom on overcoming 
cynicism in our faith and being joyful and thankful 
for our commitment to faith-based education.

CCSD has been supportive of the creation of GrACE 
– Grateful Advocates of Catholic Education since 
its inception in Fall 2018. GrACE is a province-wide 
organization of stakeholders who support and 
advocate for publicly funded Catholic education. Its 
membership includes religious orders, Alberta’s di-
ocese, Alberta’s Catholic school boards, the Knights 
of Columbus and the Catholic Women’s League, 
among other stakeholders. Currently, Trustees Rath, 
Iovinelli and D’Souza represent the board with 
respect to GrACE. Chief Superintendent Szumlas, 
along with Superintendent Holowka, represent 
administration within this organization. 

We have been guided by our district’s faith theme 
and are currently concluding year three of ex-
ploring Matthew 7:7, “Knock, and the door will be 
opened for you.” Faith formation remains a priority 
of our Board of Trustees and our annual theme 
helps us reflect on our faith and guide us in prayer. 

We look forward to our next 
chapter under Dr. Szumlas’ 
leadership.

Sta� and
Administration

School
Councils

Community
Stakeholders

Diocese
and Bishop

Municipal
and Provincial
Governments

Provincial
Education

Stakeholder
Associations

Board of
TrusteesOur schools participated in 

over 800 service-learning 
projects this past year. 
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Our schools participated in over 800 service-learn-
ing projects this past year. Through our commit-
ment to Catholic education, students witness first-
hand the power and beauty of acts of giving.

Infrastructure

 The Board of Trustees has made advocacy specific 
to infrastructure a priority. With an average school 
utilization rate of 87 per cent, and a significant 
number over 100 per cent, the need for schools 
where our students live is crucial. On September 5, 
the Board of Trustees were delighted to be present 
at the opening of St. Veronica School in Airdrie. We 
are proud to note that this school was opened a 
year early and came in significantly under budget. 
We were honoured to have Minister of Education 
LaGrange, as well as Infrastructure Minister Panda 
present at the opening celebration. The Board was 
also very pleased to attend a ground-breaking and 
blessing for a new Evanston K-6 school on October 
29. On March 12, the Board was pleased to attend 
the Blessing and Rededication of St. Boniface 
School. Again, we were honoured to have present 
Minister LaGrange.

On March 25, 2020, the Board of Trustees approved 
the District’s Three-Year Capital Plan for 2021-2024. 
Highlights include the priorities of a modernization 
and expansion of St. Martin de Porres school in 
Airdrie - critical in managing the emergent need for 
high school student space. We are pleased to say 
that CCSD has received an allocation of planning 
funds from the provincial government to move 
forward with this project. Other Year 1 priorities 
include: new elementary/junior high schools in 
the communities of Legacy, Nolan Hill and Walden, 
as well as an elementary school in Redstone, high 

Our number one priority is a 
modernization and expansion 
of St. Martin de Porres school in 
Airdrie - critical in managing the 
emergent need for high school 
student space.
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school in West Calgary and modernizations for 
St. Bonaventure and St. Benedict. CCSD was also 
pleased to receive funding and confirmation from 
the provincial government that a new K-9 Catholic 
school will be built in Cochrane to serve our grow-
ing community there. 

Recognizing our responsibility as fiscal stewards of 
public funds, as well as ensuring that our students 
have access to high-quality learning environments, 
the Board of Trustees, on January 29, passed a 
motion that proposed the consideration of closure 
of St. Angela and St. Gerard schools. Letters were 
sent home to the school communities and Help 
Plan Our Future sessions were held at each school 
in February. However, in consideration of the 
impact of the COVID-19 pandemic, CCSD ceased 
the school closure consideration process for St. 
Angela and St. Gerard schools. Any resumption of 
the school closure consideration process for these 
locations will be reassessed at a later date.

Staff Success 

Our Board recognizes that the success of our stu-
dents is directly aligned with the incredible efforts 
of our almost 5,500 teaching, support, caretaking, 
exempt and administrative staff. We value greatly 
the work undertaken by these incredible individ-
uals and are honoured to recognize their contri-
butions at CCSD’s Annual Long Service Awards, as 
well as our District Retirement Dinner. At Faith Day 
in November, we recognized 25 shepherd leaders 
in our district, an annual ceremony that publicly 
thanks CCSD staff who demonstrate commitment, 
respect and caring and exceed their job expecta-

tions. Additionally, we celebrate the many signifi-
cant contributions made by our staff and students 
at our Annual District Celebration, held every year 
in March. We are also very proud of the recogni-
tion of the Calgary Catholic School District as one 
of Alberta’s Top 75 Employers, an honour that we 
received ten times in the last 15 years.

School Councils 

The Board is grateful to the contributions of the 
many parents who compose the district’s school 
councils. The Board collaborates with the com-
munity through school councils, as well as Parent 
Trustee Forums and annual surveys. In consultation 
with our families, we responded to feedback asking 
for information on how parents can best support 
their children. We ensured that our parents had 
access to presentations by noted speakers with 
expertise in areas identified by our parents as pri-
orities. As has been the case in previous years, our 
parents indicated a desire to hear from experts on 
resiliency and mental well-being. As parents are the 
first and best educators of our students, we were 
very pleased to accommodate this and continue 
supporting our parents.

Municipal and Provincial Partnerships 

Our Board of Trustees is proud of the effective, re-
spectful relationships that we have developed with 
our municipal and provincial government partners 
within Calgary, Chestermere, Cochrane, Airdrie and 
Alberta. On December 4, we were very pleased 
to be signatories to a new Airdrie Reserve Land 

Our Board recognizes that 
the success of our students 
is directly aligned with the 
incredible efforts of our almost 
5,500 teaching, support, 
caretaking, exempt and 
administrative staff. 
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Looking Forward 

The work of the Board of Trustees during the 2019-
2020 school year remained focused on providing 
a rich, faith-based educational experience for our 
students and ensuring that they are well-prepared 
to be successful lifelong learners. As a Board, we 
will continue to advocate for the supports needed 
to ensure success for a student population that is 
increasingly diverse. This will include working to 
provide well supported staff, high-quality infra-
structure optimally located for our families, as 
well as opportunities for enriching our faith as a 
community.

We look forward to continuing this important work, 
along with our partners and stakeholders, in the 
2020 -2021 school year. Although our district may 
continue to face challenges due to the impacts 
of the COVID-19 pandemic and the economy, we 
believe that we can continue to work together to 
support student success, no matter the circum-
stances.

Sincerely,

Mary Martin

Agreement. This agreement, years in the making, 
formalizes a collaborative working relationship 
between the City of Airdrie, the Rocky View 
School Division, Franco-Sud and the Calgary 
Catholic School District as it relates to reserve 
land distribution.

Trustees have also worked with provincial part-
ners to ensure that legislation and provincial 
initiatives support our students. In particular, 
our Board participated actively in consultations 
related to the Education Act, the Curriculum 
Review, as well as the new Funding Framework.

Your Board of Trustees has served on several 
key provincial educational associations during 
the 2019-2020 school year. Trustee Williams 
serves as the Calgary Catholic director with the 
Alberta School Boards Association (ASBA) and 
Trustee Rath serves as Zone 5 representative for 
ASBA. Trustee Iovinelli has served as our repre-
sentative on the Board of Directors of Alberta 
Catholic School Trustees’ Association (ACSTA) 
and Trustee Low was re-elected as vice-presi-
dent of ACSTA. Trustee D’Souza was selected to 
serve as Calgary Catholic’s representative with 
the Teachers’ Employer Bargaining Association 
(TEBA). The work accomplished in represent-
ing the interests of Calgary Catholic has been 
substantial.

As a Board, we will continue 
to advocate for the supports 
needed to ensure success for 
a student population that is 
increasingly diverse. 

Although our district may 
continue to face challenges due 
to the impacts of the COVID-19 
pandemic and the economy, we 
believe that we can continue 
to work together to support 
student success, no matter the 
circumstances.

CALGARY CATHOLIC SCHOOL DISTRICT            9



CHIEF SUPERINTENDENT’S MESSAGE
The 2019-2020 school year has been unlike any 
other. March 1, 2020 was the beginning of my jour-
ney as chief superintendent. On March 15, all class-
es in Alberta were suspended until further notice 
due to the COVID-19 pandemic. From that point 
on, we navigated unchartered territory together. 
There are many people I would like to recognize 
and thank who were instrumental in supporting us 
through this challenging school year.

Staff

I am very grateful to our teachers who had to make 
a sudden pivot over half-way through the school 
year and adapt how they teach. With support from 
our Instructional Services team and our principals, 

our teachers began offering the curriculum online, 
providing support and guidance to our students 
and families along the way. We are very grateful 
for your professionalism and dedication and for 
making our students a priority despite the rapidly 
evolving situation. In addition to our teachers, I 
would like to thank our exempt employees from 
departments like Accounting, Business Services, 
Communications, Human Resources, Instruction-
al Services, Information Technology and others 
for continuing to support our students, staff and 
schools. Many of you worked from home but still 
found a way to prioritize our students. I would 
also like to thank our Administrative Council. We 
worked closely together to make the best decisions 
we could on behalf of our students, families and 
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staff. I am very thankful for your continued leader-
ship. Unfortunately, under direction from the pro-
vincial government, we had to temporarily lay off 
some of our support staff in response to our transi-
tion to learning from home. We want to emphasize 
that every staff member is a valued member of our 
Calgary Catholic community and we look forward 
to welcoming our staff back into our schools once 
normal operations resume. 

Board of Trustees

We are very thankful for the leadership and dedication 
shown by our Board of Trustees all year long, but par-
ticularly while schools were closed. For the first time 
ever, we provided a live stream of scheduled board 
meetings so that our community could watch meet-
ings and stay informed. Our trustees continued to 
virtually meet, discuss and make important decisions 

We want to emphasize that 
every staff member is a valued 
member of our Calgary Catholic 
community and we look 
forward to welcoming our staff 
back into our schools once 
normal operations resume. 
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As we look forward to the 
2020-2021 school year, many 
unknowns still await us. But we 
know that working together, 
we are able to achieve great 
things. 

our parents and guardians. Although learning from 
home was different for us all and may have presented 
some difficulties, we appreciate the patience, support 
and guidance from our parents as we navigated this 
journey together.

Partners

I also want to recognize our community partners. 
Despite the challenges we faced in 2019-2020, we 
appreciate the continued commitment to our stu-
dents and to Catholic education. We acknowledge the 
Alberta Teachers’ Association, UNIFOR and Canadian 
Union of Public Employees. Our faith is central to all 
that we do, and we are also very thankful to have the 
spiritual guidance and support of Bishop McGrattan, 
as well as the clergy at our parishes, especially in these 
trying times.

regarding the future of our school district. Special thank 
you to Board Chair Mary Martin for her guidance and 
leadership during this unprecedented time. 

Students & Parents

We are thankful to our 58,000 students for adapting to 
learning from home, alongside their teachers and par-
ents. We know it wasn’t an ideal way to finish the year 
and many of you missed time with your teachers and 
friends, as well as anticipated events like field-trips, 
travel and graduation ceremonies. However, we thank 
you for adapting with us and continuing to learn from 
home. We look forward to welcoming our students 
back into our schools in the future. To our parents, we 
thank you for supporting our students from home in 
their learning journey. As partners in the education 
system, we always take pride in collaborating with 
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Creating Calgary Catholic Together

As we look forward to the 2020-2021 school year, 
many unknowns still await us. But we know that 
working together, we are able to achieve great 
things. I hope to continue Creating Calgary Catho-
lic together with you all next year. Creating Calgary 
Catholic together means building on our four dis-
trict priorities of Student Success, Student Wellness, 
First Nations, Métis and Inuit Success and Faith 
Formation, within a lens of faith, hope and love. 

I am also very excited to share with you all that our 
faith theme for the next three years is, “Faith, hope, 
and love abide, these three; and the greatest of 
these is love.” 1 Corinthians 13:13. In these trying 
times around the world, we need faith, hope and 
love more than ever. We look forward to exploring 
these themes with our community and continuing 
to build a culture in our district that we can all be 
proud to work and learn in.

Peace be with you.

Dr. Bryan Szumlas
Chief Superintendent
Calgary Catholic School District

We look forward to welcoming 
our students back into our 
schools in the future. 



INSTRUCTIONAL SERVICES

Learning at Home due to COVID-19

The Instructional Services team provided lead-
ership and support to our school principals and 
teachers following the closure of schools on March 
15. Our teachers worked to provide online in-
struction to our students, following the guidelines 
established by the provincial government. Teachers 
employed a variety of online platforms including 
Google Classroom (K-6), Brightspace (7-12) and 
others. With collaboration from our Information 
Technology team, our school staff loaned Chrome-
books to families who did not have access to 
technology. Instructional Services also provided 
regular virtual PD sessions to our teachers as a way 
to continue professional dialogue and support. 
We are very thankful to our teachers for finding 
creative ways to interact with students and con-
tinue to support their learning journey and to our 
students for adapting to a new way of learning.

Faith Theme 

In year three of exploring Matthew 7:7, Knock, and 
the door will be opened for you, the district con-
tinued to focus on prayer and scripture as central 
to Christian life. Students and staff deepened their 
relationship with God through personal devotions 
and through numerous opportunities to pray 
together:

• The Liturgy of the Hours 
• Eucharistic celebrations
• Retreats, student Faith Days, High School Social 

Justice Summit
• Works of Mercy (service-learning projects and 

awareness campaigns)

Faith Formation

As one of the four board priorities and central to 
our district’s mission, developing the faith of staff 
and students involved several strategies including 
the following: 

• Leadership Academy modules that focus on the 
school’s Catholic identity

• New Teacher Faith Formation workshops to 
build a common understanding of an excellent 
Catholic teacher

• Faith development sessions for district leader-
ship and staff at council meetings, fall leader-
ship, professional development days and staff 
faith events

• Retreats for students, staff and leadership
• #ScriptureMonday, #WhyWednesday and #Fam-

ilyFaithFriday social media initiatives
• School activities and permeation throughout 

the curriculum 
• Continued building of a resource base for staff 

and student Faith Formation activities on ePD

We are very thankful to our 
teachers for finding creative 
ways to interact with students 
and continue to support their 
learning journey and to our 
students for adapting to a new 
way of learning.
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• Faith leadership representatives for each school 
within the Catholic Community of Caring

• Social Justice Summit for high school students 
to build solidarity, capacity and a deeper rela-
tionship with Jesus

These strategies strengthened faith leadership, 
spirituality and a greater understanding of the 
Church’s teachings.

New Religion Program 

Growing in Faith, Growing in Christ, the new Grade 
1-8 religion program, continued its phased imple-
mentation. The curriculum follows the liturgical 
calendar and key aspects of our faith such as saints, 
symbols and practices. It emphasizes the important 
connection between home, school and parish. This 
year, the Grade 6 curriculum was implemented, 
and principals were able to review the data from 
the pilot year for the Grade 5 district assessment to 
reflect learner outcomes.

Inclusive Communities

The district continued to support inclusive commu-
nities by providing welcoming, caring, respectful 
and safe environments for all students. In doing so, 
the district valued and engaged student leadership. 
Staff and students continued to have access to an 
increasing number of resources to build inclusive 
communities, and the district provided additional 
support to schools on a case-by-case basis. 

French and International Languages Programs

The centralized Language Course Challenge 
process has continued to do well. Nearly 300 high 
school students successfully challenged the fol-
lowing courses: Filipino 35 Language and Culture, 
French 30, Italian 30, Japanese 30, Spanish 30 and 
American Sign Language 15, 25 and 35. Partner-
ships have also been formed to facilitate language 
course challenges for students from nearby school 
districts. For the first time, we had participation in 
the centralized language challenge process from 
all our high schools, including rural high schools 
where no language programs are taught. We also 
witnessed a 10 per cent increase in student atten-
dance at course challenge sessions as a result of 
moving the Saturday sessions from St. Paul Centre 

The district continued to 
support inclusive communities 
by providing welcoming, 
caring, respectful and safe 
environments for all students. 

We also had several students 
complete challenges for 
the first time in American 
Sign Language to assist with 
providing credits toward 
their high school graduation 
requirements.



to St. Mary’s High School, a more central, recog-
nizable and accessible venue. We also had several 
students complete challenges for the first time 
in American Sign Language to assist with provid-
ing credits toward their high school graduation 
requirements.

French Immersion enrolment remained steady at 
4,025 students from kindergarten to Grade 12 and 
included the subsequent initiatives:

• Continuous collaboration between French 
language arts and études sociales teachers with 
an emphasis on creating resources for FLA 10-2, 
20-2, 30-2

• Ongoing professional development with junior 
high teachers on differentiation strategies for 
second language learners

• Participation in DELF (Diplôme d’Études en 
Langue Française) practice exams by 600 stu-
dents

Seventy-four students will join the Filipino Lan-
guage and Culture program at Father Lacombe 
High School following the successful completion of 
assessments.

Spanish Bilingual enrolment remained steady with 
approximately 1,400 students from kindergarten 
to Grade 12. An additional 31 students will join 
the program in Grade 10 next year as a result of 
levelling assessments completed at junior high 
schools. A primary focus of the Spanish program 
was community-based learning and included the 
following activities:

• Informational videos created by high schools for 
new Spanish-speaking immigrants in collabora-
tion with Mary, Mother of the Redeemer parish

• Active support of Mission Mexico by elemen-
tary, junior high and high school students 
through in-school presentations, fundraising 
and awareness

• Monthly awareness and fundraising activities 
by Bishop McNally students to support youth in 
southern Mexico who receive bursaries through 
Mission Mexico 

• Explorando Español, a Calgary-wide event for 
elementary Spanish Bilingual students, welcom-
ing close to 700 grades 5 and 6 students from 
CCSD and CBE, with a focus of showing students 
how they can use their Spanish right now in 
their local community.

Professional development has focused on bilingual 
pedagogies supporting teachers in making use of 
their students’ overall language bank.

Campus Calgary/Open Minds

The Campus Calgary/Open Minds (CC/OM) experi-
ence truly opens the minds and hearts of students, 
encouraging them to become critical thinkers and 
engaged contributors to the world around them. 
This innovative program brings the classroom to 
vibrant community settings. A year-long study is 
customized around a “big question” to be explored 
at the school with teachers benefitting from hands-
on professional development. With each individual 
learner in mind, teachers, students and communi-
ty experts come together to design a week-long 
interdisciplinary experience. Indigenous Ways of 
Knowing continue to be an emphasis of the pro-
gram. The Calgary Catholic Education Foundation 
has supported schools participating in CC/OM for 
the past three years.

4,025
French 

Immersion

1,400
Spanish 
Bilingual

STUDENT 
ENROLMENT

The Campus Calgary/Open 
Minds (CC/OM) experience 
truly opens the minds 
and hearts of students, 
encouraging them to become 
critical thinkers and engaged 
contributors to the world 
around them. 
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Data-Informed Collaborative Learning Project

To improve Provincial Achievement Test (PAT) and 
Diploma Exam results in English language arts, 
mathematics, social studies and science, several 
initiatives have been implemented: 

• Opportunities for subject teachers to share 
assessment resources and create instructional 
and assessment tools

• Continued development of subject area ePD 
sites to provide access to best practice in assess-
ment and instructional strategies

• Growth mindset and neuroscience research 
and strategies incorporated into all professional 
development

• Coordination with the English Language Learn-
ing team in all subjects to support culturally 
responsive teaching

• Use of new “Student Voice” survey to gather stu-
dent feedback about their learning experiences 
and support at school

• Use of Google Forms as a survey tool to collect 
and analyze student data to inform teacher 
planning

• Professional development on outcomes-based 
assessment for multiple schools and district 
leaders

• Collaborative analysis of Provincial Achieve-
ment Test data with administrators to create 
school-based goals

• Visits to high schools and on-going collabora-
tion by consultants with school administration 
and coordinating teachers to review diploma 
goals.

Achievement 
Test Results
2018–2019
Course by Course  
Results by  
Number Writing

Diploma  
Examination 
Results
2018–2019
Course by Course  
Results by  
Students Writing

60% 70% 90%80% 100%20% 30% 50%40%10%0

English Language Arts 6

French Language Arts 6

Mathematics 6

Science 6

Social Studies 6

English Language Arts 9

French Language Arts 9

Mathematics 9

Science 9

Social Studies 9

                                                    96.0
                                              91.9

                                                     96.9
                                         89.7

                                     87.3
                        79.8

                                             91.8
                                  85.5

                                          90.1
                                84.1

                                         89.6
                                84.9

                                          90.7
                                 85.6

             73.8
 67.4

                                      87.7
                                84.5

                            81.6
                  77.0

                         22.4
                    19.6

          21.6
        16.1

                17.6
            16.6

                                                        36.8
                                            31.6

                                    28.5
                              27.0

             17.4
              16.7

17.8
   12.8

                 23.5
               21.4

                                         31.2
                                 29.6

                              23.9
                           23.1

60% 70% 90%80% 100%20% 30% 50%40%10%0

English Language Arts 30-1

English Language Arts 30-2

French Language Arts 30-1

Mathematics 30-1

Mathematics 30-2

Social Studies 30-1

Social Studies 30-2

Biology 30

Chemistry 30

Physics 30

Science 30

                           88.6
                       86.8

                      86.0
                         87.1

                                 91.7
                                91.5

               81.6
         77.8

         78.5
    76.5

                           87.9
                      86.6

             80.5
        77.8

                       86.5
                  83.9

                              90.8
                      85.7

                                 92.1
                         87.5

                 83.6
                      85.7

         10.8
             12.3

        10.4
             12.1

    6.3
         10.1

                                                    34.5
                                                     35.1

                      17.4
                    16.8

                  15.9
                      17.0

                     17.2
            12.2

                                                         37.9
                                                     35.5

                                                                      46.0
                                                                  42.5

                                                                          48.0
                                                                   43.5

                                  25.2
                                             31.2

% Standard of Excellence

CCSD

Province

% Acceptable Standard

CCSD

Province
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Career and Technology Foundations (CTF)

CTF programming has been fully implemented in 
elementary and junior high schools with the choice 
of three models: integrated within the prescribed 
curriculum, scheduled CTF option courses, or a 
Genius Hour format. The district ePD site continued 
to provide teachers with supports such as new CTF 
challenge ideas, how to plan a better designed 
challenge, and how to create meaningful assess-
ment, both formative and summative. Online dis-
trict resources were supplemented by professional 
development sessions offered after school and on 
PD Days.

In November 2019, Skills Canada expanded its Skills 
Exploration Days program to two days. Held at Win-
Sport, this event provided teachers and students in 
grades 7-9 CTF with an opportunity to participate 
in an authentic and meaningful skilled trades and 
technology career exploration. The goal was to em-
ploy experiential learning as a way to try different 
trades and then design and build a prototype using 
the newly learned skills. The culmination of the 
day saw students present their prototype to other 
students, teachers and industry experts. 

Skills Canada also offered the Cardboard Boat 
Races competition which took place at the Seton 
YMCA in February 2020. Six teams were entered 
from three junior high schools and six teams from 
three high schools also participated. Students were 
tasked with designing a boat that would float in 
and race across a 25-metre swimming pool after 
being built out of cardboard and tape. 

Career and Technology Studies (CTS)

The CTS theme for 2019-2020 was Designing for 
Students. CTS teachers heard from Dr. Robert Kelly, 
of the University of Calgary, on how to transform 
education through design thinking, innovation 
and invention. He spoke about how creativity is the 
key ingredient for successful students in CTS going 
forward now and in the future. Joe Lawrence also 
spoke on ethics, faith permeation in teaching CTS, 
and how to reach out to others with our talents. 
Following this presentation, two high schools initi-
ated social justice projects and built wood projects 
for a local hospice centre. 

CTS goals have been to strengthen relationships 
with our dual credit partners, specifically SAIT, 
Bow Valley College and Careers: Next Generation. 
Students continued to learn about CTS courses 
and career opportunities through career fairs and 
promotional materials. There was a continued focus 
on increasing student attendance at career explo-
ration events, including the Calgary Construction 
Expo and the RAP and Skilled Trades Fair. At this 
year’s Construction Expo, over 780 CCSD junior 
high and high school students attended, represent-
ing 14 schools. The 2020 RAP and Skilled Trades Fair 
sessions, presented by Careers: The Next Gener-
ation in collaboration with CBE and CCSD, were 
well attended. The Notre Dame fair attracted 326 
students, 295 CCSD students as well as 157 parents. 
CCSD students also competed in cake decorating, 
baking and culinary competitions hosted around 
the city.

CTS goals have been to 
strengthen relationships 
with our dual credit partners, 
specifically SAIT, Bow Valley 
College and Careers: Next 
Generation.
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Dual Credit and Exploratory/Foundations        
Opportunities

The Alberta Dual Credit Framework, introduced 
in November 2017, provides high-level direction 
for authorized dual credit programs and support 
for high school students pursuing post-secondary 
education and career pathway exploration. 

CCSD partnered with Bow Valley College, Mount 
Royal University, Olds College, SAIT, The Education-
al Partnership Foundation (TEPF), and the United 
Way (All in for Youth) to offer career pathways expe-
rience through coursework and/or certification in 
the following areas:

• Exploring Insulator Trades
• Exploring Ironworker Trades
• Exploring Metal Trades
• Exploring Pipe Trades
• Exploring Wood Trades 
• Foundations of Emergency Care
• Health Care Aide 
• Health Care Career Essentials
• Hospitality & Tourism
• Justice Studies
• Management
• Medical Terminology
• Nutrition for Healthy Lifestyles
• Pharmacy Assistant 
• Psychology
• Pre-Apprenticeship Cooking
• Pre-Employment Carpentry 
• Pre-Employment Electrician 
• Pre-Employment Welding
• Software Development Fundamentals
• Veterinary Technical Assistant
• Writing for Academic Success.

Student Wellness: Mental Health and Resiliency 
Strategy 

Student wellness continues to be one of the dis-
trict’s priorities. District-wide programs, resources 
and supports together have enhanced student 
wellbeing and have included the following strate-
gies, activities and initiatives: 

• The Champions initiative with an emphasis on 
establishing a trusted adult to act as an advo-
cate for every student

• The 4th R: Healthy Relationships program with 
ongoing training in strategies for healthy rela-
tionships in the junior high Health curriculum 

• The PATHS program, focusing on social-emo-
tional learning and healthy relationships, in 
grades K-6 and currently in 13 district schools

• Health Hacks: weekly mini, engaging health and 
wellness lessons for grades 4-12, meant to be 
taught during Health/ Homeroom/TA

• The Student Wellness conference where stu-
dents attend a full-day conference with keynote 
and various breakout sessions with the oppor-
tunity to share school-based wellness strategies 
and create a School Wellness Action Plan for 
each elementary school

Student wellness continues to 
be one of the district’s priorities. 
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• Seed funding for schools to access through an 
application process to assist with the imple-
mentation of their School Wellness Action Plan 

• Congregated programs in regular school set-
tings with additional supports to meet students’ 
diverse learning needs

• Congregated school settings (St. Anthony and 
Our Lady of Lourdes) that provide therapeutic 
and clinical supports for students with complex 
diverse learning needs

• Targeted therapeutic support, district psychol-
ogists and family support workers for students 
who struggle with severe mental health issues

• Go-To-Educator training to help staff recognize 
students’ mental health needs

• Mental Health Go-To-Curriculum Resource for 
junior high schools with planning for expansion 
to elementary and high school programs 

• Enhancement of student physical literacy 
through professional learning opportunities for 
teachers

• Neuroscience and childhood brain develop-
ment training to help staff understand how 
brain development influences learning and how 
to inform best practices

• School council sessions and Parent and Trustee 
Forums to help build awareness of resilient and 
accountable children

• Opened a new outreach site for some St. Anne 
extended learning students that require op-
portunities for graduation that extend beyond 
three years of high school programming

Indigenous Education 

Indigenous-focused professional development 
for staff and education for students are a prima-
ry focus for the district. Activities and strategies 
include increased involvement in networking with 
the greater Indigenous community in Calgary and 
area as well as supporting Indigenous students’ 
academic, social, and emotional needs. The district 
also aims to implement the recommendations of 
the Truth and Reconciliation Commission and work 
toward understanding Indigenous history, culture 
and experience. To help teachers feel confident in 
meeting the expectations as outlined by Alberta 
Education Teacher Quality Standards (TQS) and 
Leadership Quality Standards (LQS), the following 
strategies have been employed:  

• A comprehensive ePD site to help teachers 
learn and incorporate Indigenous knowledge 
and ways of being

• A designated teacher to bring Indigenous 
content and lessons to classrooms and to help 
teachers address curricular outcomes specific to 
Indigenous knowledge

• Community dinners with trustees and a parent 
event with community agencies to engage 
Indigenous families 

• Native Ambassador Post-Secondary Initiative 
being explored at the high school level 

• Indigenous Student Recruitment Officers from 
MRU and SAIT networking with all high schools

• Proactive support for school-specific atten-
dance needs 

• Networking with teachers and consultants 
around best practices in their various subject 
areas including political cartoons, authentic In-
digenous literature, decolonizing mathematics, 
Indigenous Tradition Knowledge and connec-
tions to the science classroom

Indigenous-focused 
professional development 
for staff and education for 
students are a primary focus 
for the district. 

20            CALGARY CATHOLIC SCHOOL DISTRICT



• Indigenous community speakers for profession-
al development days

• Dr. Dustin Louie’s presentation to the Instruc-
tional Leaders’ Network about decolonization 
and indigenizing education, attending to critical 
elements of today’s educational landscape and 
Indigenous conceptions of being a Witness, 
and modelling practical ways that Indigenous 
Knowledges can be embedded in schools

• Facilitation of a variety of professional develop-
ment sessions and activities such as Historical and 
Contemporary History and Current Implications 
of the Treaties, Métis History and Neo-nationalism, 
Restorative Justice Circles, Syncretism between 
Indigenous Spirituality and Catholicity seminars, 
Blanket Exercises, New Indigenous Aspects of the 
TQS PD, Intergenerational Trauma Awareness, The 
Inuit, Self-Care at Home and In the Classroom, 
Residential Schools and their Legacy, How Culture 
Develops from the Land, Culture and Identity and 
Why it Matters in Our School

• Sweat and Smudge ceremonies
• In-servicing, networking, professional develop-

ment and work time for Aboriginal Studies 30 
teachers in nine high schools with an additional 
school scheduled to offer the course next year

• Aboriginal Studies 30 offered for all students in 
Summer School

• Moose Hide Campaign Day with nine high 
schools in attendance, four Indigenous speak-
ers and performers, and a walk for justice held 
during a full-day event at St. Francis High 
School

• Collaboration with Safe and Caring Schools, City 
of Calgary and CBE to commemorate Orange 
Shirt Day with guest speakers, a march for 
awareness and community round dance  

• Use of data analysis to guide best practice and 
plan effectively for future needs regarding tran-
sition rates and PAT participation rates

• A whole-school community evening celebra-
tion to recognize Indigenous Peoples Day was 
planned for June 2020 at St. Sylvester School

English Language Learning (ELL)

There are nearly 17,000 ELL students in the district. 
This is approximately 30 per cent of our district’s 
total student population (58,490). This year, the ELL 
department supported the following activities:   

• Targeted professional development workshops 
for new teachers, diverse learning coordinating 
teachers, content-area teachers, and teachers in 
English Language Development (ELD) program

• Direct support for diverse learning teachers 
assigned to the ELD program currently in thir-
teen schools, expanded from six schools in the 
previous year 

• Multiple professional development sessions on 
culturally responsive practice  

• Assistance for teachers in adapting units to 
scaffold instruction  

• Imagine Language and Literacy (ILL), an online 
resource, successfully used to support literacy 
with an increased number of licenses when ILL 
began offering free licenses due to COVID-19 in 
March 2020 

• Professional development on data-informed 
practices, critical thinking skills, academic 
language, annotated writing samples, oral-lan-
guage development and literacy for junior and 
senior high school teachers  

• District-wide use of Alberta Education’s bench-
marks as a tool for instructional planning and 
assessment   

Total
Students

58,490
30%
Approximately

ELL Students
17,000
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• Top 5 strategies to support ELL students in high 
school presented to senior high principals.  

Immigrant and refugee family support workshops 
and collaborative partnerships were provided: 

• Three Reunification Workshops for Filipino Fam-
ilies throughout the school year on Saturdays                

• Mental health support from the Intercultural 
Wellness Team and Multicultural teams for stu-
dents and families with emotional, settlement 
and trauma-related issues  

• A 15-hour face-to-face interpreter training 
course led by district ELL consultants to in-
crease the number of languages supported 
with interpretation services 

• Certification of 20 interpreters using the Com-
munity Interpreter Language and Interpreting 
Skills Assessment Tool (CILISAT) by district 
Resource Centre staff.  

District Diverse Learning Teacher (DDLT), School 
Support Workers and Family Support Workers

The team of four district diverse learning teach-
ers (DDLTs) continued to be requested by staff to 
support classrooms across the district. This team of 
teachers worked with one class and one teacher at 
a time, offering skills development and resources 
to further develop successful connections with 
students. DDLTs supported classes for up to three 
weeks for an intensive in-class professional de-
velopment opportunity. The DDLT mentored and 
coached the teacher while fostering a positive set-
ting for students. Feedback from schools identified 
the following core benefits: support for the whole 
school staff, identification of specific resources, 
differentiation strategies geared towards diverse 
learners, and on-site modelling of classroom man-
agement strategies. 

Both school support workers and family support 
workers are part of a multi-disciplinary team that 
provides resources and strategies for students, 
families and school personnel to enhance the so-
cial/emotional wellbeing of students in home and 
school environments. Twenty-one school support 
workers have assisted 35 elementary schools and 
three Learning Enhancements and Development 
programs, known as LEAD. Eleven family support 
workers have provided assistance to nine diverse 
learning programs as well as working directly with 
families.

The district continues to be 
one of the leading jurisdictions 
in Alberta for the efficient use 
of public funds in providing 
high-quality academic and 
other supports required to 
best meet all students’ needs. 

22            CALGARY CATHOLIC SCHOOL DISTRICT



Technology: Supporting Teaching and Learning

Educational Technology supported schools 
through the following technology-based initiatives:

• Google Classroom, integrated with Power 
School, helped teachers create, distribute and 
grade assignments, serving as a communication 
tool between home and school

• Coding Quest, in collaboration with The Learn-
ing Partnership, continued support for students 
in grades 4 to 6 with learning fundamental cod-
ing skills to create video arcade games around 
curricular areas

• Further expansion of online district-based PD 
in collaboration with curriculum consultants as 
well as the addition of instructional videos to 
ePD sites

• Digital tools for formative assessment present-
ed in blended sessions for staff after school 
hours and through an online course in Google 
Classroom

• The Ed Tech Summit held on the January 31 
District/ATA Professional Development Day with 
the theme: Learning in Bits & Bytes

• The addition of coding and robotics sessions 
throughout the school year in partnership with 
the science and CTF departments

• ePD support for coding and robotics in STEM areas
• Continued exploration of an interactive and 

engaging framework for online and blend-
ed-learning courses with two district high 
schools

• Extensive support for professional develop-
ment for staff to support learning at home for 
students during the cancellation of in-person 
classes.

The district continues to be one of the leading 
jurisdictions in Alberta for the efficient use of pub-
lic funds in providing high-quality academic and 
other supports required to best meet all students’ 
needs. 
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FACILITIES

Nine major capital projects were in varying stages 
of design, construction and warranty throughout 
2019-2020. These projects helped to accommodate 
enrolment growth, meet requirements for facility 
modernization and preservation and contribute to 
safe and resilient learning spaces.

The district celebrated the opening of one school 
this year: 

• St. Veronica, a K-7 school in Morningside, Airdrie 
in the fall of 2019.

Our newest Calgary Catholic school is scheduled 
to open in the fall of 2020. The school will help to 
accommodate current and anticipated growth in 
the community of Auburn Bay: 

• St. Gianna, a K-6 school in Auburn Bay, Calgary.

Construction of one additional K–6 school in Evan-
ston also began this year with a scheduled opening 
of September 2021. 

Our St. Francis High School modernization is near-
ing completion as the vast majority of the spaces 
have been turned over to the school for use. The 
modernization project will ensure St. Francis meets 
students’ needs for many years to come. 

The Facilities department is also managing several 
Infrastructure, Maintenance and Renewal (IMR) 
funded modernizations, having recently completed 
St. Boniface, started construction on St. Mark and 
began the design of Holy Trinity. 

These projects helped to 
accommodate enrolment 
growth, meet requirements 
for facility modernization and 
preservation and contribute 
to safe and resilient learning 
spaces.
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After schools closed on March 15, the Information 
Technology (IT) department continued to provide 
remote assistance to users across our district need-
ing Help Desk services through the ASK platform. 
IT also worked directly with principals to loan out 
Chromebooks to students in need, to support the 
transition to online learning. IT loaned out over 
2,500 Chromebooks to Calgary Catholic K-12 stu-
dents following the closure of schools. 

During the 2019-2020 school year, the IT team also 
worked on the below initiatives: 

• Officially launched the ASK (Action, Service, 
Knowledge) portal which provides all employ-
ees with a single place to access support from 
most Central Office business departments. 
They are able to read knowledge-based articles 
which answer frequently asked questions and 
request action be taken to address an issue. 
o As a result, we have realized a 30 per cent 

increase in employee engagement as the 
process has been greatly simplified.

o Response times have been cut in half as 
a direct result of employees being able to 
help themselves.

• Embarked upon an Information Technology 
efficiency initiative to reduce IT costs by five 
per cent through the use of automation. These 
efficiencies will be realized by automating 
repetitive processes and identifying low-value 
capabilities which can be removed.

• Made a significant investment ($800,000) in 
our school-based network infrastructure. This 
investment will ensure that we are able to meet 
the continually growing student demands for 
wireless and internet connectivity.

• Worked with the Facilities department to 
directly integrate our scheduled maintenance 
of schools with our vendor work order and pay-
ment system. This ensures that the maintenance 
required in our schools is consistently done on 
time and billing is completely accurate.

• We have completed our digital student records 
initiative and are fully compliant with provincial 
student records standards (PASI). All students 
entering or leaving the district will now have 
their student files sent or received digitally as 
opposed to being sent in the mail. Work contin-
ues to digitize all existing student records.

INFORMATION TECHNOLOGY

Officially launched the ASK 
(Action, Service, Knowledge) 
portal which provides all 
employees with a single 
place to access support from 
most Central Office business 
departments. 

IT loaned out over 2,500 
Chromebooks to Calgary 
Catholic K-12 students following 
the closure of schools. 
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• Interesting statistics:
o Total number of devices connected to the 

district network on an average day: 70,000
o Amount of data consumed by the district 

per day: 5.7 Terabytes
-  80,000 hours of music
-  2,500 hours of movies
-  300 million Word documents
-  1.5 million pictures

o Amount of emails received and sent per day: 
600,000

Devices on network 
70,000/DAY

EMAILS /DAY 
600,000

5.7 Terabytes
80,000 hrs of music

2,500 hrs of movies

300 million Word documents

1.5 million pictures

• We made significant improvements in the area 
of cyber security. 
o We hired our first cyber security professional 

who is focused on policy and awareness. 
o We rolled out “multi-factor authentication” 

to all district employees in an effort to 
reduce our risk of employee accounts being 
compromised.

o We enabled hard disk encryption on all 
district-owned laptops.
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TRANSPORTATION 

This school year presented many changes to the 
Calgary Catholic School District’s transportation 
operations. September started with either “new” or 
“renewed” contracted carriers in place who began 
a five-year contract with the district. The contract 
included the possibility for an additional four years 
of single-year extensions to the contract for each 
of the four companies. Two companies provid-
ed routes for K-6 regular and Program of Choice 
students, while the other two provided routes for 
K-12 special needs students throughout the City 
of Calgary. In addition, CCSD continued to use the 
services of two Calgary cab companies to transport 
a number of students to and from school.

With the new Alberta government elected in spring 
of 2019, a new budget for school divisions was not 
announced until late October 2019. The budget 
announcements resulted in CCSD having to look 
at transportation fees to parents and to provide 
notification concerning a fee increase for 2019-20 
transportation services. CCSD announced a mid-

year fee increase in December 2019 and it took 
effect at the end of January 2020, with adjustments 
made to parents’ online student accounts. Parents 
were given an opportunity to cancel transportation 
going forward for the year, given the fee increase. 
CCSD also produced a new fee waiver form for 
struggling families.

In early 2020, CCSD began planning for the 2020-21 
school division budget decreases due to provincial 
budget cuts. Historically, CCSD has provided premi-
um transportation services with generous eligibility 
criteria, bus stops located within a short distance to 
students’ homes, and reasonable annual fees. This 
level of premium service created transportation 
costs greater than the government transportation 
grants CCSD received. To close the funding gap, 
CCSD subsidized its transportation services with a 
combination of classroom funding and annual fees 
paid by parents. CCSD’s transportation costs con-
tinued to increase, and the resulting deficit became 
unsustainable. CCSD needed to find a solution. 
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In February 2020, CCSD used ThoughtExchange, 
a web survey tool, to survey parents of students 
using its transportation services. CCSD learned that 
parents wanted the district to take a reasonable 
and balanced approach to address the deficit, while 
continuing to prioritize student safety, affordability 
and service levels. 

It was subsequently decided that for the 2020-21 
school year, CCSD will provide K-6 transportation 
service which continues to exceed the govern-
ment’s mandated minimum level of service. As 
before, CCSD will not compromise student safety 
while maintaining fee and rebate structures that 
are competitive with other school divisions. The 
Charter Bus Fee for 2020-21 school year and CCSD’s 
Calgary Transit Rebate Schedule attempt to find this 
balance, while reducing the deficit. 

The eligibility for K-6 yellow bus transportation 
registration was also revised for 2020-21:  students 
who live more than 1.8 km from their regular pro-
gram or Program of Choice school and within the 
school’s attendance area will be eligible to apply for 
transportation service. Formerly, if students lived 
over 1.2 km from their regular or Program of Choice 
school’s attendance area, they were eligible to ap-
ply for transportation service. Parents were notified 
of these transportation changes for 2020-21 in the 
spring of 2020. Diverse Learning service eligibil-
ity was not affected. The Transit Pass Rebate will 
continue for 2020-21 for grades 7-12 students at 
$30 per month for each purchased pass for eligible 
students who attend their regular program school 
and who live more than 2.4 km from this school 
and also within its prescribed attendance area.

On March 15, 2020, the COVID-19 pandemic 
resulted in the Alberta government cancelling all 
school classes. School divisions sought word from 

the government on sustaining the operations of 
school bus companies and school bus drivers and 
other staff. 

Divisions were first advised that transportation 
funding would continue, but a couple of weeks 
later were advised to lay off all drivers and that the 
government grant to school divisions for trans-
portation would be reduced by 51 per cent. CCSD 
communicated with its four contracted carriers 
through this period, revising contracts, sending 
letters of intent and creating Amended Contracts. 

Bus companies and school divisions emphasized 
to the Minister of Education the importance of 
keeping the bus companies solvent through this 
period so that when classes resume, the companies 
will be able to resume operations, albeit with some 
challenges, including a period of time to re-hire 
bus drivers, management and administrative staff, 
safety officers, mechanics and so on. CCSD Trans-
portation looks forward to continuing to provide 
safe, efficient and economical service to all eligible 
families in the 2020-2021 school year.

CCSD learned that parents 
wanted the district to take 
a reasonable and balanced 
approach to address the 
deficit, while continuing 
to prioritize student safety, 
affordability and service levels. 

CCSD Transportation looks 
forward to continuing to 
provide safe, efficient and 
economical service to all 
eligible families in the 2020-
2021 school year.

Transportation aims for efficiencies: Over 
60 per cent of CCSD’s bus routes are paired 
between schools, meaning the same bus 
driver picks up and drops off students for 
one school, then heads to a second route to 
pick up those students and drop them off 
at their school. This pairing concept saves 
the district busing costs and relies on two 
schools’ bell times to be set appropriately 
to enable these paired schools, which are 
located in close proximity to one another to 
be served by the same bus route and driver 
instead of two separate buses and drivers.
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HUMAN RESOURCES 

Calgary Catholic employs 5,585 people, including 
3,523 certificated staff, 1,520 support staff, 355 
caretaking staff, 173 exempt employees and seven 
senior officers. 

Human Resources is in the process of introducing 
significant technology that will completely change 
the employee experience. Staff will see:

• The evolution of ASK, a software solution to 
support the employee and manager service 
experience.

• PulicSchoolWORKS, a digitized system to sup-
port Occupational Health & Safety training.

Occupational health and safety remain a priority 
with the implementation and growth of the Public-
SchoolWORKS safety training platform, maintaining 
our Certificate of Recognition (COR) through safety 
audits and through our continued success with in-
house First Aid training.

Highlighting employee wellness as a board priority 
has allowed staff to be better prepared to serve 
students in the classroom.

Highlighting employee wellness 
as a board priority has allowed 
staff to be better prepared to 
serve students in the classroom.

5,585
EMPLOYEES

3,523
certi�cated sta�

1,520
support sta�

355
caretaking sta�

173
exempt employees

7
senior o�cers
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FINANCE AND BUSINESS

The Board of Trustees approved the 2019–2020 
operating budget on June 21, 2019. The spring 
budget detailed $623.4 million in revenues and 
$633.9 million in expenditures, reflecting a deficit 
of $10.5 million. Operational expenses continue to 
increase due to inflationary pressures. Revenues 
were difficult to project as the then newly elected 
government delayed the release of the provincial 
budget until October, after the creation of the 
spring budget. As a result, a variety of revenue pro-
jections in the spring budget were based on less 
than complete information. The subsequent release 
of the provincial budget in October resulted in a 
reduction of $16.8 million in revenues, something 
that the district had not anticipated when creating 
the spring budget. 

The budget remained balanced after spending 
curtailments, capital transactions and addition-
al transfers from savings were considered. After 
considering the funding reductions related to the 
fall budget, the district’s revised savings balance is 
budgeted to be 1.8 per cent of expenditures. 

The Board of Trustees approved the 2018–2019 Au-
dited Financial Statements on November 27, 2019. 
Calgary Catholic posted a small operating deficit of 
$1.1 million, which represents 0.2 per cent of the 
$620.8 million in revenues.

Revenues
Year Ended August 31, 2019

Expenditures
Year Ended August 31, 2019

Local Property Taxes - 16.8%
Student Fees - 1.9%
Other Revenue - 2.5%

Provincial and
Related Parties

79.2%

Schools and Instruction
74.6%

Board, Administration and
Instructional Support - 8.7%
Plant Operations and Maintenance - 13.1%
Transportation - 3.1%

The budget remained balanced after spending curtailments, capital 
transactions and additional transfers from savings were considered.
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